| FO Master Agreement 2001-2003

ARTICLE 1
Parties

This Agreement is entered into by and between the Board of Trustees, Minnesota State Colleges and
Univergtieshereinafter cadled the Employer, and the Inter Faculty Organization, hereinafter caled the I FO.

ARTICLE 2
Equal Opportunity and Non-Discrimination

Section A. Employer Responsbility. The Employer accepts its responghility to insure equa
opportunity in al aspects of employment for al qudified persons regardless of race, creed, religion, color,
nationda origin, age, disability, reiance on public assstance, sex, marita status, sexua orientatior/afectiond
preference, or any other class or group distinction, as set forth by state or federa anti-discrimination laws,
or in Board palicy.

Section B. |FO Responsibility. ThelFO acceptsitsrespons bility asexclusive barganing represntative,
and agreesto represent dl faculty members in the bargaining unit without discrimination asto race, creed,
religion, color, nationd origin, age, disability, reliance on public assstance, sex, marita status, sexud
orientation/affectiona preference, or any other classor group distinction, asset forth by sate or federad anti-
discrimingtion laws, or in Board palicy.

Section C. Affirmative Action Plan.

Subd. 1. TheEmployer shal have an Affirmative Action Plan that isuniform in goplication throughout the
Minnesota state univerdties. The IFO shdl have the right to meet and confer on the provisons and
procedures of the Plan. The employer and the IFO are both firmly committed to affirmative action.

Subd. 2. Americans With Disabilities Act. Whenever the employer or Presdent/designee
determines to take actions within the faculty bargaining unit which are necessary for the
reasonable accommodation of any qualified disabled individual to effectuate compliancewith the
Americanswith DisabilitiesAct, or other applicablelaw prohibiting discrimination on the basis
of disability, he/she shall first discuss the action with the affected department/unit. In these
decisions, all participants shall adhereto the rules pertaining to confidentiality.
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Subd. 3. Processing Allegationsof Discrimination and Final Jurisdiction. ThelFO recognizesthe
employer’s obligation to take timely and gppropriate action with regard to alegations and findings of

discrimination.  This includes the employer’s obligation to establish procedures for investigation of

discrimination complaints. ThelFO shdl havetheright to meet and confer on the procedures established
by the employer. The employer recognizes the IFO's obligation to fully represent bargaining unit
employeeswhen asked by employeesto do so. The partiesrecognize that find jurisdiction for resolving
clamsof discrimination is vested in various Sate and federd agencies and the courts.

Subd. 4. Voluntary Mediation of Disputes. The IFO and the Employer agree to offer avoluntary
mediation option for resolution of dlegations of discrimination.

Section D. Association Membership. There shdl be no discrimination by the Employer or the
Adminigtration because of membership or non-membershipinthelFO, or because of activitieson behdf of
the IFO, nor shal any attempts be made to discourage or encourage membership in the IFO.

ARTICLE 3
Recognition

Section A. Recognition. Pursuant to the Minnesota Public Employment Labor Relations Act of 1971, as
amended, the Employer recognizesthe Associationasthe exclusve representativein the gppropriate unit as
described in the decisons of the Bureau of Mediation Servicesin the cases 72-PR-180-A, 73-PR-414-A,
and 73-PR-431-A dated January 24, 1975; and the Bureau of Mediation decisionin cases 72-PR-180-A,
73-PR-414-A and 73-PR-431-A dated April 24, 1975, case 80-PR-1305-A dated June 30, 1980; and
case 83-PR-1218-A dated September 9, 1983.

Section B. Exclusive Right. The Employer will not meet and negotiate relative to those terms and
conditions of employment subject to negotiations with any employee groups or organizations composed of
employees covered by this Agreement except through the Association.

Section C. Unit Disputes. The partieswill attempt to resolve disputes over barganing unitinduson or
excluson of new or revised positions. Inthe event the partiesfail to reach agreement within thirty (30) days
as to the incluson or excluson of such pogtions, ether party may refer the matter to the Bureau of
Mediation Services for determination.

ARTICLE 4
Academic Freedom

Section A. Policy. Itshdl bethe policy of the MnSCU to maintain and encourage full freedom, within the
law, of inquiry, teaching, and research. The Employer shdl not discriminate againgt a faculty member for
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engaging in paliticd activities or holding or voicing political views, solong asthe exercise of thisright does
not interfere with respongbilities as a faculty member.

Section B. Prohibition. The Employer agrees not to use any mechanicad or eectronic listening or
recording devices except with the faculty member’ sexpress consent, and toinform the |FO if thet consent is
given; provided, however, that nothing herein shdl be construed to preclude the recording and/or
transcription by court reporter of forma proceedings, including arbitration, where arecord or minutes are
customarily maintained. Both the Employer and the IFO agree that neither may unilaterally record or
transcribe, by court reporter, contract negotiation sessons or grievance meetings, including those at the
universties, without the written consent of the other party.

Section C. Faculty Rights, Responsbilities and Obligations. Inthe exercise of academic freedom,
the faculty member may, without limitation, discuss hisher own subject in the classroom; he/she may not,
however, dam ashisher right the privilege of peragtently discussng in the dassroom any meatter which has
no relation to the course subject. In extramural utterances, the faculty member has an obligation to not
represent himself/hersdf as an ingtitutiond spokesperson, unless so designated by the President.

Section D. Research and Publication. A faculty member isentitled to full freedominresearchandinthe
publication of results, so long as he/she fulfills the requirements of his’her other academic duties.

ARTICLES
Definitions

Section A. Service. When awritten notice or awritten responseis required to be given under theterms
of this Agreement, such notice or response shdl be made by persond service or service by first classmail.
Persond service shall be deemed complete when the notice or response is handed to or receipted by the
party towhomdirected. First classmail shdl be deemed complete and sufficient service upon mailing to the
last home address of the faculty member contained in the officid personnd file.

Section B. P.E.L.R.A. P.EL.RA. shdl meanthe Minnesota Public Employment Labor RelationsAct of
1971, as amended.

Section C. Employer. Employer shall mean the Board of Trustees of the Minnesota State Collegesand
Universties, dso referred to as MnSCU.

Section D. Administration. Administration shal mean the Chancdllor of the Minnesota State Colleges
and Univergties, univergty presidents, and designees.

Section E. Employee(s), Faculty and Faculty Member. Employee or Faculty Member shal meana
member of the appropriate unit as described in this Agreement. Employees or Faculty shal mean dll
members of the appropriate unit as described in this Agreement.
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Section F. 1FO. IFO shdl refer to the exclusive representative.

Section G. Association. Association shal mean the loca [FO chapters (Faculty Associations) at each
universty.

Section H. President. Presdent shdl refer to the presidents of each university.

Section |. Chancellor. Chancelor shdl refer to the Chancellor of the Minnesota State Colleges and
Universties.

Section J. Board of Trusteesof the Minnesota State Collegesand Univer sitiesBoard. Board of
Trustees of the Minnesota State Collegesand Universitiesor Board shal mean the Board of Trustees of the
Minnesota State Colleges and Universties.

Section K. Meet and Confer. Meet and Confer shall mean the exchange of views and concerns
between employers and their respective employees at meetings scheduled for this purpose in accordance
with Article 6 of this Agreement and the gpplicable provisons of PE.L.RA.

Section L. Meet and Negotiate. Meet and Negotiate shdl mean the performance d the mutud
obligations between MNnSCU and the | FO to meet at reasonabletimes, including where possible, meeting in
advance of the budget making process, with the good faith intent of entering into an agreement on termsand
conditions of employment without compelling elther party to agreeto aproposa or to make aconcesson.

Section M. Academic Year. Academic Y ear isdefined as beginning with the sart of fal semester and
ending with the completion of soring semedter.

Section N. Duty Day. Duty Day shdl mean aday included in the university caendar or individud faculty
member's contract on which a faculty member engages in duties as described in this Agreement.

Section O. Immedate Supervisor. Immediate Supervisor shal mean aDean or other individua, not a
member of the bargaining unit, who has supervisory authority over faculty.

Section P. Program. Program shdl mean unitsin which amgor and/or minor area of curricular gudy is
normdly available.

Section Q. Recommendation. When the contract requires or provides for a recommendation on a
personnel action, the recommendation must include written reasons and must be signed and dated by the
person or persons who make said recommendation.

Section R. Days. Daysmeanscdendar daysexcluding Saturday, Sunday, and legd holidays as defined
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by Minnesota Statutes. Where the Agreement sets a specific date, and that date fals on a Saturday,
Sunday or haliday on which the University or Chancellor’s Office is closed, the due date shdll fal on the
next regular business day.

Section S. Minnesota State Collegesand UniversitiesSystem (or MnSCU) or System. Sydemor
Minnesota State Colleges and Universities System shdl mean System of Minnesota State Colleges and
Univergities (aso known as MnSCU).

Section T. Presidential Designee. Whenever dlowed by this Agreement, the use of adesignee by the
Presdent shal in no way abrogate the responsbility and accountability of the President for the decisons
made by the designee. Within thirty daysof signing this Agreement, each President will furnishthelFO and
theloca Association alist of his’her appropriate designees. A President may revisehigher list of designees
after the Association has been provided an opportunity to meet and confer in accordancewith Article6. In
the event of anew President being gppointed, he/shewill submit alist of designeeswithinthirty (30) daysof
assuming office. No member of the bargaining unit shal be a presdentid designee.

Section U. Just Cause. Just Cause as used in this Agreement means that there must be reasons for
disciplinary action and that the action taken must be commersurate with the severity of the offense.

Section V. Resident Faculty. Resdent faculty at Metropolitan State University shal be those faculty
gppointed as fixed-term, probationary or tenured faculty.

Section W. Domestic Partner. Domestic partner shdl mean domestic partner as defined by the
Department of Employee Relations for purposes of insurance coverages and other benefits. Wherever the
word “gpouse’ appears in this Agreement, such provisons shdl aso be gpplicable to afaculty member’s
domestic partner.

Section X. Cohort. A group of students, committed to an academic program, who take the same courses
a the same time and location with the same ingtructor(s) throughout the program. Courses provided by
dternative delivery modes, such as ITV or web-based ingtruction, are consdered to be delivered in the
same location.

ARTICLE 6
Association Rights
Section A. Dues Check-Off.
Subd. 1. The Employer agreesto cooperate with the Department of Finance and the IFO in facilitating
the deduction of membership dues established by the IFO from the sdlary of each faculty member who
has authorized such deduction in writing. The aggregate deductions of dl faculty members shdl be
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remitted together with an itemized statement to the IFO office no later than fifteen (15) cdendar days
following the end of each payrall period.

Subd. 2. In accordance with Minnesota Statutes, the |FO may request the Employer to check off aFair
Share fee for each member of the unit who is not a member of the IFO.

Subd. 3. The IFO agrees to indemnify and hold the Employer harmlessagaing any and dl daims, suits,
ordersor judgments brought or issued against the Employer by afaculty member asaresult of any action
taken in accordance with the provisions of this Section.

Section B. Meet and Confer

Subd. 1. Statel FO Meet and Confer. ThelFO shdl havetheright to meet and confer with the Board
or designeg(s) pursuant to Minnesota Statutes 8 179A.08.

Arrangementsfor meet and confer sessonswith the Board shall bein accordance with established Board
procedures for meetings. If the meet and confer sesson iswith the Board' s designeethe procedure shall
be as follows.

A mutually acceptable time and place for such conferences shdl be arranged upon request of elther party.
The Employer shdl provide thefacilities. A written agendaand pertinent materias shal be submitted by
the party requesting the meeting at least fourteen (14) cdendar daysin advance of the scheduled mesting
date. Additional matters may be placed on the agenda upon notice of either party. When the subject of

meet and confer involves any one of the areas provided kelow, the other party shal have the right
whenever possibleto ten (10) days from the time of the meet and confer in which to respond to the party
who has placed the item on the agenda. The IFO shdl have the right to make policy recommendations
induding but not limited to the following areas. budget planning and dlocations, programs and program
devel opment, long-range planning, and devel opment of campusfacilities. Such recommendationsmay be
made a meet and confer sessions, or by presentations at meetings of the Board. Also, subject mattersfor
meet and confer meetings may include matters such asimplementation of this Agreement. Nothing in this
Section shdl be construed to preclude other components of the university or System from making policy
recommendations. ThelFO Presdent and the Chancellor shall confer on the need for faculty to serveon
System-level committees, after which the |FO shdl gppoint thefaculty By mutua agreement between the
IFO Presdent and the Chancdllor, the Chancelor in hisher discretion may appoint an agreed-upon
number of additiona faculty members to serve ex officio as resource persons based on professiona

expertise.

Subd. 2. University Meetings. The Association may establish aloca committee to meet and confer
with the President, or when the President is not on campus, hisher designees, at least monthly for the
purpose of discussing mattersof mutua concern. Additional committeeswhich ded with meet and confer
issues or which are gppointed via the meet and confer process may be established as mutudly agreed to
by the Association and the President. The Association and the President shall confer on the need for
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faculty to serve on college and university-level committees, after which the Association shdl appoint the
faculty. By mutua agreement between the Association and the President, an agreed-upon number of
additional faculty members may be appointed by the President to serve ex officio as resource persons
based on professiona expertise. Faculty members gppointed to committeesin an ex officio capacity will
not serve as representatives of other faculty.

The Adminidration shdl provide the facilities and set a mutudly acceptable time and place for such

conferences upon request of either party. A written agendashal be submitted by the party requesting the
meseting whenever possble at least five (5) duty days in advance of the scheduled meeting. Additiond

meatters may be placed on the agenda upon notice by either party. When the subject of meet and confer
involves any one of the areas provided below, the other party shal have the right to ten (10) duty days
from the time of the meet and confer in which to respond in writing. Implementation of new policies or
changesin existing policies affecting any of the listed areas shal not occur until the opportunity to meet and
confer and respond to the proposal's has been provided to the Association. Either party may request a
meet and confer for a response, the meeting to be held ten (10) duty days after the meet and confer
sesson a which the topic was introduced. In such case no action shdl be taken on the topic under
congderation prior to the conclusion of this second meet and confer.

Fallure of the Association to meet and confer or to respond shall not prevent the Administration from
implementing decisions. The Association shdl have the right to make policy recommendeations, including
but not limited to the following areas.  curriculum; evauation of sudents; graduation requirements,
admission palicies; budget planning and dlocations; the redl ocation of vacant positionsthat had previoudy
been filled by tenured or probationary faculty members from one department or program to another;
programs and program development; long-range planning; development of campus facilities and
procedures for the selection of personnel.

Als0, subject matters for meet and confer meetings may include meatters such as implementation of this
Agreement. Nothing in this Section shdl be construed to preclude other components of the university or
System from making policy recommendations.

Section C. Infor mation. The Employer and Adminitration agreeto provide the |FO and Associaion with
information pertaining to the System and university budgets, both present and proposed, and
ddidicd/financid or other information necessary for the negotiation and implementation of collective
bargaining agreements or the processing of grievances. Such information shall be supplied, asit becomes
available, to the IFO and Association, upon itswritten request, and within areasonable time thereafter. This
shdl include monthly reports of additions and deletionsto the unclassified payrall. It isunderstood thet this
Section shdl not be congtrued to require the Employer to compile information and satigtics in the form
requested which are not dready compiled in such form, unless mutudly agreegble.

Section D. Communications. In each building containing offices assgned to members of the bargaining
unit, the Adminisiration shal set aside appropriate bulletin board space for IFO or Association use. The
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IFO or Association shal have the right to use the univergity ditribution mail servicefor malingsto faculty
members.

Section E. Copiesof Agreements. The Employer shal print and distributefina copiesof the Agreement
to dl membersof the gppropriate unit within forty-five (45) daysafter execution and legidative or legidative
commission gpproval.

Section F. Association M ember ship. The Employer and Administration hereby agreethat al employees
of the System in this bargaining unit shdl have the right to organize fregly, join and support the IFO and/or
the Association for the purpose of engaging in collective bargaining.

Section G. |FO/Association Business. Duly authorized representatives of the IFO/Association shdl be
free to transact officid 1FO/Association business necessary to the performance of IFO/Association
respong bilitiesto bargaining unit members, including grievance representation activities. Such busnessmay
be conducted on the @mpuses a reasonable times so0 long as it does not interfere with the normal
functioning of the university.

Section H. Release Time.

Subd. 1. Release Time for IFO President. Upon request of the IFO, the IFO President shall be
granted release time from his’her university assigned workload in the amount requested. In the event that
the amount of releasetimeislessthan full time, the scheduling and amount of releasetime shdl be subject
to mutual agreement between the affected university, the IFO, and the faculty member.

The IFO shdl reimburse the university at the gpplicable minimum adjunct rate set forth in Article 11, for
the amount of release time granted.

In addition, upon request of the IFO, the IFO President shal be granted up to sixty (60) extended duty
daysto fulfill hisher dutiesas|FO Presdent. ThelFO shdl reimbursethe university for thefull cost of the
IFO President’ s wage and benefit package for each such day.

Subd. 2. Other Release Time. Upon request of the IFO, the Employer shdl afford rdleasetimetoa
maximum of two hundred (200) semester credit hours or two hundred (200) semester credit hours, to
IFO or Association officers for purposes of conducting duties at the state or locdl level. The IFO shdl

reimbursethe Employer for such releasetime at the gpplicable minimum adjunct rate set forthin Artide 11
for the release time granted for the first or one hundred thirty-three (133) credit hours and the actual

replacement cost of the sdlary and benefitsfor any additional hoursof thereleasetime granted. Thetota

payment by the IFO to the Employer shall not exceed the total actua replacement costs.

Subd. 3. The Association shdl notify the Presdent by August 1 yearly asto the number of credits of
releasetimeto be used for the academic year. The Akita Association shdl notify the Provost by February
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1lyeadly.

Section |. Sabbatical. Upon returning to hisher university, a faculty member who has served as IFO
Presdent shdl be given the right to a one (1) semester sabbatica after serving one (1) termin office, and
two (2) semedtersif he/she has served more than one (1) term. The sabbatica shall be at the rates and
consigtent with the provisonsof Article 19, Section C, Subd. 3-7.

ARTICLE 7
Management Rights

Except as expresdy limited in this Agreement, the Employer reserves al management rights and
management functions as provided by law to the State of Minnesota. The State and the Employer havethe
responsibility to make and enforce rules and regulations, subject to limitations of statutes, governing the
affarsof theuniversties consstent with expressed provisonsof this Agreement, recognizing that the primary
obligation of the Board isto provide higher education opportunities.

ARTICLE 8
Agreement Against L ockoutsand Strikes

Section A. Lock-outs. No lock-out of faculty members shdl be indtituted by the Employer during the
term of this Agreement.

Section B. Strikes. During the life of this Agreement, no strike of any kind, as defined in Minnesota
Statutes § 179A.03, Subd. 16., shall be engaged in, sanctioned, or supported by the IFO, its officers, or
agents. In the event the Employer dleges that any faculty member or faculty members are engaged in a
drike, the IFO will, upon written natification, immediately notify such faculty member or faculty membersin
writing of the dlegation and theimplicationsof astrike. However, nothing inthis Article shdl be construed
asawaiver by IFO of therights of faculty membersto conduct a permissible and legd strike pursuant to
Minnesota Statutes § 179A.18.

ARTICLE9
Per sonnel Files

Section A. Personnd Files. Each univeraty shdl maintain a theuniversity one (1) officid personne file
for each faculty member. Such file shal contain copies of personnd transactions, official correspondence
with thefaculty member, materia collected in accordance with procedures established in Article 22, which
may include summaries of unsgned sudent evauations, aswell asother Smilar materids. Unsigned letters
or statements, other than those indicated above, shdl not be placed in the faculty member’ s personnd file.
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Only those MnSCU employees whose job respongbilities require it, and who are designated by the
Adminidration or other persons specificaly authorized by law, shal have access to a faculty member’'s
personnd file. Faculty membersshdl not have accessto the personnd filesof other faculty membersexcept
as authorized in Section C below. This Section shdl not be construed to prohibit access to materids
provided as part of an gpplication for promotion, tenure, or retention.

Commencing January 1, 1990, a dated log shdl be maintained of officid correspondence with faculty
membersand of materia collected in accordance with the procedures established in Article 22 including any
unsigned student evauations which are added to or removed from faculty personnel files. Errorsin the
maintenance of the log shdl not be subject to the grievance procedure.

The Dean may dso keep apersonnd filefor any faculty member which shal only contain copies of resumes,
educationd transcripts, gppointment documents, Articde 22 materids, application files, forms and
recommendations for action under promotion, evauation, non-renewd, or tenure. However, the
adminigration shall only take action on personnd matterswith respect to afaculty member based uponfile
information contained in the officid personnd file.

Section B. Access. Conggent with law, each faculty member shdl have access to hisher officid and
Dean' s personne file. Such access shdl be during norma business hoursunder university supervison. A
faculty member shdl have the right to place in hisgher officid personnd file such materid as he/she
determines may have abearing on hisher position asafaculty member, including statementsin responseto
any itemsin higher file,

Section C. Exclusive Representative. Representatives of the IFO, Association, or other persons
having written authorization from the faculty member concerned may examine, under university supervison,
the officid and Dean’ s personnd file of that faculty member, except for the limitation provided in Section B
hereof.

Section D. Right to Copies. Upon written request of the faculty member, the Employer sl provideto
the faculty member copies of contents of higher officia and Dean’s persomnd file, except as limited in
Section B hereof, provided that the cost of providing such copiesis borne by the faculty member.

A faculty member shal be provided a copy or written notice of an addition to and/or modification of any
non-routine materid in the faculty member’ sofficid personnd file, such asgrants, letters of commendeation
or reprimand, seniority summaries, sdary adjustments, and | ettersregarding retention, promation, or tenure.
Resolution of agrievance concerning the personnd file may include remova of materid from the personnel
files
Section E. Expiration. Annudly, any materid which afaculty member requests be removed from higher
personnd files shal, with the approva of the President, be removed. Annualy, the faculty member may
have dataremoved from higher file which ismore than ten (10) years old, except that which isrequired by
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law to be kept therein or materia whose removd, in the opinion of the Attorney Generd’ s office, might
subject the university to suit or damages.

ARTICLE 10
Workload

Section A. Faculty Workload. The workload of faculty includes sudent advising, maintaining and
improving expertise in adiscipline and in pedagogy, serving on departmental and university committees,
contributing to student growth and development, evauating student performance, scholarly activities, and
sarvice to university and community, as well as teaching and class preparation. These endeavors shdl
comprise the faculty member’ s workload.

Subd. 1. A faculty member’ steaching load shal not exceed fourteen (14) undergraduete credit hours per
semester nor twenty-four (24) undergraduate credit hours per academic year.

a. For purposes of calculating teaching load, athree (3) credit graduate course shal be the equivaent
of a four (4) credit undergraduate course, and a four (4) credit graduate course shdl be the
equivaent of afive (5) credit undergraduate course. All other graduate courses shal be calculated
as the equivalent of one and one fourth (1.25) undergraduate credits per one (1) graduate credit
hour. Graduate equivaency shdl apply only to courses exclusively for graduate students.

b. Undergraduate studio courses, activity courses, and private lessons shdl be credited on the basis of
at least one (1) credit hour for each two (2) contact hours.

¢. Undergraduate music studio courses and private music lessons shdl be credited on the basis of at
least two (2) credit hours for each three (3) contact hours.

d. Undergraduate laboratory courses shdl be credited on the basis of one (1) credit hour for each
lecture hour and at least one (1) credit hour for each two (2) laboratory hours.

e. Metropolitan State University Resident Faculty Teaching. A resident faculty member’ steaching load
shdl not exceed twenty-one (21) undergraduate credits per academic year. Resident faculty with
primary respongibilitiesin academic advising or psychologica counsding shdl teach at least Six (6)
undergraduate credits per year. Teaching for dl resdent faculty may includeeducationd planning. A
resdent faculty member with less than a full-time appointment will have a pro-rata teaching
assgnment based on the percentage of time employed. Resdent faculty members may have
dterndive assgnments. Alternative assgnments shal be mutually agreed to by the resdent faculty
member, and the President/designee. Alternative assignments must be made by June 30, 1994 and
annudly theregfter.
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All other Subdivisons of Section A(1)(a-d), above shdl gpply to Metropolitan State University resident
faculty teaching.

Subd. 2. Advising.

a. Normally, thefaculty member will be reponsiblefor ten (10) hoursweekly for student advising and
other contactswith students, at timesand approved locations, either on or off campus, posted at the
faculty member’ s office. Additionaly, asaprofessond, afaculty member shal devoteasubstantia
amount of his’her workload to coursesand class preparation, the eva uation of student performance,
committee assgnments, research, community service, the maintenance of professond expertise,
innovationsin teaching/learning and other Smilar professond activities. Theseendeavorsshal make
up the balance of the faculty member’ s workload.

b. Metropolitan State University Advising. Aspart of hisher regular workload, at any point intimea
res dent faculty member with afull-time gppointment may not be required to advise morethan forty-
five (45) student advisees. Because of the difference in other areas of their workload, resident
faculty memberswith afull-time assgnment in agradugte program may be assigned fewer than forty-
five (45) advisees. A resident faculty member with apart-time gppointment shal not berequired to
advise morethan aproportionate number of student advisees. Responsihilitiesfor resdent faculty in
advisng shdl be established by June 30, 1994 through the mutua agreement of the Faculty
Association and the President.

Subd. 3. Interactive Television. Interactive televison may be conducted as part of load or as
overload, subject to Article 12, Section B. For purposesof calculating teaching load, one (1) interactive
televison credit shdl be the equivaent of one and one fourth (1.25) undergraduate credits. If afaculty
member has a plan that has been appropriately gpproved for devel oping aninteractivetelevision course,
he/she shdl receive gppropriate compensation or release time for development of course materias.

Technica and pargprofessiond support shall be provided a the originating location aswell asat eech Ste.

Subd. 4. Off-campus Credit Instruction. Off-campus courses may be taught as part of load or as
overload, subject to Article 12, Section B. For travel timein connection with the offering of off-campus
courses, afaculty member will bereimbursed at therate of at least ten cents ($.10) for each miletravel ed.

Effective July 1, 2002, for travel timein connection with the offering of off-campus cour ses, a
faculty member will bereimbursed at therate of at least $.25 (twenty-five cents) for each mile
traveled. Mileagewill be measured from the university campus, or from thefaculty member’ sresidence,

whichever is closer to the off-campus Site, based upon the approved state mileage table. If afaculty

member’s assgnment includes teaching load at an off-campus dte, a portion of higher office hour

obligation can be at the off-campus Site.

Subd. 5. Assessment of Prior Learning. The decision to assessprior learning shall be reached after
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consultation between the Presdent/designee and the department. Compensation for faculty involved in
assessment of prior learning shdl be either seventy five dollars ($75) or eighteen dollars and seventy-five
cents ($18.75) per credit requested, whichever is greater.

Subd. 6. Miscellaneous|nstructional Categories. Faculty membersproviding packaged coursesor
correspondence courses approved by the President/designee shal be compensated at the rate of of
sixty-five dollars ($65) per credit hour per student. Norcredit generating workshop ingtruction may be
compensated at overload rate as provided in Article 12, Section B.

Section B. Non-Teaching Faculty Workload. All members of the nonteaching faculty such asthose
involved in library/learning resources, counsding center, student teacher supervison, full-time intern
supervision, andlaboratory school teaching/supervision who are membersof the gppropriate unit shal enjoy
full faculty status with al the privileges and responsibilities pertaining thereto. The workload of a non+
teaching faculty member shdl include maintenance of professond expertise, committee assignments,
research, community service and other smilar professond activities.

Subd. 1. Librarians/Media Faculty. LibrariangMediaFaculty shdl be respongblefor implementation
of library/media services to support the misson and philosophy of each indtitution. LibrariangMedia
Faculty on each campus shall recommend to the Administration objectivesand methodsfor library/media
sarvices, giving priority to providing services necessary to fulfill the educationa needs of students and
indructiona needs of faculty. The Adminidration on each campus, after consultation with the
librariangmedia faculty, shal schedule the library/media services.

Subd. 2. Counsding Center Faculty M embers. Theworkload of acounseling center faculty member
shdl include client contact hours, preparation for and evauation of client contacts, maintenance of
professond expertise, crigsintervention, and other professond activities.

Subd. 3. Student Teacher Supervisors. Thefull workload for the academic year of supervisors of
student teachers shall be determined by the President after meeting and conferring with the Association.
The meet and confer session shal include congderation of faculty/student teacher ratios and travel

requirements.

Subd. 4. Exceptions. For those non-teaching faculty memberswhosework involves cassroom teaching
or other specid dutiesand/or projects, the Adminigtration shal assgn dutiesin amanner that will result in
atotal workload cons stent with that of anon-teaching faculty member whose workload does not include
ateaching assgnment or other specid duties and/or projects.

Section C. Excess Workload. An excess workload may be agreed to by the faculty member and the
President/designee subject to provisons of Article 12.

Section D. Duty Days.

28



Subd. 1. Regular Contracts. Theduty year for regular contract faculty members shdl consst of one
hundred sixty-eight (168) duty dayswithin theacademic year. Resident faculty membersat Metropolitan
State Univergity, the Association, and the President/designee may mutualy agree

to dternative duty day caendars of 168 duty days during an academic year.

Duty days shdl not be scheduled on New Years Day, Martin Luther King Day, Presdents Day*,
Memorid Day, Labor Day, Columbus Day*, Veterans Day*, Thanksgiving Day, the day after
Thanksgiving Day, Chrigmas Eve Day, and Chrismas Day.

*The President may, after meeting and conferring with the Association, designate dternate non-duty days
for the observance of these days for academic units when such revisons are in the best interests of the
universty.

Subd. 2. Extended Contracts. Faculty members appointed to a duty year which exceeds the one
hundred sixty-eight (168) duty days as provided in Subd. 1. hereof shdl receive a pro rata sdary
adjugment. Thenumber of such extended duty days shall be set annually by mutual consent of
the faculty member and the administration normally in conjunction with the issuance of
appointments for the next fiscal year. The scheduling of extra duty days shal be determined in
consultation with thefaculty member congstent with the needs of the university. Extraduty daysnormally
shdl not be scheduled on the days indicated in Subd. 1.

Subd. 3. Limited Contracts. Limited implies areduced workload during the whole of the academic
year, or afull or reduced workload during portions of the academic year.

a. Reduced Contracts. Reduced contracts, pursuant to Minnesota Statutes 8 354, and 354B regarding
part-time employment, may be granted by the Presdent to those faculty members who meet
dautory digibility criteria

A faculty member on areduced contract shdl be reingtated to full-time duties upon hig’her request,
provided the request is made to the Presdent not later than February 1 of the previous year.

b. Part-timefaculty memberswith an gppointment other than (1) those coveredin (a) above, or (2) an
adjunct appointment, shal receive sdary on apro ratabasis, and shdl bedigiblefor fringe benefits
as lisgted dsewhere in this Agreement.

Section E. Academic Calendar. The academic caendar of each university shdl be established by the
Presdent. Prior to establishing or making changes in the cadendar, the President/designee shdl afford
opportunity to meet and confer with the Association.

Section F. Delegate Assembly. Deegatestothe | FO Deegate Assembly shall bereleased with pay one
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(1) day for each Assembly mesting.

Section G. Athletic Directors, Coaches, and Trainers. This Section shall determine workload and
compensation for those faculty members whose workload includes intercollegiate athletic coaching. For
purposes of this Section, an intercollegiate sport shal be defined as a sport that is recognized by the
university as having varsity status and whose teams engage in competition with smilar teams at other
inditutions.

Subd. 1. Nothing in this Agreement shal be interpreted as requiring that the university offer any
particular sport.

Subd. 2. Categories.

a. Pursuant to Subd. 1., there will be three (3) categories of head coaches: (1) those who coach
basketbdl, football, ice hockey, or volleybdl; (2) those who coach soccer, basgbdl, svimming,
gymnastics, wrestling, softbal, cross- country skiing (combined men and women), or pring track; (3)
those who coach cross-country skiing, golf, tennis, or winter track.

b. For purposesof determining thetype of gppointment offered, athletic directorsshdl be consdered to
be in category (2).

Subd. 3. Initial Appointments.

a. Head coachesin category (1) of Subd. 2., shall, a the option of the President, be offered either a
four (4) year athletic or a probationary gppointment.

b. Head coachesin category (2) of Subd. 2. shdl, at the option of the President, be offered either a
four (4) year athletic or a probationary gppointment.

¢. Head coachesin category (3) of Subd. 2. shall be offered aprobationary, afour (4) year athletic, or
atenured appointment in accordance with Article 21.

d. NothinginthisAgreement shdl preclude theaward of afixed-term contract including head coaching
dutiesin any category in accordance with Article 21, Section E., Subd. 1.c.

Subd. 4. Compensation.

a. Thebasesdary of those head coaches, current and future, accepting four year athletic appointments
as described in Subd. 3. shdl be the sdary indicated on the sdlary schedulein Article 11, plusten
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percent (10%).

b. Inthose caseswhere the Presdent findsthat curricular requirements prevent crediting a percentage
of afull-time workload for coaching activities in categories (2) and (3), the Presdent may, after
meeting and conferring with the Association, authorize compensation in accordance with Article 12
and Subd. 5.a. of this Section.

c. Individuas hired solely for the purpose of coaching any sport listed in this Article may be
compensated at the adjunct faculty rate for the percentage of afull-timeworkload aslisted in Subd.
5.a of this Section.

d. Head coaches may renegotiate their salaries each time they are digible for anew four (4) year
athletic gppointment, beginning in FY 1992 and thereefter.

Subd. 5. Equivalent Workloads.

a. Theminimum credit for head coaching activitiesshdl be the percentageindicated in the table below
of afull-time gppointment for afull academic year, except that cross-country skiing (combined men
and women) will remain at twenty- nine percent (29%) and seven (7) credits. The apportionment of
the percentage of afull-timeappointment to coaching activities during each academic semester during
the year shdl be determined by the President.

Coaching Activity as Annualized Per centage of

Category Full Workload Semester Credits
1 42% 10
2 29% 7
2 (Comb. Men & Women) 38% 9
3 17% 4
3 (Comb. Men & Women) 25% 6

The percentage of afull-timeworkload credited for faculty assigned head coaching dutiesin two (2)
gports shal be, a a minimum, the sum of the percentages indicated in Subd. 5.a for each sport.
Nothing shdl prevent the President from crediting a greeter percentage of afull-time workload for
any particular head coaching gppointment.

Subd. 6. Coacheswith Non-Coaching Assgnments.
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a. Head coaches in category (1) and category (2) with fixed-term contracts who accept an
gopointment including duties in addition to coaching shdl be given a four (4) year, fixed-term
gppointment covering both the coaching and non coaching assgnments. The sdary for the
appointment shal be computed in accordance with Subd. 4.

b. The head coach in categories (1) and (2) with an academic gppointment shdl be given firg
condderationif afull-timevacancy occursin the department or program inwhich he/she holdshigher
academic gppointment, in accordance with the following procedures.

1. Shouldthe Presdent decideto fill such avacancy, thisdecison shdl first be made known to the
coach involved, and the coach shdl have the opportunity to gpply and have hisher application
consdered in accordance with Article 21 prior to beginning any search.

2. Should two (2) or more faculty be eigible, then the President shall make the appointment after
consdering the recommendation of the department. 1f a non-tenured head coach is appointed
by the Presdent, credit for service within the last twelve (12) years shdl be granted in
accordancewith Article 21, Section E, Subd. 5.d., but notwithstanding any other section of the
Agreement, such individuas shdl serve a minimum of two (2) yearsin probationary satus.

Subd. 7. Extended Duty Days. The Presdent shdl offer extended dity day contracts to head
coaches, assigtant coaches and athletic trainers who are required by the President/designee to hold
practice before the commencement of the academic year, to hold post- season practice and/or engagein
post- season competition on non-duty days, and/or to engagein recruitment, fund raising, adminigrative,
and other activitiesrelated to their coaching assgnment on non-duty daysduring theacademic year. Prior
approva isrequired.

Subd. 8. Evaluation and Renewal of Athletic Appointments. Head coaches shdll be evauated
yearly under Article 22. Such evauations shal be completed by the Presdent by March 1. Those
coaches being renewed beyond a four- (4) year athletic appointment shall be offered either atwo- (2)
year ahletic gppointment or afour- (4) year athletic gopointment at the discretion of the Presdent. The
option of atwo- (2) year gppointment shdl be exercised not more than once during the duration of the
coach’ s years of service, and when offered, the President will provide the affected head coach with the
reasonsinwriting. Those coaches not being renewed beyond ether their initid athletic appointment or a
subsequent athletic gppointment shdl be given anatice of the non-renewa by March 15 of thefind year
of the current gppointment.

Subd. 9. Head coaches and Assistant coaches on four (4) year or two (2) year athletic gppointments

(nonadjuncts) holding the rank of Ingtructor will be promoted to Assistant Professor effective beginning
with their sixth year of employment, unless promoted earlier in accordance with Article 25.
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Subd. 10. Vacancies. When new head coaching or assistant coaching positions are created or faculty
vacancies exist, such positions shdl be advertised in accordance with Article 21. Prior to making an
gopointment, the Pres dent/designee shd| invol ve the gppropriate department(s) in eva uating the academic
credentials of the candidate and in making a recommendation to the President/designee concerning the
candidate for the vacancy.

Subd. 11. Assistant Coaches. Assgtant coacheshired after the effective date of this Agreement may
receive ahletic gppointmentsfor up totwo (2) yearsat atime. No compensation beyond the agreed term
of gppointment shal be offered.

Subd. 12. Task Force Creation. The partiesto this contract agreeto create ajoint task force whose
purpose shal beto study al aspects of the Agreement relating to coaching and athleticsincluding but not
limited to compensation, evaluation, gppointment, and non-renewd. Thistask force shdl be convened by
the IFO with MnSCU appointed representatives no later than December 1, 1999 and shdl prepare a
written report to both the respective Boards and Negotiating Teams prior to April 1, 2000. The purpose
of thereport shall beto recommend changesin the IFO/MnSCU Agreement to achievefair, equitadleand
timely procedures for compensation, eva uation, gppointments and non-renewd for coacheswithin the
State Universities,

Section H. Theater Productions.

Subd. 1. Reassigned Time. Each faculty member having responsbility for production of aplay shall
receive gppropriate reassgnment time for each semester, in which he/she fulfills such aresponghility.

Subd. 2. Compensation. Inthose caseswherethe President findsthat curricular requirements prevent
creating a percentage of full-timeworkload for theater production activities, the President may authorize
compensation in accordance with Article 12.

Section |. Forensics.
Subd. 1. Reassigned Time. Each faculty member who coaches students for intercollegiate forensics
competition shall receive at least two (2) credits reassgnment time for each semester, in which he/she
fulfills such responghility.
Subd. 2. Compensation. In those cases where the President findsthat curricular requirements prevent
cregting a percentage of full-time workload for coaching forensics, the Presdent may authorize
compensation in accordance with Article 12.

Section J. Metropolitan State University Community Faculty.
Subd. 1. Definitions. Community Faculty. Community faculty shall be those faculty employed a
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Metropolitan State University other than fixed-term, probationary, or tenured faculty employed at
Metropolitan State University, who perform a range of academic duties including but not limited to
teaching, and who are in the bargaining unit and meet the requirementsof M.S. 179A.03, Subd. 14. In
addition to the provisons of this section, Section J, Metropolitan State University community faculty,
unless noted otherwise in this Agreement, shal be digible for dl benefits provided to faculty holding
adjunct appointments.

Subd. 2. Workload. Workload for community faculty shal be no more than ten (10) credits per
academic year.

Subd. 3. Salaries.

a. Community faculty members shal be compensated for teaching coursesat no lessthan adjunct rate
in Article 11 of MnSCU/IFO Agreement.

b. Community faculty course ingruction payments will begin within one month of the Sarting date of
COUrSes.

c¢. Thefollowing minimum compensation rates for non-class ingtruction duties will be in effect:

Internship Supervision $41.25 per credit per Student

Faculty-designed 1S $30 per credit per Student

Student-designed IS $37.50 per credit per Student

Assessment of Prior Learning | $75 per Student or 18.75 per credit, whichever is greater
Consultation $20 per consultation

Teaching Workshops:

3-5 hours $15 per student
5+ hours: $22 per student
Other: Subject to meet and confer

Subd. 4. Professional | mprovement.

a. Professiond development and training opportunities shdl be provided by the university to community
faculty.

b. Professona Improvement Fundsof not lessthan twelve thousand, five hundred dollars ($12,500)in

FY 2000 and twelve thousand, five hundred dollars ($12,500) in FY 2001 shall be available to
community faculty for improving professond competence related to ther assgnments at
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Metropolitan State University.

c. The Presdent, after meeting and conferring with the Association, shdl establish procedures and
criteriafor gpplication and awarding of funds to community faculty.

a. Community faculty may be included in sysemwide faculty development opportunities as
appropriate.

Subd. 5. Department and Program Involvement. For purposes of discussions related to issues
incduded in Article 20, Section A., Subd. 3., community faculty shal be represented in colleges,
departments or programs. Representation of community faculty shdl be subject to mutua agreement
between the President/designee and the Association. Community faculty may participate in dl of their
college and departmental meetings, congstent with the requirements of Article 20.

Subd. 6. Appointment.

a. The Dean or hisher designee shdl consult with he department or program resdent faculty
concerning the need for hiring and regppointing community faculty. The department or program
resdent faculty shall be responsiblefor eva uating the academic credentid s of the candidatesand for
making recommendationsto the Presdent/designee. Community faculty who wish to be regppointed
shall report achievements under Article 22, Section B criteriato the department and Dean at theend
of each academic year. Thisreport may be used in regppointment recommendations and decisons.

b. Assgnments shdl be communicated to the community faculty asearly as possble, normaly by July
1.

Subd. 7. Bendfits.

a. Bendfitswill be determined based on the workload assignment projected in the annua assignment
summary. Benefit digibility and workload will normaly be communicated to community faculty by
July 1 for thefollowing academic year. All community faculty accrueretirement and other benfitsas
regulated by state and federd statutes and Article 14, if threshold requirements are met, and may
elect to participate in tax sheltered annuities and the deferred compensation plan, if threshold
requirements of the Agreement and appropriate laws are met.

b. Community faculty may purchaseoptiond lifeand disability coverageif they meet therequirement of
Article 14, Section G., and any requirements of law.

c. All community faculty shal bedigibleto participatein the health and dental expense account and the
dependent care expense account, if they meet the program requirements.
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Section K. Joint Task Forceon Workload. The partiesto this Agreement agreeto convene a
joint task forceon Workload. Thetask for ce shall consist of eight (8) member sfrom thel FO and
eight (8) members from MnSCU. The task force shall assess all aspects of workload and
assigned duties and shall submit areport to the IFO and MnSCU Boards no later than April 1,
2003. Thisreport shall contain recommendationsr egar dingwor kload assgnmentsand distribution
of dutiesfor faculty.

ARTICLE 11
Salaries

Section A. Salariesfor FY 2002.

Subd. 1. Effective July 1, 2001, salaries of tenured, probationary, fixed-term, and non-tenure
track faculty members covered by this Agreement shall be at the rates set forth below on the
salary schedule as full-time nine-month (168 days) base salaries. Retur ning faculty members
shall beinitially placed on thesamesalary step (new style) in the samelaneoccupied at theend
of FY 200l.

Subd. 2. Returning Faculty. After being placed on the salary schedule as prescribed in
Subdivison 1, faculty member swho wer ein thebar gaining unit in FY 2001 and whoreturnin FY
2002 shall be advanced one step on thesalary schedule.

Subd. 3. Promoted Faculty.

a. After being placed on the salary schedule asprescribed in Subdivision 1, faculty members
promoted from Instructor to Assistant Professor effective July 1, 2001 shall moveto the
step on the salary schedule Professor lane paying the same salary and then advance two
stepsin addition to the step movement provided for in Subd. 2 of this Section.

b. After being placed on the salary schedule as prescribed in Subdivision 1, faculty members promoted
from Assstant Professor to Associate Professor and A ssociate Professor to Professor effective July
1, 2001 shal advance two steps on the Professor lane of the sdlary schedule in addition to the step
movement provided in Subd. 2 of this Section.

c. If, after recaiving the step advancements prescribed in this Subdivision and Subd. 2 of this Section,
afaculty member is placed below the minimum step set forth in Subd. 4 of this Section, that faculty
member shall be advanced to the appropriate minimum step prescribed in Subd.

Subd. 4. Placement. Following the step advancement provided for in Subdivisons 2 and 3 of this
Section, Ingtructors shal not be placed below Step 8 of the Instructor lane, Assistant Professors shall not
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be placed below Step 13, Associate Professorsshall not be placed below Step 15, and Professors shall
not be placed below Step 17.

Subd. 5. Adjunct and Community Faculty. Effectiveduly 1, 2001 sdariesof adjunct and community
faculty members covered by this Agreement shall be at arate of not lessthan onethousand seventy-five
dollars ($1,075) per credit.

Section B. Salariesfor FY 2003.

Subd. 1. Returning Faculty. Effectiveduly 1, 2002, faculty memberswho werein the bargaining unit
in FY 2002 and who return in FY 2003 shal advance two (2) steps on the salary schedule.

Subd. 2. Promoted Faculty.

a. Faculty members promoted from Indtructor to Assistant Professor effective July 1, 2002 shdl move
to the step on the sdlary schedule Professor lane paying the same sdary asthe step occupied during
FY 2002 and advance two steps in addition to the step movement provided for in Subd. 1 of this
Section.

b. Faculty members promoted from Assigtant Professor to Associate Professor and Associate
Professor to Professor effective July 1, 2002 shal advance two steps on the Professor lane of the
sdary schedule in addition to the step movement provided for in Subd. 1 of this Section.

c. If, after receiving the step advancements prescribed in this Subdivisons 1 and 2 of this Section, a
faculty member is placed below the minimum step set forth in Subd. 3 of this Section, that faculty
member shal be advanced to the gppropriate minimum step prescribed in Subd. 3 below.

Subd. 3. Placement. Following the step advancement provided for in Subdivisions 1 and 2 of this
Section, Instructors shall not be placed below Step 10 of the Instructor lane, Assistant Professors shdll
not be placed below Step 15, Associate Professors shal not be placed below Step 17, and Full

Professors shall not be placed below Step 19.

Subd. 4. Adjunct and Community Faculty. EffectiveJuly 1, 2002 sdlariesof adjunct and community
faculty members covered by this Agreement shall be at arate of not lessthan one thousand seventy-five
dollars ($1,075) per credit.

Section C. Faculty Who Provide Early Notice of Retirement. Faculty memberswho eect toretire
with at least fifteen (15) years of servicein the Minnesota State Universitiesand who are at least agefifty-
five (55) shdl have hisher sdary placement increased by two additiona steps on the sdary schedule(s)
edablished inthisAgreement in thefind two semesters of employment. To receivethisbenefit the affected
faculty member must submit awritten letter of retirement by October 1 if retirement will occur prior to the
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beginning of the subsequent fal semester or by January 15 if retirement will occur a the end of the
subsequent fall semedter.

Section D. New and Promoted Faculty Assgnment and Placement.

Subd. 1. New faculty hired during the term of this Agreement shall be assigned to an appropriate rank
in accordance with Article 21, Section D.

Subd. 2. New faculty members beginning employment shdl be placed in the gppropriate lane a the
sdary, which is nearest to, but not less than, the sdlary offered on appointment.

Subd. 3. After implementation of Subdivisons 1-2 of this Section and subject to the minimum step
placements set forth above, new faculty members shall be deemed to have been placed upon the
appropriate step, and no further step placement movement or caculations shall be made, except as
provided for in the Agreement.

Section E. Serviceat theTop of the Schedule. All faculty who have been at the top of their sdary lane
for five (5) years shdl receive the equivaent of atwo-step (approximately a4.85%) sdary adjusmentin
thenext year. Partia years of service at thetop of the sdary lane and yearsin which stepsare added to the
top of the schedule for these lanes shdl not be counted toward the calculation of thefive- (5) year period.

Section F. Death in Service. If a faculty member who meets the digibility requirements for
Employer-paid insurance benefits dies after higher first duty day of employment, but before
higher insurance cover age becomeseffective, theunpaid balanceof higher annual salary shall be
paid to his’her spouse or dependent children.

Section G. Health and Dental Premium and Expense Accounts. The Employer agreesto provide
insurance-eligibleemployeeswith the option to pay for theemployeeportion of health and dental
premiums on a pre-tax basis as permitted by law or regulation. The Employer agreesto allow
employees to cover co-payments, deductibles and other medical and dental expenses, or
expenses for services not covered by health or dental insurance, as permitted by law or
regulation, up to a maximum expenditure of five thousand dollar s ($5,000) per insurance year.

Section H. Dependent Care Expense Account. The Employer agrees to provide insurance-
eigible faculty members with the option to participate in a dependent care reimbur sement
program for work-related dependent care expenses on a pre-tax basis as permitted by law or
regulation.

Section |I. Salary Equity. The Salary Review Committee (SRC) and the Appeals Committee
established inthe 1992 L etter of Under standing on Salary Equity shall be continued for thelifeof
this Agreement. The SRC may proposeto both thel FO and MnSCU proceduresand processes,
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which will reduce the likelihood of inequitable salaries. After the FY 94 review, the SRC will
annually review new hires, faculty awar ded terminal degrees since the previous annual review,
and any other faculty not previoudy reviewed for possible equity adjustments, and will
recommend appropriate placement based on the then current equity grid.

The SRC will complete a new analysis of the salaries of all faculty every four yearsin order to
update and/or modify data and relevant criteria and recommend adjustments. Appeals from
denials of adjustment shall be consdered within the time frame established by the committee.

Section J. Part-Time Faculty Placement on Salary Schedule. All part-time faculty who teach
mor ethan ten (10) creditsin any one (1) academic year shall be placed upon the salary schedule
and paid on a pro rata bassfor the entire academic year during which said amount of serviceis
rendered. If any part-time faculty member who teaches more than ten (10) creditsin any one
academic year were paid less than pro rata for any semesters, during said academic year by
virtueof havingreceived an adjunct or community faculty appointment(s), theuniversity shall, as
soon as practicable after learning that the faculty member will teach morethan ten (10) credits
during a single academic year, supplement the faculty member’s salary such that the faculty
member receivesfull pro rata pay for the entire year.

Section K. Career Steps. All faculty member swho have completed ten (10) year sof serviceshall
receivetwo (2) additional stepson thesalary scheduleat thebeginning of their eleventh (11) year
of service. Faculty memberswho have completed twenty (20) years of service shall recelve an
additional two (2) steps on the salary schedule at the beginning of their twenty-first year of
service. Faculty members who have completed thirty (30) years of service shall receive an
additional two (2) stepson thesalary scheduleat thebeginning of their thirty-first year of service.

Theseniority roster shall beused to deter mineyear sof service. Administratorswhoreturntothe
bar gaining unit shall havethe year s served asan administrator included in the year s of service
for purposes of this Section only.

For purposesof implementing this Section, thosefaculty member shaving ten (10) or moreyears
of service but less than twenty (20) yearsof serviceasof July 1, 2002 shall, on the 85" duty day
of each University’s 2002-2003 academic year, receive atwo (2)-step increasein addition to the
step movementsotherwise provided for in other Sectionsof thisArticle. Thosefaculty members
having twenty (20) or mor e year sof service but lessthan thirty (30) yearsof serviceasof July 1,
2002 shall, on the 85™ duty day of each Univer sity’ s2002-2003 academic year, r eceiveafour (4)-
step increase in addition to the step movements otherwise provided for in other Sectionsof this
Article. Those faculty member s having thirty (30) or more years of service as of July 1, 2002
shall, on the 85" duty day of each University’s 2002-2003 academic year, receive a six (6)-step
increase in addition to the step movements otherwise provided for in other Sections of this
Article.
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For the 2002-2003 academic year , faculty who meet theyear sof servicerequirementsset forthin
this Section and who ar e scheduled to and work only during fall semester shall recelvethe steps
provided in this Section as set forth in this paragraph. Faculty working only fall or spring
semester shall be compensated on a pro rata basis of the salary for the entire 2002-2003
academic year.

Unless extended or modified by the partiesto this Agreement, this Section shall sunset on June
30, 2007.

Section L. One-time Cash Payment. TheEmployer shall makea one-time cash payment of three
hundred dollars ($300) to each full-time insurance eligible employee as soon as practicable
following legidative approval of thisAgreement. This Section will sunset at theexpiration of the
2001-2003 Agreement.

Salary Schedule
Note: All referencesin thisarticleareto the“ new style” step designations.

Note: Valuesshown in shaded cellsarefor calculation purposesonly. Individualsarenot to
be permanently placed on these steps.

Intructor Step | Instructor Step | Instructor Salary | Professor Step | Professor Step Pr ofessor
(New Style) (Old Style) (New Style) (Old style) Salary

6 3a $28,815

7 4 $29,505

8 4a $30,213 $0
9 5 $30,937 1 1 $0
11 6 $32,437 3 2 $0
12 6a $33,215 4 2a $0
13 7 $34,010 5 3 $0
14 7a $34,825 6 3a $0
15 8 $35,660 7 4 $35,660
16 8a $36,515 8 4a $36,515
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Ingtructor Step | Instructor Step | Instructor Salary | Professor Step | Professor Step Pr ofessor
(New Style) (Old Style) (New Style) (Old style) Salary

17 9 $37,390 9 5 $37,390
18 9a $38,286 10 5a $38,286
19 10 $39,203 11 6 $39,203
20 10a $40,143 12 6a $40,143
21 11 $41,105 13 7 $41,105
22 1lla $42,090 14 7a $42,090
23 12 $43,098 15 8 $43,098
24 12a $44,131 16 8a $44,131
25 13 $45,189 17 9 $45,189
26 13a $46,271 18 9a $46,271
27 14 $47,380 19 10 $47,380
20 10a $48,515
21 11 $49,678
22 1la $50,868
23 12 $52,087

24 12a
$53,336
25 13 $54,614
26 13a $55,923
27 14 $57,263
28 14a $58,636
29 15 $60,041
30 15a $61,480
31 16 $62,953
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Instructor Step | Instructor Step | Instructor Salary | Professor Step | Professor Step | Professor
(New Style) (Old Style) (New Style) (Old style) Salary

32 16a $64,461
33 17 $66,006
34 17a $67,588
35 18 $69,207
36 18a $70,866
37 19 $72,564
38 19a $74,303
39 20 $76,083
40 20a $77,907
41 21 $79,774
42 2la $81,686
43 22 $83,643
44 22a $85,647
45 23 $87,700
46 23a $89,802
47 24

$91,954
48 24a $94,157

ARTICLE 12

Overload Pay and Non-Instructional Activities

Section A. Definition. An overload shall be defined as a specific assignment, acceptableto the
faculty member and approved by the President/designee, occurring within a faculty member’s
period of appointment, which isin excess of the faculty member’sworkload asdefined in Article
10 and in Article 13, Section A.
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Section B. Compensation.

Subd. 1. Ingtruction. Overload compensation shall begranted to faculty member sfor approved
assgnmentsinvolving theteaching of cour ses, wor kshops, seminars, and institutesin addition
to the workload as defined in Article 10 and in Article 13, Section A. Such overload
compensation shall be at the rate of two and one quarter percent (2.25%) of the faculty
member’s nine- (9) month base salary, but not lessthan the minimum adjunct rate set forth in
Article 11 for each semester credit hour. However, pro rata reductions in this rate of
compensation may be implemented by the President/designee when there is less than full
student enrollment in a self-supporting cour se, wor kshop, seminar, or institute.

Subd. 2. Metropolitan State Univer ity Resident Faculty I nstruction. Overload compensationfor
teaching courses shdl be granted to resident faculty consistent with the provisions of Subd. 1. above. A
resdent faculty member who accepts other overload assgnments, including, but not limited to, theory
seminars and faculty designed independent studies, with prior approva of the President/designee, shall be
compensated at the rate established for community faculty in Article 10, Section J, Subd. 3.c. With the
consent of the President/designee, acourse or dternative teaching strategy may be considered overl oad:
(1) if the course or dternative teaching Strategy is above and beyond the teaching responsihilities
described in Article 10, Workload, Section A., Subd. 1.e; or 2. if the Presdent/designee finds it

appropriate.

Subd. 3. Non-instructional Activities. For norningructiona activities, overload compensation shdl be
computed on the badis of the faculty member’ s base duty day rate for a specified number of duty days.
The nature of the assgnment and the number of days shdl be subject to mutua agreement between the
faculty member and the President/designee.

Section C. Application. ThisArticle shal apply to Article 10, Section A, Subd. 1., and to Article 13,
Section A, only where the regularly scheduled and assigned classroom teaching workload of a teaching
faculty member exceeds fourteen (14) semester credit hours per academic semester or twenty-four (24)
semester credit hours per academic year. Examples of activities excluded from overload pay include but
arenot limited to thefollowing: internship, independent studies, student teacher supervison, graduatethesis
supervision, tutoring, studios and related kinds of individuaized ingtruction, the pyramiding of multi-level
courses, and substitution for an absent faculty member on a short-term basis.

Section D. Limitation. Normally, total workload including overload shal not exceed sixteen (16) credits
per semester and tota overload shall not exceed five (5) credits per academic year.

Section E. Information. Annualy, upon request, the Employer shdl provideto the Association the names
of faculty members teaching overload, the number of credits of overload taught, the amount paid to each
faculty member for overload, and the courses taught.
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ARTICLE 13
Summer Sessions

Section A. Workload. A full-time summer session wor kload shall consist of no morethan six (6)
credit hours.

Section B. Duty Days. A summer session shall consist of twenty-five (25) assigned duty days,
including dayswhen registration, classes, holidays, examinationsand grading daysar e scheduled.
Classes need not be scheduled on all duty days.

Normally, a summer session will befive (5) weeksin length but individual coursesmay be up to
six (6) weeks in length. By mutual agreement between the President, the individual faculty
member, and the Local Faculty Association, individual cour ses may be scheduled for morethan
six (6) weeks. Summer sessions shall not overlap. Classes need not be scheduled on all duty
days.

Summer cour ses established for cohorts will be scheduled through the regular departmental
scheduling process. By mutual agreement between the President, the affected faculty member (),
and the L ocal Faculty Association, cohort cour sesmay be scheduled for morethan six (6) weeks.

Normally, summer sessions shall not overlap. However, by mutual agreement between the
President, the individual faculty member, and the Local Faculty Association, up to ten per cent
(10%) of individual cour sesat each University may overlap summer sessions. Unlessextended or
modified by the partiestothis Agreement, thisprovision on summer session over lap shall sunset
on June 30, 2007.

Upon agreement with itsL ocal Faculty Association, M etropolitan State Univer sity may establish
asummer schedulethat includes cour ses spanning two summer sessions.

Section C. Salaries. A faculty member acoepting asummer session teaching assgnment shdl receivetwo
and one-quarter percent (2.25%) of hisher nine- (9) month base sdary for the preceding academic year
per credit hour, but not less than the minimum adjunct rate for the preceding academic year as set forthin
Article 11.

Section D. Assignment. Proceduresfor assgning positionsshdl bereviewed and determined annualy at
ameet and confer session with the Association. Within each department al faculty, except the department
chair, shdl have equa accessto summer teaching assgnments, based on requirements of the curriculum and
qudification of theingtructor. Equal accessshdl not override curriculum determinations or qualifications of
faculty to teach the courses offered.
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Section E. Overload. Faculty members who perform teaching assgnments in excess of a full-time
workload during summer sessions shdl receive overload pay as described in Article 12.

ARTICLE 14
Insurance

Section A. State Employee Group Insurance Program. During the life of this Agreement, the Employer
agrees to offer a Group Insurance Program that includes hedth, dentd, life, and disability coverages
equivaent to existing coverages, subject to the provisons of this Article.

All insurance digible employees will be provided with a Summary Plan Description describing these
coverages. Such Summary Plan Description shdl be provided no less than biennidly and prior to the
beginning of theinsuranceyear. New insurance digible employee shdl recaiveaSummary Plan Description
within thirty (30) days of their dete of digibility.

Section B. Eligibility for Group Participation. This Section describes digibility to participate in the
Group Insurance Program.

Subd. 1. Faculty Members-Basic Eligibility. A faculty member may participate in the Group
Insurance Program if he/she is employed on the basis of at least fifty percent (50%) of afull-timework
assgnment for aregular academic year. If an insurance digible faculty member’slast scheduled day of
work (excluding termination for cause) is a the end of the academic year or later, coverage will cease a
the completion of the payroll period in which the succeeding academic year commences. If aninsurance
eigible faculty member is terminated for cause or his’her last scheduled day of work isbefore the end of
the academic year, coverage will cease a the end of the payroll period in which the separation or
termination date occurs.

Subd. 2. Faculty Members-Special Eligibility. The following faculty members are dso digible to
participate in the Group Insurance Program:

a. Faculty Members with Work-related Injury/Disability. A faculty member who was off the State
payroll due to awork-related injury or awork-related disability may continue to participate in the
Group Insurance Program as long as such a faculty member receives workerS compensation
payments or while the workers compensation daim is pending.

b. Totdly Disabled Faculty Members. Consstent with Minnesota Statutes 62A.148, certain totally
disabled faculty members may continue to participate in the Group Insurance Program.

c. Ealy Retirement. A faculty member who retiresfrom State service, isnot digiblefor regular (norn+
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disability) Medicare coverage, has five (5) or more years of dlowable penson service, and is
immediately digibleto receivearetirement benefit under Chapter 354B or an annuity under aState
retirement program may continueto participatein the health and dental coverages offered through the
Group Insurance Program at his’her own expense.

Conggtent with Minnesota Statutes 43A.27, Subd. 3., a retired faculty member who receives a
retirement benefit under Chapter 354B or an annuity under a Stateretirement program may continue
to participate in the hedlth and denta coverages offered through the Group Insurance Program at
his’/her own expense. A spouse or same sex domestic partner of adeceased retired faculty member
may continue health and dental coverages through the Group Insurance Program provided the
Spouse or same sex domestic partner was dependent under the retired member’ s coverage at the
time of theretireg’ sdesath and continuesto make the required premium payments. Retiree coverage
must be coordinated with Medicare.

d. Sabbaticd Leave. A faculty member digible to participate in the Group Insurance Program
immediatdy prior to taking a sabbatica leave continues that digibility during the sabbatica leave.

Subd. 3. Dependents. Eligible dependents for purposes of this Article are asfollows:

a. Spouse and Same Sex Domestic Partner. The spouse or same sex domestic partner of an eigible
faculty member (if not legdly separated). For the purposes of hedlth insurance coverage, if that
spouse or same sex domestic partner works full-time for an organization employing more than one
hundred (100) people and dectsto receive ether creditsor cash: (1) in place of hedth insurance or
health coverage, or (2) in addition to a hedth plan with a seven hundred and fifty dollar ($750) or
greater deductible through his’her employing organization, he/she is not digible to be a covered
dependent for purposes of thisArticle. If both spouses or same sex domestic partnerswork for the
State or another organization participating in the State' s Group Insurance Program, neither spouse or
same sex domestic partner may be covered as adependent by the other unless one spouse or same
sex domestic partner isnot digiblefor afull Employer Contribution asdefined in Subd. 3.a. Same
sex domedtic partnership is defined in Appendix D.

b. Children and Grandchildren. An digible faculty member's unmarried dependent children and
unmarried dependent grandchildren: (1) through age eighteen (18); or (2) through age twenty-four
(24) if the child or grandchild is a full-time student at an accredited educationa indtitution; or (3) a
child or grandchild, regardless of age or maritd statuswho isincapable of self- uganing employment
by reason of menta retardation, mentd illness or physica disability and if chiefly dependent on the
faculty member for support. The handicapped dependent shdl be digible for coverage aslong as
she/he continues to be handicapped and dependent, unless coverage terminates under the contract.

“Dependent Child” includesafaculty member’s: (1) biologica child, (2) child legally adopted by or placed
for adoption with the faculty member, (3) foster child, and (4) stepchild. To be considered adependent
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child, a foster child must be dependent on the faculty member for hisher principa support and
maintenance and be placed by the court in the custody of the faculty member. To be considered a
dependent child, astepchild must maintain residence with the faculty member and be dependent upon the
faculty member for hisher principa support and maintenance.

“Dependent Grandchild” includes a faculty member’s: (1) grandchild placed in the legal custody of the
faculty member, (2) grandchild legdly adopted by the faculty member or placed for adoption with the
faculty member, or (3) grandchild who is the dependent child of the faculty member’s unmarried
dependent child. Under (1) and (3) above, the grandchild must be dependent upon the faculty member
for principa support and maintenance and live with the faculty member.

If both spouses or same sex domestic partnerswork for the State or another organization participating in
the State's Group Insurance Program, either pouse or same sex domestic partner, but not both, may
cover ther digible dependent children or grandchildren. This restriction aso applies to two divorced,
legally separated, or unmarried faculty members'employeeswho share legd responghility for their digible
dependent children or grandchildren.
Subd. 4. Continuation of Coverage. Consstent with state and federd laws, certain faculty members,
former faculty members, dependents, and former dependents may continue group hedth, dentd, and/or
life coverage at their own expensefor afixed length of time. Asof the date of this Agreement, state and
federd laws dlow certain group coverages to be continued if they would otherwise terminate due to:

a. Termination of employment (except for gross misconduct);

b. Layoff;

. Reduction of hoursto an indligible satus;

d. Dependent child becoming indligible dueto changein age, sudent status, marita status, or financia
support (in the case of afogter child or stepchild);

e. Desath of faculty member;
f. Divorce, legd separation, or termination of same sex domestic partnership;
g. Covered employee s entitlement to or enrollment in Medicare.

Section C. Eligibility for Employer Contribution. This Section describes digibility for an Employer
contribution toward the cost of coverage.

Subd. 1. Full Employer Contribution - Basic Eligibility. Faculty members covered by this
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Agreement and appointed for at least seventy-five percent (75%) of the full-timework assgnment load
for aregular academic year receive the full Employer contribution. The seventy-five percent (75%)
minimum requirement can be stisfied by: (1) a one hundred sixty-eight (168) duty-day contract at
seventy-five percent (75%) load; (2) a contract for seventy-five percent (75%) of the 168 duty-days at
full load; (3) some equivdent combination.

A faculty member initidly hired during the academic year on a tenured gppointment or a probationary
gppointment may receivethefull Employer contributionif the gppointment isfor minimum of aseventy-five
percent (75%) load for the duration of that appointment.

Subd. 2. Special Eligibility. Thefollowing faculty members dso receive an Employer contribution:

a. Faculty Members on Layoff. An digible tenured facuty member who receives an Employer
contribution, who has three (3) or more years of continuous service, and who has been laid off
pursuant to the provisons of Article 23 remains eigible for an Employer contribution and dl other
benefits provided under this Article for twelve (12) consecutive months from the date of layoff.

b. Work-Rdated Injury/Disability. A faculty member who receivesan Employer contribution and who
isoff the State payroll dueto awork-rdated injury or awork-reated disbility remainseigiblefor an
Employer contribution aslong as such faculty member receivesworkers compensation payments. I
such faculty member ceasesto receive workers: compensation paymentsfor the injury or disability
andisgranted adisability leave under Article 17, he/she shdl bedigiblefor an Employer contribution
during thet leave.

c. Sabbdticd Leave. A faculty member digible for an Employer contribution immediately prior to
taking asabbetica leave continuesto receive the Employer contribution during the sabbetica leave.

d. Faculty members participating in phased retirement shdl be digible for Employer-paid benefitsin
accordance with Minnesota Statutes 354.66 at the same rate as if they were employed full-time.

e. Faculty members participating in the annuitant employment program (AEP) shdl be digible for
Employer- paid benefitsin accordance with Minnesota Statutes 88136F and 354B.445 at the same
rate asif they were employed full-time.

Subd. 3. Maintaining Eligibility for Employer Contribution.

a. Generd. A faculty member who isdigible for the Employer contribution maintainsthet digibility as
long asthefaculty member meetsthe Employer determination digibility requirementsand appearson
a State payrall for a least one (1) full working day during each payroll period. This requirement
does not gpply to faculty members who receive an Employer contribution while on layoff as
described in Section C, Subd. 2.a, or while digible for workers compensation payments as
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described in Section C, Subd. 2.b.

b. Unpaid Leave of Absence. If afaculty member ison an unpaid leave of absence, then sick leave
cannot be used for the purpase of maintaining digibility for an Employer contribution by keeping the
faculty member on a State payroll for one working day per pay period.

c. A faculty member on an approved Family Medica Leave Act (FMLA) leave or on aVoluntary
Reduction in Hours as provided dsawhere in this Agreement maintains digibility.

Section D. Amount of Employer Contribution. For faculty members digible for an Employer
contribution as described in Section C, the amount of the Employer contribution will be determined as
follows beginning on January 2, 2002. The Employer contribution amounts and rulesin effect on June 30,
2001, will continue through January 1, 2002.

Subd. 1. Contribution Formula-Health Cover age.

a. Faculty Member Coverage. For faculty member hedlth coverage, the Employer contributes an
amount equa to one hundred percent (100%) of the faculty member premium of the Minnesota
Advantage Hedth Plan (Advantage).

b. Dependent Coverage. For dependent hedlth coverage, the Employer contributes an amount equd to
one hundred percent (100%) of the dependent premium of Advantage.

c. Bendfit Level One Hedth Care Network Determination. 1ssuesregarding the hedlth care networks
for the 2003 insurance year shdl be established in accordance with the following procedures.

1. At least twelve (12) weeks prior to the open enrollment period for the 2003 insurance year, the
Employer shal meet and confer with the Joint L abor/Management Committee on Health Plansin
an attempt to reach agreement on the Benefit Level One hedth care networks.

2: If no agreement is reached within five (5) working days, the Employer and the Joint
L abor/Management Committee on behaf of al of the exclusive representatives shal submit alist
of providerg/provider groups in dispute to a mutualy agreed-upon neutra expert in hedth care
delivery sysemsfor find and binding resolution. Theonly providers/provider groupsthat may be
submitted for resolution by this process are those in which, sncetheligt for the 2002 insurance
year was negotiated, Benefit Level One access has changed, or those that are intended to
address specific problems caused by areduction in Benefit Level One access.

Absent agreement on a neutra expert, the parties shdl sdlect an arbitrator from alist of five (5)
arbitrators supplied by the Bureau of Mediation Services. The parties shdl flip a coin to
determine who gtrikes firs. One-hdf (.50) of the fees and expenses of the neutrd shdl be paid
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by the Employer and one-hdf (.50) by the exclusve representatives. The parties shdl sdect a
neutral within five (5) working days after no agreement is reached, and a hearing shdl be held
within fourteen (14) working days of the sdection of the neutrdl.

3. The decison of the neutral shal be issued within two (2) working days after the hearing.
Subd. 2. Contribution Formula-Dental Cover age.

a. Faculty Member Coverage. For faculty member denta coverage, the Employer contributes an
amount equa to the lesser of one hundred percent (100%) of the faculty member premium of the
State Dentd Plan, or the actua faculty member premium of the denta plan chosen by the faculty
member.

b. Dependent Coverage. For dependent dental coverage, the Employer contributes an amount equd to
the lesser of fifty (50) percent of the dependent premium of the State Dentd Plan, or the actud
dependent premium of the dental plan chosen by the faculty member.

Subd. 3. Contribution Formula-Basic Life Coverage. For faculty members basiclife coverageand
accidentd desth and dismemberment coverage, the Employer contributes one hundred percent (100%) of
the cost.

Section E. Coverage Changes and Effective Dates.

Subd. 1. When Coverage M ay be Chosen. All faculty membersmust maketheir choice of employee
hedlth and dentd plansand choice of dependent coverage (if gpplicable) within sixty (60) calendar days of
the date of initid appointment to an insurance digible position. When hedth and dental coverage are
elected, theemployeewill autométicaly beenrolledin basiclife coverage. Employeesdigiblefor apartid

employer contribution may dect hedth and denta coverage within sixty (60) caendar days of initid

employment or during an open enrollment period. Employees who become digible for afull employer
contribution must make their choice of employee hedth and denta plans and dependent coverage within
sixty (60) cdendar daysof becoming eigible. If employeesdo not chooseahedth plan administrator and
primary careclinic within this sixty (60) day timeframe, they will be enrolled in aBenefit Leve Onecdlinic
that meets established access standards in the hedlth plan with the largest number of Benefit Level One
dinicsinthe county of the employee sresdence at the beginning of theinsuranceyear. If faculty members
do not choose adentd plan within this Sxty (60) day timeframe, they will be enrolled in the State Dental

Plan.

A faculty member may change hisher hedth or dentd plan if the faculty member changes to a new
permanent work or residence location, and the faculty member’ scurrent planisno longer available. If the
faculty member has family coverage and if the new residence location is outsde of the current plan’s
sarvicearea, theemployee shdl be permitted to switch to anew plan adminigtrator and new Benefit Leve
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within thirty (30) days of the resdence location change. The éection change must be due to and
correspond with the change in gatus. A faculty member who recaives notification of awork location
change between the end of an open enrollment period and the beginning of the next insurance year may
change highher hedlth or denta plan within thirty (30) days of the date of the relocation under the same
provisons accorded during the last open enrollment period.

A faculty member and aretired faculty member may add dependent health or dental coverage following
the birth of a child or dependent grandchild, or following the adoption of a child without regard to the
thirty (30) day enrollment period.

Inaddition, afaculty member and aretired faculty member may add dependent or dental coveragewithin
thirty (30) days of the following events:

1. If afaculty member or a retiree becomes married, the faculty member or retiree may add his’her
Spouse or same sex domestic partner and any dependent children/grandchildren.

2. If thefaculty member’ s spouse or same sex domestic partner loses group hedlth or dental coverage,
the faculty member may add hislher spouse or same sex domestic partner and any dependent
children/grandchildren.

3. If the retireg’ s spouse or same sex domestic partner involuntarily loses group hedth or denta
coverage, the retiree may add hisher spouse or same sex domestic partner and any dependent
children/grandchildren. (Spouse s/'same sex domestic partner’s loss of coverage due to his/her
retirement would be considered involuntary.)

Subd. 2. When Coverage May Be Canceled.

1. Dependent coverage. An employee may cancel dependent health or dependent dental coverage
outside the open enrollment only in the case of certain life eventsthat are consstent with the request
cancel coverage. The request to cancel coverage must be made within sixty (60) days of the event.
Life eventsinclude, but are not limited to:

:Loss of dependent status of a sole dependent;

-Death of a sole dependent;

-Divorce;

-Change in employment condition of an employee or spouseor same sex domestic  partner; and
-A sgnificant change of spousd insurance coverage (cost of coverageisnot a

sgnificant change).

Dependent health or dependent dental coverage may aso be canceled during the open enrollment
period that applies to each type of plan for any reason.
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Medica coverage termination will take effect on thefirst of the month following the end of the pay
period coinciding with or next following the deate of the gpplication to cance coverage, or theloss of
digibleemployee or dependent status. All other benefit coverageterminationswill take effect onthe
first day of the month following the end of the pay period coinciding with or next following the date
of the gpplication to cance coverage, or the loss of digible employee or dependent status.

2. Employee Coverage. A part-time employee may aso cancd employee coverage within sixty (60)
days of when one of these same life events occurred.

Subd. 3. Initial Effective Date. The initia effective date of coverage under the Group Insurance
Programisthefirs day of thefirst payroll period beginning on or after the twenty-eighth (28) cdendar day
following the faculty member’ sfirg day of employment, reemployment, rehire, or reinstatement with the
State. A faculty member must be actively at work on theinitia effective date of coverage, except that a
faculty member who ison paid leave onthe date State- paid lifeinsurance benefitsincreaseis aso entitled
to the increased life insurance coverage. In no event shal a faculty member’s dependent’s coverage
become effective before the faculty member’s coverage.

Subd. 4. Delay in Coverage Effective Date.

a. Badc Life. If afaculty member is not actively a work on the initid effective date of coverage,
coverage will be ddayed until the first day of the pay period coinciding with or next following the
faculty member’ s return to work. The effective date of a change in coverage is not delayed in the
event that, on the date the coverage change would be effective, afaculty member is on an unpaid
leave of absence or layoff.

b. If afaculty member isnot actively a work on theinitid effective date of coverage dueto areason
other than hospitalization or medica disability of the faculty member’s or dependent, medica and
dental coveragewill be ddayed until thefirst day of the pay period coinciding with or next following
the faculty member’ s return to work.

The effective date of achangein coverageisnot delayed in the event that, on the date the coverage
change would be effective, afaculty member is on an unpaid leave of asence or layoff.

c. Optiond Life and Disability Coverages. In order for coverage to become effective, the faculty
member must bein active payroll satus and not using sick leave on the first day of the pay period
coinciding with or next following approva by the insurance company. If it isan open enrollment
period, coverage may be applied for but will not become effective until thefirst day of the pay period
coinciding with or next following the faculty member’ s return to work.

Subd. 5. Open Enrollment.
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a. Frequency and Duration. Thereshall be an open enrollment period for health coveragein each year
of this Agreement, and for dental coverage in the first year of this Agreement. Open enrollment
periods shdl last a minimum of fourteen (14) cdendar daysin the first year of the Agreement and
thirty (30) cdendar days in the second year of the Agreement. Open enrollment changes become
effective on January 2, 2002, inthefirst year of this Agreement, January 1, 2003 in the second year
of this Agreement.

b. Eligibility to Participate. A faculty member digibleto participatein the Group Insurance Program, as
described in Section B., Subd. 1. and Section B., Subd. 2., may participate in open enrollment. In
addition, apersonin thefollowing categoriesmay, asdlowed in Section E., Subd. 5.a. above, make
certain changes. (1) aformer employee or dependent on continuation coverage, as described in
Section B., Subd. 4., may change plans or add coverage for health and/or dental plans on the same
basis as active employees; and (2) an early retiree, prior to becoming digible for Medicare, may
change hedlth and/or dentd plans as agreed to for active employees, but may not add dependent
coverage.

c. Materidsfor Faculty Member Choice. Eachyear prior to open enrollment the Appointing Authority
will give digible faculty members the information necessary to make open enrollment selections.
Employees will be provided a statement of their current coverage each year of the contract.

Subd. 6. Coverage Selection Prior to Retirement. A faculty member who retires and is entitled to
receive an annuity under a State retirement program may change his’her health or denta plan during the
Sxty (60) calendar day period immediatdly preceding the date of retirement. Thefaculty member may not
add dependent coverage during this period. The change takes effect on the first day of the first pay
period beginning after the date of retirement.

Section F. Basic Coverages.
Subd. 1. Faculty Member and Family Health Cover age.

a. Minnesota Advantage Health Plan (Advantage). The hedth coverage portion of the State
Employee Group Insurance Program is provided through the Minnesota Advantage Health Plan
(Advantage), a sef-insured hedlth plan offering three (3) Benefit Leve options. Provider networks
and daim adminigration are provided by multiple plan adminigtrators. Coverage offered through
Advantage is determined by Section F, Subd. 1, paragraph b below.

b. Coverage under the Minnesota Advantage Health Plan (Advantage). From Jduly 1, 2001
through January 1, 2002, health coverage under the SEGIP will continue at theleve in effect on June
30, 2001. Effective January 2, 2002, Advantage will cover digible services subject to the
copayments, deductibles and coinsurance coverage limits stated.  Services provided through
Advantage are subject to the managed care procedures and_principles, including standards of
medica necessity and appropriate practice of the plan administrators. Coverage detailsare provided
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in the Advantage Summary of Benfits.

1. Benefit Options. Employees must dect a plan administrator and primary care clinic. Those
eectionswill determinethe Benefit Level through Advantage. Enrolled dependentsmust dect a
primary care dlinic that is avallable through the plan administrator chosen by the employee.

I. Plan Adminigtrator. Employeesmugt dect aplan adminidrator during tharr initial enrollment

in Advantage and may change their plan adminigtrator eection only during the annua open
enrollment and when permitted under Section E. Dependents must be enrolled through the
same plan adminigtrator as the employee.

[1. Benefit Level. The primary care clinics available through each plan adminidtrator are

assigned aBenefit Level. The Benefit Levelsareoutlined in the benefit chart below. Primary
care clinics may be in different Bendfit Leveds for different plan adminigrators. Family
members may be enralled in dinicsthat arein different Benefit Levels. Employees and their
dependents may change to dlinics in different Benefit Levels during the annua open
enrollment. Employees and their dependents may aso eect to moveto aclinicin adifferent
Benefit Leve within the same plan adminigtrator up to two (2) additiona timesduring theplan
year. Unlesstheindividud hasareferrd fromhigher primary caredinic, there are no benefits
for services received from providers in Benefit Leves that are different from tha of the
primary care dinic in which the individua has enrolled.

[1l.Primary Care Clinic. Employees and each of their covered dependents must

individualy eect a primary care clinic within the network of providers
offered by the plan administrator chosen by the employee. Employees and their dependents
may elect to changedinicswithin their dinic’ sBendfit Leve asoften asthe plan administrator
permits and as outlined above.

IV. Advantage Benefit Chart for ServicesIncurred During Plan Year 2002.

2002 Benefit Provision Benefit Level 1 Benefit Level 2 Benefit Level 3
Office visit copay (copay
waived for preventive services) $5 $10 $20
Emergency room copay $50 $50 $50
Facility copays

-Per inpatient admission $0 $200 $400

-Per outpatient surgery $0 $75 $150
Deductible for services NOT
subject to copays (S/F) $100 single $150 single $300 single
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2002 Benefit Provision Benefit Level 1 Benefit Level 2 Benefit Level 3
$200 family $300 family $600 family
Coinsurance for servicesNOT 0% 5% 10%
subject to copays (100% coverage after (95% coverage (90% coverage
payment of deductible) after payment of after payment of
deductible) deductible)
Coinsurance for durable
medical equipment 80% 80% 80%
Copay for
Formulary/non-formulary $12 formulary $12 formulary $12 formulary
prescription drug plan $25 non-formulary $25 non-formulary $25 non-formulary
Maximum drug out-of-pocket $300single $300single $300single
limit (S/F) $600 family $600 family $600 family
Maximum non-drug out-of- $500 single $500 single $500 single
pocket limit (S/F) $1000 family $1000 family $1000 family

V. Advantage Benefit Chart for ServicesIncurred During Plan Year 2003.

2002 Benefit Provision Benefit Level 1 Benefit Level 2 Benefit Level 3
Office visit copay (copay waived
for preventive services) $5 $10 $20
Emergency room copay $50 $50 $50
Facility copays
-Per inpatient admission $0 $200 $400
-Per outpatient surgery $0 $75 $150
Deductible for servicesNOT $100 single $150 single $300 single
subject to copays (S/F) $200 family $300 family $600 family
Coinsurance for servicesNOT 0% 5% 10%
subject to copays (100% coverage after (95% coverage after (90% coverage
payment of payment of after payment of
deductible) deductible) deductible)
Coinsurance for durable medical
equipment 80% 80% 80%
Copay for
Formulary/non-formulary $12 formulary $12 formulary $12 formulary
prescription drug plan $25 non-formulary $25 non-formulary $25 non-formulary
Maximum drug out-of-pocket $300 single $300 single $300single
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limit (S/F) $600 family $600 family $600 family
Maximum non-drug out-of- $800single $800 single $800 single
pocket limit (S'F) $1600 family $1600 family $1600 family

2. Servicesreceived from, or authorized by, aprimary carephysician within theprimary care

clinic. Under Advantage, the hedth care services outlined in the benefits charts above shal be
received from, or authorized by a primary care physician within the primary care clinic. Preventive
care, as outlined in the Summary of Benefits, is covered at one hundred (100) percent for services
received from or authorized by the primary careclinic. Theprimary care clinic shal be selected from
approved clinics in accordance with the Advantage administrative procedures. Unless otherwise
specified in paragraph 3 below, services not received from, or authorized by, aprimary care physician
within the primary care clinic may not be covered. Unlessthe individual has areferral from his/her
primary care clinic, there are no benefits for services received from providers in Benefit Levels that
are different from that of the primary care clinic in which the individual has enrolled.

. Services not requiring authorization by a primary care physician within the primary care
clinic.

I. EyeExams. Limited to one (1) routine examination per year for which no copay applies.

[1. Outpatient emergency and urgicenter serviceswithin theservicearea. Theemergency
room copay gpplies to dl outpatient emergency vigts that do not result in hospital admisson
within twenty-four (24) hours. Theurgicenter copay isthe sameasthe primary careclinic office
vist copay.

[11. Emergency and urgently needed careoutsidetheservicearea. Professond servicesof a
physician, emergency room trestment, and inpatient hospital services are covered at eighty
percent (80%) of the first two thousand dollars ($2,000) of the chargesincurred per insurance
year, and one-hundred percent (100%) theresfter. The_maximum digible out-of-pocket
expense per individua per year for thisbenefit isfour hundred dollars ($400). Thisbenefit isnot
available when the member’ s condition permits hinvher to receive care within the network of the
plan in which the individud is enrolled.

V. Ambulance. The deductible and coinsurance for services not subject to copays applies.

4. Prescription drugs.
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For each year of the contract:

Formulary copayment: Twelvedollar ($12) copayment per prescription or refill for aformulary
drug dispensed in athirty-four (34) day supply.

Non-formulary copayment: Twenty-fivedollar ($25) copayment per prescription or refill fora
non-formulary drug dispensed in a thirty-four (34) day supply.

Out-of-pocket maxi mum: Thereisan annud maximum digible out- of- pocket expenselimit for
prescription drugs of three hundred dollars ($300) per person or six hundred dollars ($600) per
family.

[1. Insulin. Insulin will betreated as a prescription drug subject to a separate copay for each
type prescribed.

[11. Brand Name Drugs. If the subscriber chooses abrand name drug when a bioequivaent
generic drug is available, the subscriber is required to pay the standard copayment plus the
difference between the cost of the brand name drug and the generic. Amountsabovethe copay
that an individua dectsto pay for a brand name instead of a generic drug will not be credited
toward the out- of- pocket maximum.

IV. Special Coverage for “Grandparented Diabetic Group”. For insulin dependent
diabetics who have been continuoudy enrolled for hedth covered insured or administered by
Blue Cross Blue Shidd through the SEGIP since January 1, 1991 and who wereindentified as
having used these supplies during the period from January 1, 1991 through September 30, 1991
(herein the “ Grandparented Diabetic Group”), diabetic supplies are covered as follows:

Test tapesand syringes are covered at one hundred (100) percent for the greater of athirty-four
(34) day supply or one hundred (100) units when purchased with insulin.

5. Special Service Networks. Thefollowing servicesmust bereceived from specia service network
providers in order to be covered. All terms and conditions outlined in the Summary of Benefits

apply.

. Mental hedth services - inpatient or outpatient.

. Chemicd dependency services - inpatient or outpatient.
. Chiropractic services.

. Transplant coverage.
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. Cardiac sarvices.
. Home infusion thergpy.
. Hospice.

6. Out-of-area (and State) services provided by the plan administrator’s national preferred
provider organization. Except asoutlined in paragraph 7 below, coverage under this paragraphis
only avalable to individuas whose permanent residence is outside the State of Minnesota and
outsde of the sarvice areas of hedth plans participating in Advantage. Eligible individuaswho use
the plan adminigtrator’ snationd preferred provider organization will be covered a Bendfit Levd One
benefits. All terms and conditions outlined in the Summary of Benefits gpply.

7. Covered children living with former spouse out-of-area. Covered children living with former
spouses outside the service area of the employee' s plan adminigrator will be covered a Benefit
Leve Onebendfits. If available, servicesmust be provided by providersin the plan administrator’s
nationd preferred provider organization.

8. Out-of-area (and State) services through out-of-network providers. Coverage under this
paragraphisavailable only to individua swhose permanent resident isouts dethe State of Minnesota
and outsde of the sarvice areas of the hedth plans participating in Advantage. All terms and
conditions outlined in the Summary of Benefits apply.

|. Deductible. Thereis athree hundred fifty dollar ($350) annud deductible per person with a
maximum deductible per family per year of seven hundred dallars ($700).

[1. Coinsurance. After the deductible is satisfied, seventy percent (70%) coverage up to the plan
out- of- pocket maximum designated below.

9. Lifetime maximums and non-prescription out-of-pocket maximums. Coverage under
Advantage is not subject to a per person lifetime maximum.

I. Plan Year 2002. Coverage under Advantage is subject to aplan year, non-prescription drug,
out- of-pocket maximum of five hundred dollars ($500) per person, or one thousand dollars
($1000) per family.

[1. Plan Year 2003. Coverage under Advantageis subject to aplan year, non-prescription drug,
out- of-pocket maximum of five hundred dollars ($800) per person, or one thousand dollars
($1600) per family.

c.Benefit Level One Health Care Network Determination. |ssues regarding the health care
networks for the 2003 insurance year shall be negotiated in accordance with the following

procedur es.
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1. Atleast twelve (12) weeks prior to the open enrollment period for the 2003 insurance year the
Employer shdl meet and confer with the Joint L abor/Management Committee on Hedth Plansin
an attempt to reach agreement on the Benefit Level One hedlth care networks.

2. If no agreement is reached within five (5) working days, the Employer and the Joint
Labor/Management Committee on behdf of al of the excdusiverepresentatives shdl submit alist
of providers/provider groups in dispute to a mutualy agreed upon neutra expert in hedth care
ddivery sysemsfor fina and binding resolution. The only provider/provider groups that may
be submitted for resolution by this process are those for which, since the list for the 2002
insurance year was established, Benefit Level One access has changed, or those that are
intended to address specific problems caused by areduction in Benefit Level One access.

Absent agreement on aneutra expert, the parties shall select an arbitrator fromalist of five (5)
arbitrators supplied by the Bureau of Mediation Services. The parties shdl flip a coin to

determine who grikesfirg. One-haf (1/2) of thefeesand expensesof the neutrd shal bepaid
by the Employer and one- haf (1/2) by the Exclusve Representatives. Thepartiesshdl sdlecta
neutral within five (5) working days after no agreement is reached, and a hearing shal be held
within fourteen (14) working days of the selection of the neutrd.

3. Thedecison of the neutral shdl be issued within two (2) working days after the hearing.

d. Coordination with Workers Compensation. When an employee hasincurred an on-the-jobinjury
or an on-the-job disability and hasfiled a claim for workers' compensation, medica costs connected
with the injury or disability shal be paid by the employee's hedlth plan, pursuant to M.S. 176.191,
Subdivison 3.

e.Health Promotion and Health Education. Both parties to this Agreement recognize the vaue and
importance of hedlth promotion and hedlth education programs. Such programs can assst employeesand
their dependents to maintain and enhance their hedlth, and to make gppropriate use of the hedth care
system. To work toward these gods.

1. Develop programs. The Employer will develop and implement hedlth promotion and hedlth
education programs, subject to the availability of resources. Each Appointment Authority will
develop a hedth promotion and health education program consistent with the Department of
Employee Rdations policy. Upon request of any exclusive representative in an agency, the
Appointing Authority shal jointly meet and confer with the exclusive representative(s) and may
include other interested exclusve representatives. Agendaitemsshdl include but are not limited
to smoking cessation, weight | oss, stress management, heal th education/sdlf- care, and education
on related benefits provided through the State Hedth Plan and HMO plans.

60



2. Hedth Plan specification. The Employer will require hedlth plans participating in the Group
Insurance Program to devel op and implement health promotion and health education programs
for State employees and their dependents.

3. Employee participation. The Employer will assst employees participation in hedth promotion
and hedlth education programs. Health promotion and hedth education programsthat have been
endorsed by the Employer (Department of Employee Relations) will be consdered to be non+
assigned job-reated training pursuant to Administrative Procedure 21. Approvd for thistraining
IS at the discretion of the Appointing Authority and is contingent upon meeting staffing needsin
the employee’ s dbsence and the availahility of funds. Employees are digible for release time,
tuition rembursement, or apro ratacombination of both. Employeesmay be reimbursed for up
to one hundred (100) percent of tuition or registration costs upon successful completion of the
program. Employees may be granted release time, including the trave time, in lieu of
reilmbursement.

4. Hedth Promotion Incentives. The Joint Labor/Management Committee on Health Plans shall
develop a program which provides incentives for employees who participate in a hedth
promotion program. The hedth promotion program shal emphasize the adoption and
maintenance of more hedthy lifestyle behaviors and shal encourage wiser usage of the hedth
care system.

Subd. 2. Faculty Member and Family Dental Coverage.

a. Coverage Options. Eligible faculty members may sdlect coverage under any one of the dentd plans
offered by the Employer, including hedth maintenance organi zation plans, the State Dental Plan, or other
denta plans. Coverage offered through health maintenance organization plansis subject to change during
the life of this Agreement upon action of the hedth maintenance organization and approva of the
Employer after consultation with the Joint Labor/Management Committee on Hedlth Plans. However,
actuarid reductionsin thelevel of HM O coverages effective during the term of this Agreement, including
increases in copayments, require gpprova of the Joint Labor/Management Committee on Hedth Plans.
Coverage offered through the State Dental Plan is determined by Section F., Subd. 2.b.

b. Coverage Under the State Dental Plan. The State Denta Planwill provide thefollowing coverage:

1. Copayments. Effective January 2, 2002, the State Dental Plan will cover dlowable chargesfor
the following services subject to the copayments and coverage limits stated.  Higher out- of-
pocket costs apply to services obtained from dental care providers not in the State Dental Plan
network. Services provided through the State Dentd Plan are subject to the State Dental Plan’s
managed care procedures and principles, including standardsof dental necessity and appropriate
practice. Theplan shdl cover genera cleaning two (2) timesper plan year and specid cleanings
(root or deep cleaning) as prescribed by the denti<t.

Service | I n-Network | Out-of-Network
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Diagnostic/Preventive 100% 50%
Fillings 80% 50%
Endodontics 80% 50%
Periodontics 80% 50%
Oral Surgery 80% 50%
Crowns 80% 50%
Prosthetics 50% None
Prosthetic Repairs 50% None
Orthodontics* 80% 50%

* Please refer to your certificate of coverage for information regarding age limitations for dependent
orthodontic care.

2. Deductible. Anannud deductible of one hundred twenty-five dollars ($125) per person applies
to State Dental Plan basic and specia services received from out of network providers. The
deductible must be satisfied before coverage begins.

3. Annud maximum. State Dental Plan coverage is subject to a one thousand dollar ($1,000)
annud maximum benefit payable (excluding orthodontia) per person. “Annua” means per
Insurance yedar.

4. Orthodontialifetimemaximum. Orthodontiabenefitsareavailableto digible dependent children
ages eight (8) through eighteen (18) subject to a two thousand eight hundred dollar ($2,800)
lifetime maximum benéfit.

Subd. 3. Faculty Member Life Coverage.

a. BadicLifeand Accidental Death and Dismemberment Coverage. The Employer agreesto provide
and pay for thefollowing term life coverage and accidental death and dismemberment coverage for
al faculty membersdigible for an Employer contribution as described in Section C. Any premium
paid by the State in excess of fifty thousand dollars ($50,000) coverageissubject to atax liability in
accordance with Internd Revenue Serviceregulations. A faculty member may decline coveragein
excess of fifty thousand dallars ($50,000) by filing a waiver in accordance with Department of
Finance procedures (aso see Appendix F). The basc life insurance policy will include an
acce erated benefits agreement providing for payment of benefits prior to death if theinsured hasa
termind condition.

Faculty Member's | Group Life Accidental Death and
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Annual Base Salary Insurance Dismember ment
Coverage Principal Sum

$20,000 or less $20,000 $20,000
$20,001 - $30,000 $30,000 $30,000
$30,001 - $40,000 $40,000 $40,000
$40,001 - $50,000 $50,000 $50,000
$50,001- $55,000 $55,000 $55,000
$55,001 - $60,000 $60,000 $60,000
$60,001 - $65,000 $65,000 $65,000
$65,001 - $70,000 $70,000 $70,000
Over $70,000 $75,000 $75,000

b. Extended Benefits. A faculty member who becomestotally disabled before age 70 shdl be digible
for the extended benefit provisons of the life insurance policy until age 70. Employees who were
disabled prior to July 1, 1983 and who have continuoudy received benefits shal continueto receive
such benefits under the terms of the policy in effect prior to July 1, 1983.

c. Additiond Deeth Benefit. Faculty membersretiring on or after July 1, 1981, shdl be entitled to a
five hundred dollar ($500) degth benefit payable to abeneficiary designated by the faculty member,
if at thetime of death the faculty member is entitled to an annuity under a State retirement program.
A five hundred dollar ($500) cash desth benefit shall aso be payable to the designated beneficiary
of afaculty member who becomes totaly and permanently disabled on or after July 1, 1983, and
who at thetime of degth isreceiving a State disability benefit and is digible for a deferred annuity
under a State retirement program.

Section G. Optional Coverages.
Subd. 1. Life Coverage.

a. Faculty Member. A faculty member may purchase up to five hundred thousand dollars ($500,000)
additiond lifeinsurance, inincrements established by the Employer, subject to satisfactory evidence
of insurability. A new facuty member may purchase up to two (2) times annua sdary or two
hundred thousand dollars ($200,000), whichever isless, in optionad employee life coverage within
gxty (60) cdendar days of hire without evidence of insurability.

C. Spouse or Same Sex Domestic Partner. A faculty member may purchase up to five hundred
thousand dollars ($500,000) of life insurance coverage for his’her spouse or same sex domestic
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partner, inincrements established by the Employer, subject to satisfactory evidence of insurability. A
new faculty member may purchase either five thousand dollars ($5,000) or ten thousand dollars
($20,000) in optiond spouse or same sex domestic partner life coverage within sixty (60) cdendar
days of hire without evidence of insurability.

. Children/Grandchildren. A faculty member may purchase life insurance in the amount of ten
thousand dollars ($10,000) asapackagefor dl digible children/grandchildren (as defined in Section
B., Subd. 3, of this Article). Child/grandchild coverage requires evidence of insurability if
gpplicationismade after thefirst Sixty (60) cdendar days of employment. Child/grandchild coverage
commences fourteen (14) caendar days after birth.

. Accderated Life. The additional employee, spouse or same sex domestic partner and child life
insurance polices will include an accelerated benefits agreement providing for payment of benefits
prior to degth if the insured has atermina condition.

. Waiver of Premium. In the event a faculty member becomes totally disabled before age seventy
(70), theresnd| beawaiver of premium for dl lifeinsurance coverage that the faculty member had at
the time of disshility.

. Pad-up Life Policy. At age sixty-five (65) or the date of retirement, an employee who has carried
optiond employeelifeinsurancefor thefive consecutive yearsimmediately preceding the date of the
employeesretirement or age Sixty-five (65), whichever islater, shal receive a post- retirement paid-
up life insurance policy in an amount equa to fifteen percent (15% ) of the smalest amount of

optiona employee life insurance in force during that five (5) year period. The employee's post-

retirement death benefit shdl be effective as of the date of the employegsretirement or theemployee
age sxty-five (65), whichever islater. Employees who retire prior to age sixty-five (65) must be
immediately eigible to recelve a ate retirement annuity and must continue their optional employee
lifeinsuranceto age Sixty-five (65) in order to remain digiblefor the employee podt-retirement death
benefit.

An employee who has carried optiond spouse or same sex domestic partner lifeinsurancefor five
(5) consecutive years immediately preceding the date of the employe€'s retirement or spouse age
axty-five (65), whichever islater, shdl recelve a post retirement paid-up lifeinsurance policy inan
amount equd to fifteen percent (15%) of the smallest amount of optiond spouse life insurancein
force during that five (5) year period. The spouse or same sex domestic partner post-retirement
death benefit shal be effective as of the date of the employee's retirement or Spouse age sixty-five
(65), whichever is later. The employee must continue the full amount of optiond soouse life
insurance to the date of the employee's retirement or Spouse or same sex domestic partner age
axty-five (65), whichever islater, in order to remain igible for the gpouse or same sex domestic
partner post-retirement death benefit.
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Each policy remains separate and distinct, and amounts may not be combined for the purpose of
increasing the amount of asingle policy.

Subd. 2. Disability Coverage.

a. Short-term Disability Coverage. A faculty member may purchase short-term disability coveragethet
provides benefits of from three hundred dollars ($300) to five thousand dollars ($5,000) per month,
up to two-thirds (2/3) of a faculty member’s sdary, for up to one hundred eighty (180) caendar
days during totd disability due to a non-occupationa accident or a non-occupationa sickness.
Bendfitsare paid from thefirgt day of adisabling injury or from theeighth day of adisabling Sckness.
Coverage gpplied for within Sxty (60) cdendar days of hire or becoming insurance €igible doesnot
require evidence of insurability.

b. Long-term Disability Coverage. New employeesmay enroll in long-term disability insurancewithin
axty (60) daysof employment or insurancedigibility. Thetermsarethe sameasfor employeeswho
wish to add/increase during the annua open enrollment. During open enrollment only, a faculty
member may purchase long-term disability coverage that provides benefits of from three hundred
dollars ($300) to five thousand dollars ($5,000) per month, based on the faculty member’ s sdary,
commencing on the one hundred eighty-one (181st) day of totd disability, and not subject to
evidence of insurability but with a limited pre-existing condition excluson. Employees should be
aware that other wage replacement benefits, as described in the certificate of coverage (i.e., Socid
Security Disgbility, Minnesota State Retirement Disability, etc,), may result in a reduction of the
monthly benefit levels purchased. In any event, the minimum isthe greater of three hundred dollars
($300) or fifteen percent (15%) of the amount purchased. The minimum benefit will not be reduced
by any aher wage replacement benefit. In the event that the faculty member becomes totally
disabled before age seventy (70), the premiums on this benefit shal be waived.

Subd. 3. Accidental Death and Dismemberment Coverage. A faculty member may purchase
accidental deeth and dismemberment coverage that provides principa sum benefits in amounts ranging
from five thousand dollars ($5,000) to one hundred thousand dollars ($100,000). Payment is made anly
for accidentd bodily injury or death and may vary, depending upon the extent of dismemberment. A
faculty member may aso purchase from five thousand dollars ($5,000) to twenty-five thousand dollars
($25,000) in coverage for hig’her spouse or same sex domestic partner, but not in excess of the amount
carried by the faculty member.

Subd. 4. Continuation of Optional CoveragesDuring Unpaid L eaveor Layoff. Anemployeewho
takes an unpaid leaver of absence or who is laid off may discontinue premium payments on optiond
policies during the period of leave or layoff. If the employee returns within one (1) year, the employee
shdl be permitted to pick up dl optionals held prior to the leave or layoff. For purposes of reingating
such optiona coverages, the following limitations shdl be applicable.
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For the firgt twenty-four (24) months of short-term and/or long-term disability coverage after such a
period of leave or layoff during which short-term or long-term disability coveragewas discontinued, any
such disability coverage shdl exclude coveragefor pre-existing conditions. For disability purposes, apre-
exiging condition is defined as any disability which is caused by, or results from, any injury, Sckness or
pregnancy which occurred, was diagnosed, or for which medical care was received during the period of
leaveor layoff. Inaddition, any pre-exigting condition limitationsthat would have been in effect under the
policy but for the discontinuance of coverage shdl continue to gpply as provided in the policy.

The limitations set forth above do not gpply to leaves that qudify under the Family Medical Leave Act
(FMLA).

ARTICLE 15
Retirement

Section A. Phased Retirement Program.

Subd. 1. Eligibility. Pursuant to Minnesota Statutes 88 354A.094, 354B.31 and 354.66 regarding
part-time employment, faculty memberswho have reached agefifty-five (55) and haveten (10) or more
FTE years of sarvicein the Minnesota State Universities shal be digible for phased retirement.

Subd. 2. Implementation. A faculty member requesting phased retirement shal submit his’her request
to the Presdent by October 1 for a phased retirement that takes effect fall semester of the
following academic year, or by January 15 for a phased retirement that takes effect spring
semester of the following academic year. Thelength of the phased retirement period and the work
schedulefor the faculty member shall be mutualy agreed to by the faculty member and the President. At
theend of the phased retirement period the faculty member must moveto full retirement. 1nno event shdl
thelength of timefor phased retirement exceed the number of yearsmutualy agreed to or theworkload of
the faculty member be less than point thirty-three (.33) FTE or gregter than point Sixty-seven (.67) FTE.
Faculty members eecting phased retirement shdl be entitled to al rights and benefits of full-timefaculty
members.

Subd. 3. Benefits. The Employer retirement contributions necessary to accrue dlowable service credit
in the retirement fund during the period of part-time employment shal be paid by the Employer at the
same amounts as would have been paid had the faculty member been employed full-time. Faculty
memberseecting phased retirement shdl bedigiblefor Employer- paidinsurance benefitsasif thefaculty
member were employed full-time. Employee contributions necessary to maintain benefitsasif thefaculty
member were employed full-time shall be the responghility of the employee.

Upon completion of phased retirement, afaculty member who participatesin phased retirement shall be
eligiblefor the separation incentive in Article 16, Section D, if the age and service requirements are met.
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Computation of the separation incentive shdl be based on the percentage decline contained therein, and
the faculty member shal not under any circumstances be digible for designation a one hundred percent
(100%) of Aary.

Subd. 4. Faculty members participating in phased retirement shall be permitted to withdraw up to
twenty-five percent (25%) of their supplementa retirement funds yearly during phased retirement by

submitting awritten request to the President. Withdrawal is subject to gpplicable state and federd laws
and to conformity with State Board of Investment or other third-party provider requirements, if

goplicable. Thefaculty member and the IFO agreeto indemnify and hold the university and the Employer
harmlessagaing any and al claims, suits, ordersor judgments brought or issued againgt the Employer by a
faculty member as a result of any action taken in accordance with the withdrawa of supplemental

retirement funds.

Subd. 5. Expectations. Faculty members participating in the phased retirement program are
expected to perform thefull rangeof faculty duties, on aproratabass. They aresubjecttothe
professional development plansrequired under Article 22.

Section B. Annuitant Employment Program.

Subd. 1. Eligibility. Pursuant to Minnesota Statutes 88136F and 354.445, faculty member swho
have ten (10) or more years of service in the Minnesota State Universities and who have
reached agefifty-five(55) shall bedigibleto participatein the Annuitant Employment Program.

Subd. 2. Implementation. A faculty member requesting participation in the Annuitant
Employment Program shall submit hisgher request to the Presdent by October 1 for
participation that begins fall ssmester of the following academic year, or by January 15 for

participation that begins spring semester of the following academic year. These notification
deadlinesmay bewaived by the President. Thelength of theannuitant employment period and
thework schedule for the faculty member shall be mutually agreed to by the faculty member

and the President. In no event shall the length of time for annuitant employment exceed the
number of years mutually agreed to or the workload of the faculty member be lessthan point
thirty-three(.33) FTE or greater than point sixty-seven (.67) FTE. Except asotherwise provided
for by statute, faculty member selecting annuitant employment shall maintain their seniority and
shall beentitled toall rightsand benefits, including voting rights, of smilarly Stuated part-time
faculty members.

Subd. 3. Benefits. Faculty members electing annuitant employment dhall be eigible for
Employer-paid health and dental insurance benefitsasif thefaculty member wasemployed full-
time. Employee contributions necessary to maintain benefits as if the faculty member was
employed full-time shall be the responsibility of the employee.
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Upon completion of annuitant employment, a faculty member who participates in annuitant
employment shall bedigiblefor the separation incentivein Article 16, Section D, if theageand
service requirements are met. Computation of the separation incentive shall be based on the
per centage decline contain therein, and thefaculty member shall not under any circumstances
be eligible for designation at one hundred percent (100%) of salary.

Subd. 4. Expectations. Faculty member sparticipating in theannuitant employment program are
expected to perform thefull range of faculty duties, on aproratabasis. They aresubject tothe
professonal development plansrequired under Article 22.

Section C. Supplemental Retirement. Pursuant to Minnesota Statutes § 136.80, 136.81, and
356.24, in FY 2002 and FY 2003 the Employer shdl deduct from the sdary of each full-time faculty
member a sum equd to five percent (5%) of the annud sdary paid after the first six thousand dallars
($6,000), up to a maximum of two thousand two hundred dollars ($2,200) for FY 2002 and up to a
maximum of two thousand two hundred and fifty dollars ($2,250) in FY 2003 to be paid into the state
university supplementd retirement account of the retirement fund. The Employer shal makeacontributionin
an amount equa to the deductions made from the faculty member’s sdary. Deductions shdl begin in the
faculty member’ s third year of full-time employment in the System.

ARTICLE 16
Sever ance Pay

Section A. Eligibility. Severance pay shdl be granted to faculty members in accordance with the
following provisons.
Subd. 1. All faculty members who have accrued twenty (20) years of service in the Minnesota State
Univerdties shdl receive severance pay upon separation from the Minnesota State Universities.

Subd. 2. Probationary and tenured faculty memberswho havefewer than twenty (20) yearsof servicein
the Minnesota State Universties shall receive severance pay upon mandatory retirement, desath,
permanent layoff, or receipt of separation incentive. Faculty members on non-tenuretrack or fixed-term
gppointment, other than those funded by monies from an outside jurisdiction or agency which may
terminate such funding in amanner beyond the control of the Employer, who have at least ten (10) years
of sarvice in the Minnesota State Universities shall receive severance pay upon mandatory retirement,
desth, or discontinuance of employment. Fixed-term faculty membersin postionsfunded by moniesfrom
an outside jurisdiction or agency which may terminate such funding in amanner beyond the contral of the
Employer may, after ten (10) years of service in the State Universities, receive severance pay upon
mandatory retirement, deeth, or discontinuance of employment to the extent the funding source permits.
In the event of degth, such benefits shal be made to the beneficiary designated by the faculty member
under a State retirement program.
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Subd. 3. Faculty members who separate from the Minnesota State Universities after ten (10) years of
service and whose combined years of service and age equd sixty-eight (68) shall also recelve severance

pay.

Section B. Computation. Severance pay shal be computed at forty percent (40%) of the faculty
member’ sregularly accumulated but unused sick leave balance multiplied by the faculty member’ sregular
dally rate of pay at thetime of separation. Effectivefisca year 1996, severance pay for faculty with twenty-
five (25) or more years of service shal be computed at forty-five percent (45%), with an increase of one
percent (1%) per year for each additiona year of service beyond twenty-five (25) years to amaximum
percentage of fifty percent (50%). The base for computing severance pay shal not exceed one hundred
twenty-five (125) days. Should the faculty member have less than one hundred twenty-five (125) days of
regular sick leave accumulated, the difference may be transferred from lgpsed sick leave for purposes of
caculation of saverance pay. These monies shdl be paid in alump sum upon separation.

Section C. Reappointment. In the event a faculty member who has recelved severance pay is
subsequently regppointed to the Minnesota State Universities, future severance pay for that individud shal
be computed upon the difference between the amount of accumulated sick leave restored to the faculty
member’s credit at the time of reemployment and the amount of unused Sick leave at thetime of thefaculty
member’ s subsequent digibility.

Section D. Separation Incentive.

Subd. 1. Eligibility. Inaddition to the above afaculty member who has served at leadt fifteen (15) years
in the Minnesota State Universties and is at least fifty-five (55) years of age shdl be digible for early

Separation.

Subd. 2. Sunset. Faculty members hired after June 30, 1996 shdl not be digible for this early
separdion incentive.

Subd. 3. Individual Eligibility.

a. Andigible faculty member who dects early separation through resignation or early retirement by
October 1, to be effective the beginning of the subsequent academic year, or adate mutually agreed
upon by the faculty member and the Adminigration, except those faculty qualifying under
paragraph b. below, shal receive compensation equa to hisher base sdary minus ten percent
(10%) of his’her base sdlary for each year beyond age fifty-five (55). The faculty member shall
receive the compensation in two (2) equa annua payments, thefirgt a the beginning of the ensuing
fiscd year and the second in the following fiscd year. If the separation payment is less than ten
thousand dollars ($10,000), it will be paid to the faculty member in alump sum. In no circumstance
shdl afaculty member digiblefor an early separation payment receive such payment in any onefiscd
year which would result in compensation in excess of one hundred percent (100%) of total sdary,
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exclusve of overload and summer sessons. Inthe event afaculty member who isotherwisedigible
for the separation incentive described in this Section, and has provided the advanced notice of
his/her intention to retire as provided in this Section, diesbefore hisher separation date, theincentive
payment shal be made to higher etate.

b. If afaculty member is older than age fifty-five (55) when he completes the fifteen (15) years of
service requirement, the faculty member shal receivethefull benefit of oneyear’ sbase dary if ghe:
1) applieswithin one hundred and eighty (180) days of mesting the age and service requirement, and
2) the separation will occur no later than one hundred and eighty-one (181) daysfollowing the date
of application for the benefit. Any faculty member eigible under this subdivison who does not elect
early retirement during this window but chooses to gpply later will be compensated under the
schedule st forth in paragraph a.

Subd. 4. Ingtitutional Designation. After meeting and conferring with the Association, the President
may designate departments or programs in which faculty members choosing the incentive shdl receive
compensation equd to their full base sdary. The President’ sdesignation will be based on reasonsthat are
in the best interest of the univerdity. Payments will be made in a manner consstent with Subdivison 3.

Subd. 5. Maintenance of Benefits. The separated faculty member shal havetheright to continue, a
the Employer’s expense, hedlth insurance benefits for one (1) year after separation.

Subd. 6. Personschoosing early separationshall havedigibility for early retirement paymentsdetermined
in accordance with gppropriate statutes and regulations.

Section E. Postretirement Health Care.

Subd. 1 The employer shdl arrange for the cregtion of a tax-free postretirement hedlth caretrugt in
accordance with Minnesota Statutes, Sections 352.98 and 356.24. This program will be administered
through the Minnesota State Retirement System.

The employer shdl establish within the trust an individua account for each faculty member. Funds
contributed to a faculty member's individua account for or by afaculty member, and earnings thereon,
shdl be immediately vested and shal be held in trust to reimburse the faculty member and his or her
dependents for postretirement health care expenses, and shal not be used for any other purpose. If a
faculty member dies prior to exhaugsting the accumulated savings in his or her account, the faculty

member's dependents shdl bedigiblefor reimbursement of their postretirement health care expenses uriil
the account isexhausted. If the faculty member and dl hisor her dependents die prior to exhaugting the
account, the remainder of the account shal be passed on to thefaculty member'sbeneficiariesor, if none,
his or her estate. A faculty member shdl direct the investment of funds within his or her individud

account. The employer shdl establish arange of investment options through which the faculty member
may invest his or her podiretirement savings account accumulations.
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Subd. 2. The parties to this Agreement shal enter into a Letter of Understanding which stipulates the
method of funding the post-retirement hedlth care expense accounts prescribed in Subdivision 1 above.

ARTICLE 17
Paid L eaves of Absence

Section A. Sick L eave.

Subd. 1. Fifteen (15) duty daysof sick leave shdl becredited to dl new full-time faculty membersat the
time of ther employment to cover possible disability during the subsequent fifteen (15) months of

employment. Beginning with the sxteenth (16th) month of employment, each faculty member will be
credited with one (1) additiond day of sick leave for each succeeding month or portion thereof of

employment completed within the regular academic year, but not to exceed four and one hdf (4.5) days
per semester, as applicable, plus one and one- hdf (1.5) daysfor each sngle summer sesson and three (3)
days for each double summer sesson employed. Sick leave earned in accordance with this Subdivison
will be accrued on a bi-weekly basis.

Subd. 2. Unused sick leave may accumulateto atota of one hundred twenty-five (125) days. Sick leave
earned over themaximumwill be considered lgpsed but shal be recorded to the faculty member’ scrediit.
Inthe event that afaculty member with anillness exhausts histher current accumulated sick leave, and has
lapsed sick leave recorded to higher credit, additiond sck leave shdl be granted by the
Pres dent/designee upon vaid medica documentation, to the extent required by the employee sillness, but
not to exceed the total amount of hisher lgpsed sick leave.

Subd. 3. Faculty memberson afull-timefixed-term gppointment as provided for in Article 21, Section E,
shdl be credited upon initia employment with one (1) day of sick leave for each month of service.

Subd. 4. Individuads commencing employment on less than a full-time basis shdl be given sick leave
credit as described in this Section at the commencement of employment on a pro rata bass. Such part-
time faculty members shall accumulate sick leave on the basis of one (1) day for each month employed
pro ratamultiplied by thefraction of thetimeemployed. Use of sck leavefor such faculty membersshall
be deducted on a pro rata basis according to the fraction of thetime employed at thetimeof leave. Sick
leave earned in accordance with this Subdivision will be accrued on a biweekly basis.

Subd. 5. Sick leave shdl be granted by the President/designeefor absences made necessary by reason
of illness or disability, including temporary disabilities caused or contributed to by pregnancy, miscarriage,
abortion, childbirth and recovery therefrom; by exposure to contagious disease which may endanger the
individua or the public hedth; or by illnessor temporary disability caused or contributed to by pregnancy,
miscarriage, abortion, childbirth and recovery therefrom in the immediate family of the faculty member,
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meking it necessary that the faculty member be absent from higher duties. In the case of absence for
illness of members of the immediate family, the term “immediate family” shdl be defined to incdlude the
spouse, brothers, ssters, children, step children, foster dhildren, grandchildren, ward, grandparents,
parents or parents of the spouse. These provisonsshall includean individual whoregularly resdes
in the employee' s household. A faculty member may use up to three (3) days of Sck leaveto arrange
for the nursing care of the faculty member’ s parents or parents of the spouse.

Subd. 6. Any faculty member reemployed within one (1) year a the same or any other university within
the System shdl have unused accumulated sick |eave reingtituted and posted to the employee scredit in
the records of the employing universty, provided such sick leave was accrued in accordance with the
provisons of this Agreement, and provided such sck leave has not been used in the caculaion of
severance pay. In the event such sick leave was used in the caculation of severance pay, the faculty
member shall have sixty percent (60%) of the unused accumulated sick leave reindtituted and posted to
the faculty member’s credit.

Subd. 7. All unused sick leave earned prior to ratification of this Agreement shdl remainin full forceand
effect, and shdl be credited fully to each faculty member’s sck leave accumulation.

Subd. 8. Faculty members with gopointmentsfor periods other than one hundred sixty-eight (168) duty
daysshal have the number of days of sick leave per year to be accrued ca culated in accordance withthe
fallowing formula

Total Sick = #of Duty Days x 9 x Per centage of a
L eave Accrued 168 normal workload
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Subd. 9. The IFO and MnSCU may develop asick leaveincentive program through establishment of a
joint committee, but any find agreement on the Employer’s part is subject to the gpprova of the M.S.
43A satutory employer.

Section B. Bereavement Leave. The use of a reasonable period of leave, up to five (5) days per
occurrence, shdl be granted in case of a degth in the immediate family as defined in Section A., Subd. 5.
Bereavement leave shdl not be deducted from sick leave in the case of rdatives of the faculty member or
the spouse’ sparents. Bereavement leave shdl be deducted from sick leavein the case of other relatives of
the spouse. Additiond time may be dlowed by the President/designee depending upon circumstances.

Section C. Military L eave of Absence. Faculty memberswho are membersof the sate or federa armed
services are entitled to leave of absence with pay as defined in Minnesota Statutes.

Section D. Court-Related L eaves of Absence with Pay. Faculty members shal be granted aleave of
absence with pay for:

Subd. 1. Service upon ajury.

Subd. 2. Appearance before a court, legidative committee, or other judicid or quas-judicid body in
reponse to subpoena or other direction by proper authority. [If the faculty member isthe plaintiff, the
faculty member shdl reimburse the university for expenses incurred for a substitute, not to exceed the
faculty member’s sdary for the work days missed.

Subd. 3. Attendance in court in connection with a faculty member’s officid duty, such attendance
including the time required in going to the court and returning to the faculty member’s place of work.

Section E. Emergency/Personal Leave. A faculty member may be granted up to three (3) days (non
cumulative) of emergency or persond |leave per fiscd year for Situations not covered by other provisonsof
this Agreement that arise necessitating the absence of the faculty member from the campus. Whenever
possible, the faculty member shal gpply for prior gpprova of the leave by the President/designee.

Section F. Accrued Benefits. A faculty member while on leave shdl retain dl rights and accumulated
benefits. Such benefits shall continue to accrue for the period of time that a faculty member is on leave
pursuant to this Article. Full-time faculty memberswho are granted sabbatica leaves shdl accruefull sick
leave bendfits, notwithstanding the reductionin slary providedin Article 19, Section C., Subd. 4. Part-time
faculty who are granted sabbaticd leaves shdl accrue sick leave on a pro rata basis.

Section G. Paid L eave of Absence. The President may grant afaculty member apaid leave of absence

up to one (1) year inlength for the purpose of retraining or further training to meet the programmetic needs
of the universty.

73



ARTICLE 18
L eaves Without Pay

Section A. Leaves.

Subd. 1. General Leaves. A faculty member may request aleave of absencefor valid reasonsfor an
initid period not to exceed two (2) years. A request for leave shall be made as early as practicable and
shdl include a statement as to the purpose for which the leave is requested, including its value to the
faculty member and the university. The Presdent shal consder the effect of such a leave upon the
university, and a request shal not be arbitrarily denied. Genera leave of absence beyond two (2)
consecutive years may be granted at the discretion of the President. However, the faculty member shall
cease to accrue seniority beyond the second year.

Subd. 2. Educational L eave. The Presdent may grant an educationd leave, unpaid, partialy paid or
fully paid, a the request of the faculty member when the purpose of the leave is to work toward
certification or an advanced degree, if thisrequest is made in areasonable time in advance of the leave.
Such requests shd | not be unreasonably denied. Upon return to the university, the faculty member shal be
entitled to credit for years of seniority accumulated during and prior to theleave. Normdly, an educationd
leave will not extend beyond two (2) years, but may be extended by the President. However, the faculty
member shal cease to accrue seniority beyond the third year.

Subd. 3. AdministrativeL eave. Faculty memberswho accept an adminigirative assgnment within the
Minnesotagtate universtiesshdl take an adminigrativeleave for the duration of the assgnment. A faculty
member on adminigrative leave shdl cease to accrue seniority beyond the second year. A faculty
member accepting this gppointment shal not participate in any aspect of faculty or departmenta
governance and may take no action that affects hisher own terms and conditions of employment as a
faculty member. Normaly, facuty membersreturning to the unit shal notify the Presdent of ther intention
by March 1 of the preceding academic year. Faculty membersshall bereturned to the unit in accordance
with Article 29, Section B, Subd. 1., and shall be returned to the salary schedule at a step comparableto
that which the faculty member would have hed had he/she remained in hisher faculty assgnment.

Subd. 4. Extended L eaves. Extended leavesof absenceof at least three (3) but not more than five (5)
years may be granted in accordance with Minnesota Statutes § 136F.43. Notwithstanding any other
Section of this Agreement, retention and accrud of dl rights and benefits for faculty on extended leave
shdl be governed by Minnesota Statutes 8 136F.43. Faculty members shal be returned to the unit in
accordancewith Article 29, Section B, Subd. 1, and shall bereturned to the salary schedule at the step at
which they were placed when they | eft the unit, with accommodation for genera increasesin theindicated
dep. If the faculty member’ s service to the university in the year he/she left the unit qudified himvher for
an increase in the succeeding year, then he/she shall be entitled to that increase upon hisher return to the
unit. Seniority shal not accrue during the years faculty members are on extended leave.
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Section B. Parental Leave. Upon request, a parental leave of absence without pay shdl be granted to
birth or adoptive parents. Theleave shall commence on the date requested by the faculty member, and shall
continue for aperiod of up to nine (9) months. Parental leave may be extended for an additiona nine (9)
months upon gpplication to and gpprova by the Adminigtration.

While on unpad leave that quaifies under the Family Medicad Leave Act of 1993, the Employer
contribution for health and denta insurance will continueto be paid to the extent provided for under the Act.

Section C. Maintenance of Benefits. Whileon unpaid leave, thefaculty member shal havetheright to
continue, to the extent permitted by law, any or al benefits, provided any direct cost resulting therefrom is
reimbursed to the Employer by the faculty member.

Section D. Accrued Benefits. A faculty member while on leave shdl retain dl rights and accumulated
benefits. A faculty member on leave pursuant to Section A, Subd. 2., of this Article, or atenured faculty
member on generd or extended leave of absence for purposesjudged by the President to be of benefit to
theingtitution, such as service or employment in the area of his’her expertise, shdl for purposes of layoff be
entitled to credit for years of seniority accumulated during theleave, and shdl be entitled to continuation of
insurance benefits, unless provided through outside employment during the leave.

ARTICLE 19
Professional |mprovement
Section A. Professional | mprovement Funds.

Subd. 1. Professond improvement funds shdl mean support funds for improving professond
competence.

Subd. 2. All faculty except adjunct faculty shdl be digible for professond improvement funds.

Subd. 3. The funds distributed shal be no less than four hundred thousand dollars ($400,000) in FY
2002 and four hundred thousand dollars ($400,000) in FY 2003. All funds shal be digtributed to the
universtieson the basis of the number of FTE faculty a eachingtitution. Withinthirty (30) daystheredfter,
areport shall be provided to the IFO indicating the amount alocated to each universty.

Subd. 4. ThePresident, after meeting and conferring with the Association, shdl establish proceduresand
criteriafor the application and awarding of these funds to individud faculty members. Awards shdl be
made by the President.

Section B. Professional Study and Travel.
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Subd. 1. The IFO and MnSCU recognize the need for faculty development rdating to their university’s
mission. Therefore, each department/unit will be dlocated professiona study and travel funds at therate
of not less than one thousand one hundred dollars ($1,100) in FY 2002 and one thousand one hundred
dallars ($1,100) in FY 2003 per each full-time equivaent faculty in the department as of the beginning of
each academic year as determined in Subd. 2. beow. Funding for faculty, excluding adjuncts, hired
during the year will be dlocated on a pro-rata basis a the time of hire.

Subd. 2. In determining the number of full-time equivalent faculty members, those on paid
leaves of absence, sabbatical, reassigned timeand those on phased retirement shall be counted
asfull-time, but their replacements, if any, shall not. Thosefaculty memberson paid leaves of
absence, sabbatical, reassigned timeor on phased retirement shall be eligibleto receive such
professional study and travel monies. This provision shall include faculty members whose
positions are financed from external sources, even though funding for this purpose is not
provided by the external source. Professional study and travel funds shall be available to all
faculty membersat thetime of hire.

Subd. 3. Funds provided by this Section shall be limited to paying the cost of travel, housing,
mealsand registration associated with participation in professional confer ences, wor kshops, and
similar meetings and cour ses. I n addition, such funds may be used for the cost of professional
memberships, professonal books and journals, online services including electronic
subscriptions, and softwar e. Thedepartment shall, thr ough ademaocr atic process, determinean
equitableprocedurefor distribution of funds. The department may carry over any portion of its
allocation from thefirst to the second year of the biennium, and from one biennium to the next.

Section C. Sabbatical L eave. The purposeof asabbaticd leaveisto enhance professond devel opment,
support department/unit goa's, and/or meet the ingtructiona, service, or research prioritiesof the universty.

Subd. 1. The Presdent/desgnee may grant a sabbeticd leave to an digible faculty member who
proposes to undertake a scholarly research project, additional study, or other endeavor related to the
purpose described above. At the beginning of each academic year, the President, after meeting and
conferring with the Association, will establish aschedulefor gpplication, consderation and announcement
of the sabbatica leaves.

Subd. 2. Inorder to bedigiblefor sabbaticd leave, afaculty member must have completed a least seven
(7) years of service a the univerdity, or have at least six (6) years of service since the conclusion of such
faculty member’s previous sabbatica leave. Service a Akita counts towards satisfaction of years of
savice in this subdivison. The granting of sabbaticd leave shal be contingent upon the Presdent’s
determination that funds are available for this purpose and that staffing requirements of the university can
bemet. Where sabbatical leaveisdenied, reasonstherefor shal be communicated to the faculty member
inwriting. However, the faculty member shal be granted a sabbatica, upon request, after completion of
ten (10) yearsof service, or ten (10) yearsfollowing the conclusion of the faculty member’ slast sabbetica
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leave. Such digibility issubject to presentation of asatisfactory plan in accordance with Subd. 3. below.
Should more than twenty-five percent (25%) of thefaculty on an FTE basisof any particular department
or program be eligible for and request such a leave, the President/designee shal grant such leave to
twenty-five percent (25%) on an FTE bass, and delay the granting of leave to other faculty until the
following year.

The granting of such sabbaticas shdl be based upon years of seniority snce the last sabbatica or the
yearsof seniority at the university if the faculty member has never been granted a sabbatical leave; in case
of atie, the faculty member with the longer continuous service with the university shal have priority.
L eavestaken for reasons of professiond improvement directly relating to the faculty member’ suniversity
responsbilities shdl be counted astime served towards digibility for sabbatica leave up to amaximum of
two (2) years.

Subd. 3. The faculty member’s proposal for sabbetical leave shdl include awritten plan congstent with
the purpose outlined above and an indication of theterm(s) that the faculty member intendsto beon leave.
Sabbatica plans are subject to approva by the Presdent/designee. Except for those ten (10) year
sabbatical s described in Subd. 2. above, the Presdent’ sdecisionisnot grievable. The plan must include
a sgned agreement to submit a written report of the results of the sabbetica to the faculty member’s
immediate supervisor upon concluson of the sabbatica leave. Thefaculty member shdl agreeinwriting
to return to the university for at least one (1) year of service after the conclusion of the sabbeticd. Inthe
event the faculty member failsto follow the intent of hisher plan or to return to the university for one (1)
year of service after the conclusion of the sabbatica the faculty member shdl refund to the university such

funds awarded during that sabbatical period.

Subd. 4. Sabbatical leavesmay begranted for one (1) semester, at full basesalary, or for afull
academic year at two-thirds(.667) of basesalary. Faculty memberswho aregranted a second
full-year sabbatical leave shall receive eighty percent (80%) of base salary. Subsequent full-
year sabbaticals shall be funded at ninety percent (90%) of base salary. For part-timefaculty
members, the amount of sabbatical pay shall be adjusted pro rata.

Subd. 5. Faculty members on sabbatica leave may accept scholarships, fellowships, grants, or
employment during the sabbetica |eave, provided such scholarships, fellowships, grants, or employment
aford experience which serves the purpose of the sabbatica leave.

Subd. 6. A faculty member shdl be digible for continued group insurance benefits as provided by law

during the course of the leave.

Subd. 7. Inthose cases where the Administration has denied sabbatical leavesfor budgetary or saffing
considerations, or where replacementsfor sabbaticalswerenot provided, the Adminigration shdl provide
asummary of such actions a a meet and confer.
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ARTICLE 20
Departments and Department Chair per sons

Section A. Departments.

Subd. 1. The Presdent may, after meeting and conferring, designate or redefine various academic
departments and programs congstent with the universty’s misson and scope of academic activity.

Departments or programs defined as of the date of execution of this Agreement shdl continue to exist
unlessthe President, after meeting and conferring with the Association, redefines departmentsor programs
based upon the needs of the university. Redefinition of departments or programs shal occur no morethan
once each year, and shdl be announced by and effective with the posting of seniority rosterson March 1.
Such actions shal not be subject to the provisions of the grievance procedure.

Subd. 2. Each faculty member shall be amember of a least one (1) department/ adminidrative unit. In
departments where the Adminigtration has decided not to have achair, the department faculty may eect
and propose annually aperson to carry out any procedures required by this Agreement.

Subd. 3. Depatment faculty shal establish, annudly or more frequently as appropriate, through a
democratic process and in a manner consstent with university procedures and the provisons of this
Agreement, departmental policies, procedures, and teaching and other work schedules. The department
shdl make every effort to ensure that teaching and other work schedules meet departmentd, college and
university objectives. Theadminigtration may develop guiddinesto aidinthiseffort. The department may
establish gppropriate committees as needed. The department may make recommendations, forwarded
through the department chair, on its own behaf concerning such matters as personnd actions, budgetary
matters, teaching assgnments, the departmenta curriculum, dassroom and equivaent duty schedules, etc.

Individua faculty memberswithin departments may a so make recommendations on these same matters.
All departmenta recommendations must be reviewed and gpproved by the department’ s faculty, and
forwarded to the adminigtration by the chair with astatement verifying that the requirement has been met.

Subd. 4. Departmenta faculty and chairs shal basetheir personnel recommendations on thefive criteria
contained in Article 22, Section B. In accordance with Article 5, Section Q, recommendations for a
personnel action must be signed and dated by the person or persons making them. The department may
conduct avote on any personnd matter and forward it to the gppropriate supervisor, but thevote shal not
condtitute a recommendation.

Subd. 5. All faculty members, other than fixed-term faculty in the first year of such status, who have a
least three-fourths (3/4) time FTE agppointmentsin the department during the current academic year, are
eligibleto vote in matters pertaining to the chair and to make recommendationsin personnd matters and
curriculum matters. All faculty members who have a least one-hdf (.5) time gppointments in the
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department during the current term are digibleto vote in dl other matters pertaining to the business of the
department. The Academic Vice President shall arbitrate disoutes which may arise concerning voting
digibility in any department. This decision shal not be subject to the grievance procedure.

Subd. 6. Departmentd actions may not add to, subtract from, or modify in any way the terms of the
Agreement, and are not effective until filed with the immediate supervisor.

Section B. Duties of Department Chair persons.

Subd. 1. The chair provides academic and adminidirative coordination, and fosters
an environment which enhances individud and departmental growth and development.

Subd. 2. The department chair coordinates the activities of the department through a process of regular
consultation with dl the members of the department and the President/designee.

The chair provides coordination within adepartment with respect to departmental rightsand functionsas
described in Section A of thisArticle. (See Appendix E.)

Subd. 3. The char forwards recommendations of the department to the appropriate administrative
personnel, and is expected to submit his or her own reactions or recommendations to the
President/designee on such matters as tenure, promotion and nonrenewad, whether or not such chair
recommendations coincide with others made. Copies of such reactions and recommendations shal be
made avalable to the depatment members, except for those concerning personnd matters.
Recommendations and/or reactions pertaining to personne actions shdl be in accordance with the
provisonsof the gppropriate Article(s) inthis Agreement and acopy shdl be given to the affected faculty
members.

Section C. Department Chair Reassigned Time and Compensation.

Subd. 1. All chairs of departmentsof five (5) or more FTE members shdl be offered gppointments of at
least one hundred ninety-six (196) duty days, however, a chairperson may decline any portion of the
schedule beyond one hundred sixty-eight (168) days, subject to concurrence by the President/designee
that the department will be able to function effectively. Chairs of smdler departments may be offered
gppointments of longer than one hundred sixty-eight (168) duty daysin durationif in the discretion of the
President/designee the duties of such chairs require extended gppointments. The one hundred ninety-Sx
(196) duty days of the extended appointment shall consist of the one hundred sixty-eight (168) academic
duty day schedule plustwenty eight (28) additiona duty dayswhich shal be mutudly agreed upon by the
chair, the Association, and President/designee.

Subd. 2 During the regular academic year, chairpersons shdl have reassgned time according to the
listed schedule below to carry out the duties of the chair as described in Section B of this article.
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Reassigned time may be averaged during the course of the academic year in order to meet the
requirements of the listed schedule.

FTE Reassigned Time
1- 4 FTE Members by arrangement
5- 15 FTE Members a least 1/3 time
16-24 FTE Members a least Yo time
25 or more a least 2/3 time

At Metropalitan State Univergity, dternative arrangements shal be made by the President/ designeefor
chairswith substantid numbers of community faculty and scheduled dternative teaching strategies and
shdl be subject to loca meet and confer. Arrangements shdl be subject to gpprova by the
President/designee after consultation with the chair.

Subd. 3. Chairs on more than nine- (9) month appointments shall not have a teaching load
which exceeds one cour se of not mor e than four (4) creditsin one (1) summer session.

Section D. Department Chair Selection.

Subd. 1. Search. When a chair is to be sdected, the Presdent/designee shdl consult with the
department faculty regarding departmenta, college, and university objectives. After consultation with
the department faculty the President/designee, shdl determine whether the new chair is to be chosen
from within the university or whether the search shal include candidates from outside the university. In
ether case, an dection shdl be held by the faculty of the department for the purpose of selecting the
nominee.

Subd. 2. Nomination.

a. The name of the candidate receiving themgority votein asecret balot e ection shal be submitted
to the President/designee as the department’ s nominee for the position of chair.

b. Withinten (10) working days of the receipt of such nomination, the President/designee shdll either
gppoint the nominee or notify the members of the department in writing that he/she declines to
appoint the nominee, and upon request of the department shal hold ameeting with the department
faculty to discuss the reasons therefor.

c. If the President/designee declinesto gppoint the nominee, the department faculty shall conduct a

second eection and the department shdl submit the name of a different nominee to the
President/designee.
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d. Withinten (10) working daysof receipt of the name of the second nominee, the President/designee
shall gppoint the nominee, except that the President retains the right to decline to appoint the
nomineeif he/she hasreason to believethat state or federal anti-discrimination lawswere violated,
and subsequently gppoint an interim chair, for a period not exceeding one (1) academic year,
without eection. The Presdent shal explain hisher reasons for believing that the laws were
violated at a meet and confer before appointing an interim chair.

Subd. 3. Temporary Vacancies. For temporary vacancies (such as when a chair is on leave or
during the interim period when an dection is being conducted), the Presdent/designee may, after
consultation with the faculty members of the department, gppoint an interim chair for a period not to
exceed nine (9) months unless a longer period is mutudly agreed upon by the Presdent and the
department, in which case the gppointment may be for a period not to exceed fifteen (15) months.

Section E. Department Recall.

Subd. 1. Upon presentation to the President/designee of a petition signed by a mgority of the
department members digible to vote, excluding the chair, to recdl the chair of that department, the
President/designee shdl within ten (10) working days give to dl members of the department written
notice setting forth thetime, date (during an academic year), place and purpose of ameseting to consider
the recdl petition. The President/designee shdl preside a the meeting.

Subd. 2. A two-thirds (2/3) vote by secret balot of dl department memberswho are digibleto vote
shdl be required to recommend that the President/desgnee declare a vacancy to exig in the
departmenta chair. Upon receipt of such a recommendation, together with a written record of the
minutes of such a depatmentd meeting and a record by number of the votes cadt, the
President/designee shall meet with the department members and the chairperson and discussthe métter.
If the President rgjects the recall recommendation, he/she shdll, after discussions with the department
and within ten (10) days, call for another vote upon the recal, the results of which shal bebinding. The
effective date of recdl shdl be immediate, except that in the case of a fird-year chairperson the
President shdl set an effective date of recal which shall not belater than theend of the academic year in
which therecal action wastaken. The Presdent’ 'designee’ saction to implement the department action
to recal achairperson, or the effective date of such arecadl inthe case of afirst-year chairperson, shal
not be subject to the grievance procedure.

Section F. Removal. The Presdent may, after he/she or hisher designee has held a meseting with
the department faculty, declare a vacancy to exist in the position of chairperson. Such action shall
not be subject to the grievance procedure.

Section G. Vacancies. Infilling vacancies due to the resgnation, recdl or removd of the chair,

the selection shdl be made in accordance with the provisions of Section D hereof.
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Section H. Term.
Subd. 1. Theterm of achairperson shall be three (3) years.
Subd. 2. At the end of each completed term, the office of chair shdl be consdered vacant.
Subd. 3. No faculty member may serve more than three (3) consecutive terms as chair.
Section |. Directorsand other Coordinating Assgnments.

Subd. 1. During the Soring semester of each year prior to April 15, the President/designee shdl submit
to the Association a ligt of dl directors or smilar postions for which reassigned time and/or
remuneration is provided. The list shdl include the pogtion description, ength of term, and the
compensation (monetary and/or reassigned time). A meet and confer shal be held after the receipt of
the list but prior to the end of spring semester to exchange views and concerns with regard to
directorships.  This exchange shdl include but not be limited to additions, modifications,
discontinuations, procedures and changes in compensation relating to the directorship or smilar

position.

Subd. 2. During theregular academic year, directors of academic programssha | be granted resssgned
time and/or compensation in accordance with Article 12, Section B., Subd. 3., commensurate with their
activities,

ARTICLE 21
Appointment of Faculty

Section A. Notice of any vacancies in the Minnesota State Universties shdl be made known to the
faculty by means of posting on bulletin boards designated for such purposes, shdl be included in the
university/President’ snewd etter and shal be sent to the IFO ssimultaneoudy with any other publication of
the vacancies. Noatification to faculty who are not successful gpplicants shdl be sent prior to the
announcement of the name of the successful gpplicant.

When new faculty positions are created or faculty vacancies exist, such postions shal be advertised in
accordance with the above paragraph. Prior to making an gppointment, the President/designee shadl

involve the depatment in evauating academic credentids of the candidates and in meaking
recommendationsto the Pres dent/desi gnees concerning the candidatesfor the vacancies. When afaculty
vacancy exists because of resignation, retirement, death or transfer, the President/designee shdl consult
with the affected department or program.

Section B. Appointment Date. All full-timefaculty memberswhaose gopointments are effective after the
beginning of the academic year shal, for the purpose of regppointment, promotion, or completion of
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probationary period, be consdered as having begun service a the beginning of that academicyear. This
provison shdl apply to al current and future probationary and tenured faculty members and shall not
gpply in the cdculation of seniority.

Section C. Information. Prior to being offered aprobationary or fixed-term faculty position, aperson
shdl be provided acopy of the MnSCU/IFO Agreement, aswell asinformation concerning rank and step
placement. Adjunct and community faculty members shall be provided a copy of the Agreement after
being hired. Information concerning insurance benefits and effective dates shal aso be provided.

Section D. Initial Assgnment to Rank. Qudificationsfor initid assignment to faculty rank areto be
asfollows

Professor: Earned doctorate or other appropriate degree, plus ten (10) years of collegiate-levd
teaching or related experience.

Associate Professor: Earned doctorate or other appropriate degree, plus seven (7) years of
collegiate-leve teaching or related experience.

Assistant Professor: Earned doctorate or other appropriate degree.
Instructor: Appropriate preparation.

Normadly, no faculty member may be assgned to arank more than one (1) level below that for which
he/she is qudified. In each ingance, the Presdent shal establish what condtitutes appropriate
experience and appropriate degrees for the purpose of assgnment to rank.

Section E. Appointment. Appointments shdl be one of the following seven (7) types
Subd. 1. Fixed-Term Appointments.

a. Definition A fixed-term gppointment is an gppointment for alimited period of time and isto be
used only when the position to be filled is clearly of a temporary nature or when a permanent
position needsto befilled for atemporary period. Positions extending beyond four (4) yearsshdl
not be considered “temporary.”

b. Length Normdly, afixed-term appointment shal not exceed twelve (12) monthsin duration. The
Presdent shdl provide a written explanation to the local Faculty Association when afixed term
gppointment exceeds twelve months. The President may offer gppointments up to amaximum of
four (4) years when such an action is deemed to bein the best interests of the university. Fixed-
term employment terminates a the end of the gppointment period and carries no implication for
future employment.
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c. Exceptions.

1. After meeting and conferring the President may appoint a faculty member to servein afixed-
term capacity for more than four consecutive years as a replacement for faculty members on
leave or temporarily reassgned from teaching duties, or for other reasons that are in the best
interest of the universty. This exception includes assgnments to teach Smilar courses for
different positions in the department/unit.

2. Where postionsare financed from externd sources and the financing extendsbeyond aninitia
three- (3) year period, persons holding such postionswill have employment for the subsequent
year unless notified by March 15 of the year of employment if the position is being terminated
due to budget reductions. If a person holding such a postion is terminated based on a
performance evauation, notification shdl be given no later than the last day of the academic
year, and thefollowing year shal bethetermind year of the gpopointment. For purposes of this
agreement, funding for Akita shdl be consdered as funding from an externd source.

3. Vigting Professor. Nothing inthis Section shal precludethe Adminigiration from designating a
faculty member on afixed-term gppointment as a Visiting Professor.

Subd. 2. Non-Tenure Track Appointments.

a. Definition. A non-tenure track gppointment is a continuing gppointment initidly offered prior to
July 1, 1989 which does not possess the right of tenure.

b. No additional non-tenure track appointments shal be made.

c. A faculty member holding a non-tenure track appointment will have employment unless notice of
non-renewd is given by August 1 preceding their find academic year either in accordance with
Article 25, Section E or as aresult of a position being terminated due to budget reductions or
interna redlocations. A non-renewd resulting from budget reductions or internd reallocations
shdl not be subject to the grievance procedure.

d. Servicein an exiging non-tenure track appointment shal not lead to tenure in that appointment.

Subd. 3. Adjunct Appointments.

a. Theadminigration and the |FO recognize that circumstances may dictate that faculty tasks cannot
be accomplished within the workload of permanent faculty, including overload. When the
Presdent/designee  determines that such conditions exis he/she may authorize adjunct
gppointments in accordance with the following principles:

1. Tomeet temporary saffing needs dueto enrollment increasesfor which norma full fundingis
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not provided.

2. Tomeet temporary saffing needs when faculty are reassigned to other dutiesor who areon
sabbatical or on other leaves of absence.

3. Toteach courses requiring specia expertise and/or to meet specia programmiatic needs of
departments where such expertise and needs cannot otherwise be provided by the faculty
within the department.

b. Duration Theappointment terminatesat the end of the stated period and carries no implication of
future employment.

c. Qudifications. An adjunct will have a master’s degree, specidized licensure or other specid
preparation or experience.

d. Assgnment/Workload. An adjunct faculty member shal not teach more than ten (10) creditsin
any one (1) academic year.

e. Hiring Procedure. ThePresdent/designee shall consult with thedepartment concer ning
the need for hiring adjuncts. The department shall be responsible for evaluating the
academic credentials of the candidates and making recommendations to the President.

Subd. 4. Community Faculty Appointments. See Article 10, Section J.
Subd. 5. Athletic Appointments. See Article 10, Section G.
Subd. 6. Probationary Appointments.

a. Definition A probationary appointment is for a stated term and is designed to lead to tenure.
During such term the gppointee is being eva uated in accordance with Article 22 for purposes of
determining whether an gppoi ntment with tenure shal be offered in accordancewith Article 25 not
later than the end of the stated term. Probationary appointments may be for one (1) year or other
stated periods and may be terminated prior to the end of the stated term subject to the conditions
in Articles 24 and 25.

b. Length Thetotd period of probationary service prior to the acquisition of tenure shdl not beless
than one (1) year inthe university and shdl not exceed five (5) yearsof full-timeequivadent service.
For those persons who, because of prior part-time service, reach four (4) FTE years of service
during the academic year, the probationary period shdl end at completion of that academic year.

c. Computation. The probationary period shdl include dl tenured, probationary, non-tenure track,
except as provided in Subd. 6.b., and fixed-term employment served within the previoustwelve
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(12) yearsin thefaculty member’ suniversity together with such previous higher education service
in other indtitutions up to amaximum of four (4) yearsif gpproved inwriting by the President at the
time of initid employment. If the service which will be counted is from a higher education
indtitution outsidethe Minnesota state universities, the prospective faculty member will be advised
of higher right to have a probationary period of five (5) years in length, and that accepting a
shortened probationary period at the time of hire is a waiver of that right. Faculty members
accepting shortened probationary periods shdl sgn awaiver of theright to thefull five (5) years.
Where ashortened probationary period is accepted, notice of such acceptance shal be conveyed
to the department and to the Association. The computed probationary period shdl include a
probationary gppointment immediately prior to the granting of tenure. For individuas who were
previoudy tenured in any univergty in the Sysem and whose rehiring rights have expired after
layoff, gppointment to apasition after retraining shall include aprobationary period not to exceed
two (2) years. Notice of termination of gppointmentswill be given in accordance with the relevant
provisonsof Articles23 and 25. However, fixed-term employment financed by moniesreceived
from an outsde jurisdiction or agency which may terminate such funding in amanner beyond the
control of the Employer shal not be counted in computation of the probationary period, except as
otherwise gpproved in writing by the President.

Subd. 7. Tenured Appointments.

a. Ddinition An gppointment with tenure is an gppointment granted by the Employer upon
successful completion of the probationary period specified in Subd. 6.c. hereof.  Appointment
beyond the completion of the specified probationary period because of an arbitrator’s award or
because of clerical error shdl not carry with it the award of tenure. Faculty members who hold
tenure a the time of execution of this Agreement shal be deemed to have tenure under this
Agreement. Tenured gppointmentsarefor anindefinite period of time and individuasholding such
gppointments are automaticaly regppointed annudly unless terminated under the provisons of
ether Article 24 or Article 23.

Tenured faculty on lessthan full-time appointments shal automatically be regppointed to aposition
of a leest one-hdf (50) FTE but less than full-time each year unless terminated under the
provisonsof ether Article 24 or Article 23. Changesinworkload for atenured part-timefaculty
member shall not congtitute aretrenchment so long asthat workload remainsa one-hdf (.50) FTE
or above.

Tenured full-time faculty who are gppointed to a part-time position by mutua agreement of the
faculty member and the President/designee shdl be considered to hold tenurein that position and
shdl retain tenure as full-time employees upon return to full-time employmentt.

b. Except for faculty memberswho, by virtue of prior service credited in accordancewith Subd. 6 .c.
above, are digible for congderation earlier, and further except for faculty members who are
eigible for consderation under the terms of Subd. 6.b., a faculty member shdl normaly be
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consdered for tenure during thefifth year of continuous FTE servicein atenure-earning position.
The Dean or immediate supervisor shdl notify dl probationary faculty who are beginning their fifth
year of FTE servicethat they shall be considered for tenurein accordancewith Article 25. Other
probationary faculty members who believe they are digible for consderation for tenure shall

inform the Dean or immediate supervisor in writing in accordance with timelinesto be established
under Article22 and Article 25 and shall send acopy of theletter to the department chairperson,
S0 that appropriate action will be taken. If such consderation is during the fifth year of FTE
sarvice or during the find year of a shortened probationary period, the procedures for
consideration for tenure outlined in Article 25 below shdl be in lieu of any other established
procedures for consideration of non-renewa of probationary employment.

c. The decison to deny tenure shal be made by the President and shal not be madefor arbitrary or
Capricious reasons.

Subd. 8. The paties mutudly agree to establish ajoint sudy committee conasting of four faculty
appointed by the IFO President and four members gppointed by the Chancellor. The committee will
sudy and make recommendations in relation to other appointments, (e.g. specidig, lecturer, vidting
professor, artist in residence, technologi<t, etc.) The parties sl refer results back to their respective
organizations for possble incluson in the next agreement. The committee shal commence within 40
days of exception of the agreement and shall completeitswork no later than 12 months after that date.

Section F. Appointment of Adminigtrators.

Subd. 1. ThePresident may appoint an academic administrator at thelevel of Vice President
or Dean to academic rank. The Presdent shall first consult with and request a formal
recommendation from the department in which a person would hold the rank. A candidate
shall present information to demonstrate that he/she meets criteria outlined in Article 21,
Section D. ThePresident shall notify the Chancellor when academicrank hasbeen granted to
an academic administrator.

Subd. 2. The Chancdlor may appoint a Presdent to academic rank. The Chancellor shall
first consult with and request a formal recommendation from the department in which the
person would hold therank. A candidateshall present infor mation to demonstratethat he/she
meets criteria outlined in Article 21, Section D.

ARTICLE 22
Professional Development and Evaluation
Astheprimary professionalsin theteaching/lear ning process of the univer sity, faculty place
continuousemphasison the development and improvemert of their professional competence

and productivity. Professional growth occursin areassuch aseffectiveteaching, scholarly or
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creative activity, and active involvement in the univer sity community and professional
organizations. Faculty scholarship and current knowledge of the discipline, together with a
desire to improve pedagogy, ar e instrumental to good teaching.

Section A. Purpose. The purpose of professional development isto provide for continuing
improvement in teaching, in other student inter actions, in thequality of scholarly activity and
other servicetotheuniversity and community. The purposeof evaluation isto providefaculty
with information which will contribute to their professonal development. The evaluation
processes are intended to be supportive of a faculty member’s desire for continuing
professional growth and academic excellence. Thisprocesscontributesto various personnel
activitiesand supportstheinter est of each faculty member to achieve continuing professonal
growth and to pursue the highest possible level of academic excellence.
Section B. Criteria. Thecriteria shall include:

1. Demondtrated ability to teach effectively and/or perform effectively in other current assgnments.

2. Scholarly or crestive achievement or research.

3. Evidence of continuing preparation and study.

4. Contribution to student growth and devel opment.

5. Service to the university and community

For eaboration see Appendix G.

Section C. Schedule. Faculty shal be evaluated and shal submit progress reports according to the
following schedule:

Appointment Type Evaluation Progress Reports
Fixed Term Faculty gppointed to less None None

than .75 FTE

Fixed Term Faculty gppointed to .75 Annudly Annudly

FTE or more

Community Faculty None None

Adjunct Faculty None None

Head Coaches Annudly Annudly
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Appointment Type Evaluation Progress Reports

Assistant Coaches, gppointments Annudly Annudly
totaling .75 FTE or more

Assgtant Coaches appointmentstotaing | None None
lessthan .75 FTE

Probationary Faculty appointedto .50 | Annudly Annudly
FTE or more

Tenured and Non Tenure Track Faculty | Every four (4)years Annudly
(below rank of Full Professor)

Tenured and Non Tenure Track Full Every four (4) years Summary report in year two
Professors (2) Full report in year four
(4)

Faculty memberswho, according to this Section, are scheduled for eva uation lessfrequently than every
year may request more frequent evauation.

Section D. Procedure. After thelocal Association has been provided an opportunity to meet and
confer concerning implementation of thisprocedure, the President shdl set aschedulefor theevauation
process.

Subd. 1. Professional Development Plans(PDP). Eachfaculty member shdl, after consultation
with their immediate supervisor, prepare aprofessiond development plan (PDP) for the period to be
covered by the evduation. The PDP shdl include specific objectives, methods, and expected
achievementsin respect to the criteriain Section B. Faculty members may place different emphases
on the various criteria so long as such emphases are cong stent with department gods and university
policy. For faculty with teaching assgnments, the PDP shdl include aprocessfor student assessmern.

When the plan is completed, the faculty member shdl provide a copy of the plan to the department
members through the department chairperson. Department members are encouraged to provide
written comments on the planto assist the faculty member in hisher professiond devel opment and, if
goplicable, provide guidance with respect to promotion and/or tenure. These written commentswill
be forwarded to the faculty member. The appropriate Dean, his’her adminigirative designee, or other
gopropriate supervisor shadl comment on the plan. Thesewritten commentsshal provideinformation
to assst the faculty member in hisher professona development and, if gpplicable, provide guidance
with respect to personnel decisions. Before commenting, the Dean, hisher administrative desgnee, or
other gppropriate supervisor may consult with the department chairperson and with other members of
the department to determine how the plan relates to departmental goals and objectives. Thefaculty
member shall have an opportunity to respond to these comments. Copies of the plan together with
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comments added shall be maintained as part of the faculty member’s officid personne file.

Subd. 2. Schedulefor Evaluation. Subject to the provisonsof Article 25, the President/designee
shdl establish a schedule for evauation, conssting of time tables for: preparation of professond
development plans, annua progressreports, the periodic eva uationand recommendationsregarding
non-renewd, tenure, and promotion. Theloca association shal be afforded the opportunity to meet
and confer prior to implementation of this schedule. First year probationary faculty shal complete
their plan by theend of fall semester, and shal completetheir progressreport by the end of the spring
semester.  Probationary faculty intheir second year shdl submit their PDPwithin fifteen (15) working
days after completion of the evaluation process of ther first year. The Akita schedule shdl be
appropriate to its academic year.

Subd. 3. Progress Reports. Attheend of the evauation period, the faculty member shall prepare
areport and send it to the Dean, together with appropriate documentation describing progress made
in respect to achieving his’her objectives as specified in hisher professona development plan. A

copy of the report shall be sent to the department members through the department chairperson.

Department members are encouraged to provide written comments on the report to assist thefaculty
member in hisher professond development and, if gpplicable, provide guidance with respect to
promotion and/or tenure. These written comments will be forwarded to the facuty members. The
faculty member will then meet with the Dean to discuss achievements made during the evauation

period. A written summary of the Dean’s assessment of the faculty member’ s accomplishmentsiin
respect to hisgher plan, asthey rate to the criteriain Section B, together with suggestions to guide
future professond deve opment activities, and any upcoming application for tenure and/or promation,
shdl then be sent to the faculty member and placed in the faculty member’ s officid personnd file. If
the faculty member failsto meet the deedline, the Dean shdl inform the faculty member in writing thet
he/she has ten (10) daysto comply.

If the faculty include student course assessments as part of their report, they shal be anonymousand
identified only asto course/section. Any other Sudent communicationsor eva uations submitted with
the PDP report shall not be anonymous.

Copies of progress reports submitted by faculty pursuant to this Article shdl be sent to the
appropriate chairperson, to the faculty member’s Dean, and to the faculty member’ s personnel file.

Section E. Post-Tenure Review. For the purpose of mantaining and improving effectiveness,
tenured faculty members shal be evauated and shal submit progress reports as described in this
Article. The Dean shall submit written commentsin responseto summary reportssubmitted
by faculty membersin accordance with this Article.

ARTICLE 23
Retrenchment
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Section A. Retrenchment. A retrenchment isthelayoff of tenured or probationary faculty members
dueto System or university budget reductions, budget reallocations, expenditure freezes, or unfunded
Increases in operating costs, resulting from action by ether the Legidature, the Governor, or MnSCU,
or program changes, or enrollment shifts, or legidative mandate.

ThePresident shal meet and confer with the Association, in accordance with the provisonsof Article6,
at thetimethe Presdent first consdersretrenchment. In connection with such duty to meet and confer,
the President shdl give the reason(s) for considering retrenchment and shal provide information of
anticipated atrition, and gatistics and financial data having a bearing on any such retrenchment. The
President shdl consult with the Chancellor before the issuance of layoff notices.

Section B. Retrenchment Procedure.

Subd. 1. Attrition. Whenever possible, attrition dueto retirement, resignation, early separation, or
degth should be used to avoid the necessity for layoff.

Subd. 2. Retraining. Retraining of present faculty shal be consdered by the President to avoid the
necessity for layoff.

Subd. 3. Layoff. Upon determination by the President that attrition and retraining will not
accomplish the reduction, then layoffs may be ingtituted. After meeting and conferring with the
Association pursuant to Section A above, the President shall determine the particular department or
program in which personne reductions ought to be made. Such reductions shdl then be
accomplished in the following order.

a. Adjunct, community faculty, fixed term, and non-tenure track, without priority, based upon
programmatic needs.

b. Probationary

c. Tenured faculty in the affected department shdl be laid off in inverse order as described in
Article 29 hereof. However, in departments or programs where positions are financed by
monies from an outsde jurisdiction or agency and are occupied by fixed-term or probationary
faculty, such faculty may continue to hold such positionsin reduced departments or programs
unless there are tenured faculty members qudified to fill such postions as determined by the
President.

A tenured faculty member who has a least twenty (20) years of service within the Minnesota
State Univergties, shal remain available for assgnment and shdl not be lad off. For those
tenured faculty with at least twenty (20) years of service who have received notice that their
positionsis being eiminated, the following options will be provided.
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1. ThePresdent/designee may reassign thefaculty member to other gppropriate dutieswithin
the universty.

2.  If the Presdent/designee determinesreassgnment isnot available without retraining, within
sx months of initid notice, the faculty member and the Presdent/designee shdl devdlop a
mutualy agreed upon retraining program, to be paid by the universty, which meets the
programmatic needs of the univergty. The completed plan will indude timelines for
completion of retraining. The President will review the gpproved plan with the receiving
department, and in accordance with Article 20, the department’ srole islimited to that of
providing recommendations only.

3. If the President /designee and the faculty member cannot develop a mutualy agreesble
retraining plan, the faculty member’s employment will terminate three (3) years from the
date of initid notice. During this period, appropriate duties will be assigned by the
Employer. Attheend of thisperiod, thefaculty member will receive the maximum benefits
contained in Article 16, Article 16, Section D., Subd. 2. if not otherwise qudified. With
this option, there shdl be no layoff or recdl rights.

d. If two (2) or more faculty members have equa seniority, then those with greater length of
tenured service shdl have priority for retention.

Should faculty members till be equa in seniority, then thosewith greeter length of total servicein
the universty shdl have priority in retention. Beyond this, the decision of which persontoretain
will be made on the basis of programmatic needs of the universty as determined by the
President.

Subd. 4. Advanced Notice. Notice of layoff under the provisons of this Article for non-tenured
faculty members shal befurnished in accordancewith Article 25. Terured faculty membersto belaid
off under the provisons of this Article shdl be provided notice of layoff no later than the twentieth
(20th) class day of the fdl term to be effective on the last day of the next spring term. Meet and
confer to discuss layoffs shdl be scheduled prior to the date of the layoff notice.

Subd. 5. Sabbatical Leave. If afaculty member had been scheduled for asabbaticd leave he/she
shall not be deprived of higher sabbatica |eave because he/sheis subject to being laid off.

Subd. 6. Retraining.

a. The Presdent will consder and may approve atraining leave, in accordance with Article 17,
Section H, for afaculty member who hasreceived anctice of layoff. Theretraining leavewould
occur during thefaculty member'stermina year and providethe faculty member with an oppor-
tunity to becomequdified for apogtioninareated or dlied discipline. The Presdent'sdecison
shdl not be grievable.
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b. Asan dterndive, but not in addition to the retraining leave, the President may offer asabbatical
leave to a faculty member for the purpose of retraining in a field for which employment is
available a the faculty member's university. This sabbatica would occur during the faculty
member's termind year. The Presdent’s decison to offer or not to offer the sabbatica leave
shall not be grievable.

Section C. Catastrophic Retrenchment. If aretrenchment withinauniversity involveslayoff notice
being given to more than fifteen percent (15%) of the tenured faculty in an academic year such tenured
faculty shall be entitled to reemployment rightsfor three (3) years with the State Universities following
the same procedure used for recdl in Section G.

Section D. Rights. Tenured faculty members laid off in accordance with this Article shal have
reassgnment rights or, as a result of Section C above, recdl rights for three (3) years following the
effective date of their layoff.

Subd. 1. Retrenchment List. A current list of faculty members who possess reassgnment and
recall rights, under Section C, will be maintained by the MnSCU office. Each univeraty will natify the
System office whenever atenured faculty member isgiven notice of retrenchment. The System office
will send an updated ligt to each of the univerdties whenever it receives such notice.

Subd. 2. Notices of Vacancies. All tenured faculty members who have received a notice of
retrenchment shal notify the System office of up to three academic areas in which they may be
qudified to serve. The choice of areas shdl be from the list contained in Appendix B of this
Agreement. Subsequently, they shdl recaive copies of dl vacancy notices for faculty postions, in
departments or programsin those academic areas, which will beincluded in the IFO unit when filled
unlessthey request inwriting not to recelvethem. Thisnatification of academic areas can be updated
annudly, with the possibility of adding one area, within fifteen (15) days of the anniversary of hisgher
notice of retrenchment.

Induded with theinitid mailing of vacancy noticeswill bealetter describing the reassgnment process
and aform to use to notify the System office of afaculty member's desire to exercise hisher right of
congderation for aspecific position

Vacancy notices for probationary positionsin chosen academic areas shall be sent at least three (3)
weeks prior to disseminating them within the MnSCU or inlocd or nationa publications. Vacancy
notices of fixed-term and adjunct positions shdl be sent by the university no later than the same day
that they are disseminated within the MnSCU and before such notices are disseminated in loca or
nationa publications.

In addition, faculty memberswith resssgnment rightsshal be mailed vacancy noticesby theuniversity
for faculty postionsin the IFO unit outside of their chosen academic aress at the time that they are
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disseminated within the MnSCU.

Section E. Reassignment. Tenured faculty membersnatified of layoff in accordancewiththisArticle
may exercise their reassgnment rights within the Minnesota State Universities as follows.

1. Thefaculty member shall havethree (3) cadendar weeksfrom the date the notice of vacancy was
mailed to contact the university and indicate hisher interest in the postion and to forward the
gpplication materids requested in the notice to the Academic Vice President or designee of the
university involved. When the credentids of the faculty member have been received, the Vice
Presdent or designee shal meet with the department where the vacancy exists and insure that
the department isaware of and understandsal the provisions of this Section prior to consdering
reassgnment requests.

2. The department involved shal make telephone contact with the faculty member and invite
him/her to vigt the campus for an informationd interview. At the time of the vist, he/she shdll
aso be afforded an interview with the President or appropriate Vice Presdent. Theuniversity
shdl berespongblefor travel and related expensesfrom the faculty member's place of resdence
if it iswithin the State of Minnesota or within fifty miles of the Minnesota border.

Thefaculty member will beresponsiblefor travel and related expensesfrom aplace of residence
beyond fifty (50) miles from the Minnesota border. The department shall make a written
recommendation to the Presdent concerning the credentids of the candidate. If the
recommendation from the department is negative, the faculty member shal be afforded a
telephone cal with the President before the President determines whether he/sheisqudified to

fill the vacancy.

3. After consulting with the department, the Presdent shdl determine whether the faculty member is
qudified tofill the vacant pogition. In evauaing thefaculty member, neither the President nor the
department will compare him/her with any actua, hypothetica, or idedl applicant, and will take
no natice of gpplications and credentias of other candidates until a decision has been reached
regarding the faculty member seeking reassignment.

4. The faculty member must be awarded the postion if he/she has sufficient ability, i.e, is
competent to perform the duties of the position as described in the notice of vacancy.

5. If thevacant positionistemporary or lessthan full-time, the qudified faculty member may acoept
or refuse the position without in any way atering or affecting hisher rights as established in this
Article.

6. If the Presdent determines that a faculty member seeking reassgnment does not possess
sufficient ability to fill the postion, he/she shdl send the faculty member a written Statement
identifying the qudifications stated in the notice of vacancy that he/she does not possess. The
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System office shdl be informed so that the notice of vacancy can be mailed and the search
resumed in accordance with the procedures of Article 21, Section A.

7. 1f two (2) or more faculty members are deemed qualified for reassgnment, the vacant position
shall be awarded to the faculty member with greater seniority. If two or morefaculty members
have equd seniority, the vacant position will be awarded to the one with the greater length of
tenured service in the Minnesota State Universty. If two (2) or more faculty members have
equa seniority and tenured service, the vacant position will be awarded to the one with greater
length of totd service in the Minnesota State Universties. If two (2) or more faculty members
have equal seniority and equa length of tenured and total service, the President shal determine
which faculty member shal be awarded the vacant position.

8. If no faculty member on the reassgnment list responds to the notice of vacancy during thethree
(3) week open period, the university may resume the search in accordance with the procedures
of Article 21, Section A.

9. Personsoffered reemployment must accept such offer within fifteen (15) calendar days
after such offer, such acceptance to take effect on a date specified by the President
which will not require afaculty member to be at work earlier than the beginning of the
academic semester, following the date such offer was made or thirty (30) days,
whichever islater. Such a faculty member shall retain all accrued seniority in the
Minnesota State Univergties, including credit for time in layoff status, but shall for
purposes of this Article begin a new accumulation of seniority within the new
department or program if in another state universty.

10. Personswho decline such offers of reemployment waivedl rights of reassgnment as establised
inthis Articdle and shdl have their names removed from the reessgnment list.

11. All reessgnment rightsestablished herein shal expire a the conclusion of three (3) years (thirty-
Sx (36) months) from the effective date of thefaculty member'slayoff or uponreassgnmenttoa
full-time tenured position in the bargaining unit.

Section F. Recall. Tenured faculty members laid-off in accordance with this Article shdl have dll
recal rights and rehiring preference in the same or smilar position in the same department or program
from which the faculty member was lad off. The following provisons shdl gpply.

1. When avacant postionisfilled, laid- off faculty memberswho aredigiblefor the postiongdl be
offered reemployment in inverse order of their layoff from the System. In the event that two (2)
or more faculty members were laid off a the same time, then that person with the grester
seniority shdl have priority for recdl. If the vacant podtion istemporary or lessthan full-time,
the lad-off faculty who are digible shall be offered the position, but their accepting or declining
the offer shal not jeopardize their recall rights as established in this Article.
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2. Persons offered reemployment must accept such offer within fifteen (15) days after such offer,
such acceptance to take effect on a date specified by the President which will not require a
faculty member to be & work earlier than the beginning of the academic semester, following the
date such offer was made or thirty (30) days, whichever islater.

3. Personswho decline such offers of reemployment waive dl rights of recall as established inthis
Article and shdl have their names removed from the recal list.

4. All recdl rights established herein shdl expire at the conclusion of three (3) years (thirty-six (36)
months) from the effective date of the faculty member's layoff.

Section G. Recalled/Reassigned Faculty.

1. Faculty members who are recdled/reassigned in accordance with this Article and return to
employment in the System shadl be reemployed at their former academic rank with no reduction
in their former sdary schedule postion.

In addition, they shdl retain dl unused sck leave accumulation not used in the calculation of
severance pay a the time of their layoff as wel as their previoudy earned tenure rights and
sabbaticd leaverights. If the position to which afaculty member is recalled is within the same
seniority unit from which he/she was laid- off, then dl previous seniority credit will be restored.

2. A lig of dl faculty memberslad- off withinthe prior three (3) year period shdl be maintained by
the Employer and distributed to each university and the IFO.

3. Lad-off facuty shdl be consdered to bein an unrequested leave category. After twelve (12)
months of Employer paid insurance benefits expire (Article 14, Section C., Subd. 2. (a), the
lad- off employee shdl have the right to continue at hisher own expense higher full insurance
benefits at the group rate for an additiond thirty (30) months.

Section H. Outplacement Service. The MnSCU after consulting with the IFO, shdl sdect an out
placement consultant and provide such services to faculty memberswho are given notice of layoff and
who request the service.

Section I. Grievance Procedure. A layoff due to retrenchment shdl not be considered a non

renewa of appointment or adismissa for cause, and the Presdent’s decision to retrench shall not be
subject to the grievance procedure.
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ARTICLE 24
Faculty Rightsin Disciplinary and Investigative Action

Section A. Disciplinary Action. Disciplinary action may betaken only for just cause. If disciplinary
action is grieved, the burden to prove just cause as defined in Article 5, Section T, rests with the
Employer. Nothing in this Article shdl preclude the President or other gppropriate supervisor from
attempting to resolve problems with a faculty member in confidence. Unless the Presdent or other
appropriate supervisor determines that extenuating circumstances exig, disciplinary action shal be
progressive, beginning with oral reprimand, proceeding to written reprimand, then to suspension, and
findly to dismissal. All disciplinary action is subject to the grievance procedure.

Subd. 1. Oral Reprimand. Anord reprimand may beissued by theimmediate supervisor. Anord
reprimand shal be clearly designated as such. A faculty member shal be entitled to have a
representative present, and shall be gpprised of thisright prior to thetime of thereprimand. A written
record that an ora reprimand was given shal be kept in the personnd file.

Subd. 2. Written Reprimand. ThePresdent, Vice Presdent, or immediate supervisor may issuea
written reprimand. A copy shal be provided to the President when issued by the Vice President or
immediate supervisor, and shdl be placed in the officid personnd file. A written reprimand shdl be
clearly designated as such.

Subd. 3. Suspension.
a. Intheevent that the President believesjust cause exigsfor asuspenson, he/sheshdl givewritten
notice of the proposed action to the affected faculty member and the IFO specifying the reasons,
with the gpprova of the faculty member. Suspensions shdl be structured in such amanner thet

the faculty member's presence in, or absence from, the classroom does not disrupt the
ingructional process.

b. Suspension without pay shal be limited to athirty day period.
Subd. 4. Dismissal.

a. Inthe event that the President believes just cause exigs for dismissal, he/she shdl give written
notice of the proposed action to the affected faculty member and the IFO. Further, the
Presdent shdl furnish the faculty member the reasons and shdl (with approva of the faculty
member) forward such reasonsto the IFO.

b. Service of written notice of dismissd shall be in accordance with Article 5, Section A.

Section B. Investigative Suspension. ThePresdent or authorized designee may suspend afaculty
member with pay while an investigation which may lead to disciplinary action is conducted. Such
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suspension shdl not exceed thirty days unless agreed to by the IFO and the President.

ARTICLE 25
Tenure, Promotions, and Non-Renewal

Section A. Criteria.

Subd. 1. Tenure. The decison to award tenure shdl be based on the principle of a demonstrated
cumulative record of postive performance and professondly competent achievement consistent with
the gods of theingtitution over the duration of the probationary period on the criteriaoutlined in Article
22. Annud evduationsthat areminimadly satisfactory and are used, in part, in the tenure decision, may
result in the denid of tenure.

Subd. 2. Promotion. Thedecisionto promote shall be based on ademonstrated cumulative requisite
record of professiona performance and high achievement appropriate to the relevant rank.

Section B. Tenure. Thefollowing procedures shdl congtitute the process of consideration for tenure.

Subd. 1. Progressreportscompleted in accordance with Article 22, Section D. dongwith al required
forms and documents, and dl information provided by the faculty member being considered for tenure
shall be sent to the immediate supervisor by January 31. If afaculty member does not comply by that
date, she shdl loseprotection provided in Subd. 11. below. Failureof any faculty member to provide
any required materials shal not prevent the process from continuing if the review isduring thefina year
of the probationary period.

Subd. 2. The faculty member’s department (appropriate college at Metro State) and chair shdl
forward recommendationsregarding tenureto theimmediate supervisor.[See Art. 20, Sec. A, Subd. 4]
The faculty member is entitled to atach comments to the recommendations. Copies of the
recommendations shall be sent to the faculty member by the chair (dean of the college a Metro State).
Failure of the department (college at Metro State) and/or chair to make a recommendation to the
immediate supervisor shdl not prevent the process of review from continuing.

Subd. 3. Theimmediate supervisor shdl provide awritten assessment in accordance with Article 22,
Section D, and subsequently shdl provide awritten recommendation regarding tenureto the supervising
VicePresdent. Therecommendation of theimmediate supervisor shal be sent to thefaculty member in
accordance with Article 5, Section A. The faculty member is entitled to attach comments to the
recommendation.

Subd. 4. After recaiving the materias specified in Section B. Subd. 2. and 3. above, the supervising
Vice President shdl prepare a written recommendation regarding tenure. Notice of a negative
recommendation shall be sent to the faculty member in accordance with Article 5, Section A. Upon
reques,, thefaculty member shdl be given the opportunity to meet with the supervisng Vice Presdent to
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discuss the recommendation. The faculty member is entitted to atach comments to the
recommendation. Such comments must be provided to the supervising Vice President by May 1.

Subd. 5. The supervisng Vice President shal forward a written recommendetion, aong with any
comments from the faculty member, to the President.

Subd. 6. Should arecommendation for denia of tenure be made by the department (collegeat M etro
State), the chair, theimmediate supervisor or the Vice President, the President shdl invite the faculty
member to meet to discuss the recommendations before adecison ismade. The faculty member may
choose to be accompanied by an Association Representative.

Subd. 7. The Presdent, after considering the recommendations and the faculty member’scomments,
shdl decide whether or not to grant tenure and shdl notify the faculty member of the decision by June
15 in accordance with Article 5, Section A.

Subd. 8. The President’ s written notice of denid of tenure shdl include reasons for denid.

Subd. 9. In cases of denid of tenurein thefifth (5") year or duringthefinal year of ashortened
probationary period, thefaculty member’ sappointment expiresat the end of the subsequent acadamic
year.

Subd. 10. A probationary faculty member who has been given notice of denia of tenure shdl, upon
request, be granted an interview with the President by January 15 of the terminal year in order to
discuss hisgher employment status. Any change in the decison shdl be communicated to the faculty
member in writing within fifteen (15) days.

Subd. 11. During the fifth (5™) year of a probationary period or during the last year of a shortened
probationary period, faculty members who are denied tenure without evauation in compliance with
Article 22 during the academic year in which notice of denid isgiven shal have the decison rescinded
and shd| obtain an additiond year of employment during which they shal re-gpply for tenure. If tenureis
subsequently awarded, it will be retroactive to the year following the year in which the tenure was
denied due to the lack of evauation in accordance with Article 22. The Administration may not
intentiondly avoid conducting an eva uation in order to extend the probationary period. Inthe event that
afaculty member undergoestwo successvetenurereviewswherein the Arbitrator reversesthe decison
ondleged violationsof Subd. 3. through Subd. 9. above, the arbitrator isfreeto fashion the gppropriate
remedy, which may in certain cases be an award of tenure.

Subd. 12. If afaculty member voluntarily withdraws from the established tenure review process, the
review shdl conclude at that point. If thisisin the last year of the probationary period, the faculty
member’ s gppointment will terminate a the end of the subsequent yeer.

Section C. Promotion. Thecriteriato beused inthe promotion processshal includethose describedin
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Article 22, Section B. Thefollowing shdl congtitute the process for consideration for promotion.

Subd. 1. A faculty member seeking promotionshdl give notice of intent to theimmediate supervisor by
November 15. The faculty member completes an application for promotion and sends a copy, aong
with supporting documentation, to the department/unit through the chair. The recommendetion of the
department/unit and of the chair [See Article 20, Section A., Subd. 4.], with al documentation, shal be
sent to the immediate supervisor by January 31, with copies sent to the faculty member by the chair.

Subd. 2. A copy of theimmediate supervisor’ s proposed recommendationshdl begivento thefaculty
member. After receipt of this recommendation, the faculty member shal be given the opportunity to
meet with the immediate supervisor. The faculty member may submit written comments to the Vice
President regarding the immediate supervisor’ s recommendations.

Subd. 3. Thesupervisng Vice Presdent’ srecommendationshall be sent tothe President by May 1. A
copy of the Vice Presdent’ srecommendations shall be sent to the faculty member. Upon receipt of the
Vice President’s recommendation, the faculty member may request an interview with the President
before the President decides on the request for promotion. The President’ sdecision shall be conveyed
to the faculty member in writing by June 15.

Subd. 4. The President’s decision to grant or to deny promotion shal not be arbitrary or capricious.
Processing of any subsequent gpplicationsfor promotion shdl takeinto account the areas of deficiency
upon which promotion was denied.

Subd. 5. A faculty member who is not promoted may, upon request, meet with the President or
designeeto discussthe Presdent’ sdecision. The faculty member may request, and shdl be furnished,
written indication of deficiencies and guidance concerning gppropriate action to overcome such
deficiencies.

Subd. 6. Falure of the department/unit or char to make a recommendation to the immediate
supervisor by January 31 shdl not preclude the president from making a promotion decision.

Subd. 7. Length of serviceinrank and at the university may beafactor in consideration for promation.

Normadly, three (3) yearsin rank, with two (2) evauations conducted in accordance with Article 22,
will be aminimum prerequisite for consideration for promation. (See Artide 22). All full-timefaculty
whose gopointments are effective after the beginning of the academic year shdl be consdered ashaving
begun service a the beginning of that academic year. Faculty members who do not receive a full
evauation under Article 22 shdl not be denied congderation for promation.

Subd. 8. All promotions shall takeeffect on thefirst duty day of the subsequent year asindicated in the
gopointment form.

Subd. 9. Aningtructor shall be promoted to Assistant Professor upon being granted tenure.
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Section D. Non-Renewal of Probationary Faculty. A recommendation for non-renewd of a
probationary faculty member may be made by the appropriate department, immediate supervisor or Vice
President.

Subd. 1. Should a recommendation for nortrenewa be made, the President shal invite the faculty
member to meet with hinvher to discuss the recommendation before hisher decison is made. The
faculty member may be accompanied by an IFO representetive.

Subd. 2. Notice of non-renewal of probationary faculty shal be as follows.

a. For firg year faculty, the notice of non-renewa shal be given no later than November 1 of the
second academic year of their gppointment. Following notice of nontrenewd, the faculty member
shdl have employment through the remainder of his’her second academic year.

b. For dl other faculty, the notice of non-renewa shdl be given no later than August 1. Following
notice of nonrrenewd, the faculty member shdl have employment through the subsequent
academic year.

c. Savice of written notice shal bein accordance with Article 5, Section A.
d. Written notice shdl include reasons for the non-renewd.

Subd. 3. A probationary faculty member who has been given notice of non-renewa shdl, upon
request, be granted an interview with the Presdent by January 15 of the termind year in order to
discuss higher employment  status. Any changein the decision to non-renew shdl be communicated
to the faculty member within fifteen (15) days.

Subd. 4. The probationary faculty member who isnonrenewed shdl have accessto thefull grievance
procedurefor any violation of Subds. 2 and 3 above and shall have accessthrough the President’ slevel
of the grievance procedure for any other violations of this Subdivison.

Subd. 5. Probationary faculty members who are non-renewed without eva uationin compliancewith
Article 22 during the academic year in which the notice of non-renewd is given shdl have their non
renewd rescinded and obtain an additiond year of employment during which an gppropriate evaluation
shdl be conducted.

Theadditiond year of employment shdl not automatically confer tenure upon faculty membersnor shdl
it be condrued as authorizing the Adminigration to intentionaly avoid conducting an evauation to
thereby extend the probationary period. Faculty memberswho fail to submit their Progress Reportin
accordancewith Article 22, Section D., Subd. 3. shdl losethe protection provided by this Subdivision.

Section E. Non-Renewal of Non-TenureTrack Faculty. Non-renewa of non-tenuretrack faculty
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shdl be based on performance evauation as provided for in Article 22. Notice of non-renewa shdl be
by August 1 preceding their final academic year appointment. The faculty member shdl have
employment through the remainder of the subsequent academic year.

Section F. Dismissal of Tenured Faculty. Dismissd of tenured faculty shdl be in accordance with
Articles 23 and 24.

Section G. Arbitration. Inthe event that the decision to non-renew a probationary faculty member, or
to deny tenure or promotion isgrieved and gppeded to arbitration, the arbitrator islimited to determining
whether the President’ s decison was arbitrary or capricious or was proceduraly flawed.

ARTICLE 26

[RESERVED]

ARTICLE 27
General Provisons

Section A. Legal Counsel. If civil proceedings are brought againg a faculty member for acts
committed while acting within the scope of employment, he/she shal be furnished legd counsd in

accordance with Minnesota Statutes.

Section B. Unemployment Compensation. All faculty members shdl be digible for unemployment
compensation benefits as provided for by law.

Section C. Ethical Standards. External Service and Other Activities.
Subd. 1. External Employment and Other Activities.

a. A faculty member shal be free to accept such externd employment as does not interfere with the
full and proper performance of dutiesto his’her respective university asoutlined inthis Subdivison.

b. Faculty membersshdl not engagein any externd activity which interfereswith their regular duties.

c. During a period of full-time employment, a faculty member shdl not receive ether an annud
retaining fee or a regular sdary from any externd source unless the arrangement has been
gpproved in advance by the President/designee. This provision does not gpply to such things as
the writing of books or articles, the creation of computer software or artistic works, or the giving
of occasond speeches or consultations.
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d. A full-time faculty member serving as a regular paid consultant or staff member for another
Minnesota state agency shal do so with an appropriate leave of absence and deduction of pay at
the university.

e. During aperiod of full-timeemployment, afaculty member shdl not engage in externd consulting,
employment, or other activities which require the faculty member’ s absence from the campus for
more than an average of one (1) full duty day per week in any academic yesr.

f. During a period of full-time employment, a faculty member who holds office in a scholarly or
professona organization or who performseditorid or other dutiesfor learned journals must report
such duties to the Presdent/designee if these duties require the faculty member’ s absence from
campus for more than five (5) consecutive duty days in any Sngle academic term.

0. Faculty membersengaging in private practice shdl not usethe officia Sationery of theuniversity or
of the Chancdllor, or give asabusiness addressthe universty, itsbuildings, its departments, or the
office of the Chancdllor.

Subd. 2. Conflict of Interest.

a. The technica equipment of the System or university shal not be used by afaculty member for
persona use without notice to and the consent of hisher Employer and the payment of a
reasonable fee for the privilege enjoyed.

b. Faculty members shdl not use their postion to secure specid privileges or exemptions for
themsdves or others.

c. Faculty members shdl not engagein any transaction as arepresentative or agent of the State with
any business entity in which they have asubgtantia direct or indirect pecuniary interest. Thisshal
not preclude the use in teaching of materids prepared by faculty members. Faculty members
preparing materids for sde to students shal notify the President/designee.

d. Research Funded by the Universty. A conflict of interest shall be deemed to exist:

1. Whenever a faculty member and/or hsher immediate family in the aggregate own or have
options to purchase five percent (5%) or more of voting stock in any company with which the
faculty member has a university research project.

2. Whenever afaculty member and/or amember of hisher immediatefamily holdsapostionasan
operationd officer in a company with which the faculty member has a universty research

project.
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3. Whenever a faculty member has an on-going private consulting agreement with the same
company with which he/she has a university research project, if the agreement and the project
relate to the same subject matter.

e. Research Funded by Externa Sources.

1. Prior to accepting support from a private sector sponsor, a faculty member must disclose dl
his’her, and/or his’her immediate family’s, directly-re ated commercid connectionsand financid
interests in that sponsor to the President/designee.

2. No agreement or contract for sponsored research projects shdl be entered into which prohibits
a faculty member from publishing research results, except that the sponsor has the right to
delete proprietary information from manuscripts prior to publication. A faculty member may
agree in writing to delay publication until patents are filed.

Faculty members who publish results shal agree to acknowledge in the publication the role
played by the university in the research project or in support of the project. (See aso Subd.
3.c. below.)

f. If afaculty member believes that a conflict of interest may be created, he/she may (1) avoid
entering into the business relaionship which may create the gStuation, or (2) notify the
President/desgneein writing of the activity and the nature of the possible conflict of interest. Upon
receipt of such notice, the President/designee shdl obtain an advisory legd opinion regarding the
matter. Copies of such an advisory legd opinion shdl be provided to the faculty member, the
IFO, and other affected parties.

Subd. 3. Confidentiality.

a. Faculty members shdl not accept employment or engage in any business or professond activity
which they might reasonably expect would require or induce them to disclose confidentiad
information acquired by reason of ther officia pogtion.

b. Faculty members shal not disclose to unauthorized persons confidentia informetion obtained by
them by reason of their officid position nor shdl faculty members otherwise use such information
for persond gain or benefit.

c. A faculty member may enter into a confidentiaity agreement with the sponsor of aresearch
project in which the faculty member eectsto participate, if such an agreement isrequired by the
sponsor. However, such aconfidentidity agreement shall be subject to the limitations specified in
Subd. 2. e. 2. above.
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Subd. 4. Patentsand Intellectual Property.

a A faculty member shal be entitled to complete ownership and control of any patentable
discoveries or inventions, or of intellectua property, except where the faculty member’ s normda
workload was reduced for purposes of the development project, where the university has
provided subgstantia support for or involvement in the project, or where the inventions or
discoveries are produced as a result of agreements or contracts between the universty and
external sponsors.

b. Ownership of intellectua property, or of patentable discoveries or inventions, shal be shared by
the faculty member and the university in an equitable rdtio if the intellectua property, or the
discoveries or inventions, are produced under one or more of the following circumstances:

1. with subgtantia university support and involvement;
2. with releasetime granted with the expectation that patentable information or productswill result;
3. under an assgned duty and/or work-for-hire arrangement with an externa sponsor.

Whenever possble, an equitable ratio of ownership shdl be established in advance and
Incorporated into an agreement between the university and the faculty member. Feesinvolvedin
copyright and patent application shdl be shared on the basis of the equitable ratio of ownership
established above.

c. A faculty member engaged in research which may lead to patentable or non patentable inventions
or discoveries, or intellectud property, shal maintain alog whichincludes dates and hoursworked
on the project, activities engaged in, and university facilities and resources involved.

Section D. Trave on Behalf of the Employer.

Subd. 1. Reimbursement. Faculty engaged in travel expressy assigned by the Employer shal be
reimbursed for expenses actudly incurred whilein travel statusin accordancewith DOER’sManagerid
Pan. Copiesof current travel regulations shdl be readily available on each campus.

Subd. 2. Use of Private Vehicles. Whenever practicable, state-owned vehicles shal be made
availablefor faculty membersrequired to travel on behdf of the Employer. ThePresdent/desgneemay
elect to alow faculty members to use persond vehicles on a case-by-case bass and reimburse the
persons for mileage at the rates provided under DOER's M anagerial Plan. Except for emergency
circumstances, or when defined by the President/designee as acondition of employment at the time of
initid employment, or thereafter when agreed to by both parties, afaculty member shall not berequired
to use a persond vehicle for university purposes.
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Section E. Check Issuance. Faculty membersmay eect to recelve compensation in consecutive equd
increments during the period of their gppointment or on atwelve (12) month basis. A faculty member must
elect the option of payment at the beginning of each academic year.

Section F. Sick Leave Balance. Once each academic year, each faculty member shall receive from
the Employer a statement of hig’her balance of unused sick leave accumulations.

Section G. Courses, Tuition and Fees. Full-timefaculty membersand part-time probationary, part-
time non-tenure track and part-timetenured faculty members shdl be entitled to enrollment, in courses at
any universty inthe System without payment of tuition or fees, except laboratory and special coursefees.

Such enrollment shall not exceed twenty-seven (27) creditsfor ayear. For purposesof thisprovison, a
year beginsthe first day following the last duty day of spring semester. Part-timefixed-term, adjunct
and community faculty shall beentitled to enrollment in cour sesat any university in the System
without payment of tuition or fees, except laboratory and special cour se fees. However, the
number of credits available to part-time fixedterm faculty, adjunct faculty and community
faculty members for this tuition and fee waiver shall be equal to the number of credit hours
taught by the part-time fixed-term, adjunct or community faculty member within that year as
described above. Thetuition and fee waiver must be used in the period from the first summer
session through the following spring semester in which the faculty member is employed. The
faculty member’s spouse, or dependent children may share this right within the credit limit established
above, with waiver of tuition only. Proof of financia dependency shall not be required.

For purposes of this section, dependent children arefinancid dependents of the faculty member, defined
as dependent on the faculty member for sgnificant financid support. This Section shall take effect
beginning the first semester following the legidative approval of the 2001-2003 Agr eement.
Until that time, the provisions of the 1999-01 Agreement shall remain in effect.

Section H. Continuation of Benefits. Insuranceand tuition waiver benefitsfor faculty employedinan
academic year shdl continue until the beginning of the next fal semester. This Section shdl not gpply if the
faculty member resigns with an effective date prior to the end of the academic year.

Section |. Tuition Extension for Retrenched Faculty. Faculty identified in Section G who are
retrenched in accordance with Article 23 shdl be entitled to enrollment, on a space available basis, in
courses a any university in the System without payment of tuition or fees, except |aboratory and specia
coursefees. Such enrollment islimited to atota of twerty-four (24) creditswithin oneyear of separation.

The faculty member’s spouse or dependent children may share the right within the limits established
above, with waiver of tuition only.

ARTICLE 28
Grievance Procedure
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The IFO and the Employer agreethet they will usether best effortsto encourage aninformal and prompt
settlement of any complaint that exists with respect to the interpretation and/or application of this
Agreement or Employer policiesand practicesrelated to terms and conditions of employment. However,
intheevent such complaint arises between the Employer and the IFO or faculty member which cannot be
sttled informdly, a grievance procedure is described herein.

No determination shal be made by the Employer in the grievance procedurewhich diminishes amends, or
otherwise modifies the provisons of this Agreement.

DEFINITIONS.

Grievance. “Grievance’ meansadispute or disagreement asto the interpretation or application of any
term or terms of any contract required under Minnesota Statutes 8 179A.21, Subd. 1.

Grievant.. A “Grievant” isaunit member or agroup of unit members, Association, or IFO making the
complaint. A grievancefiled by the Association which allegesaviolaion may beinitiated at Step 2 of the
grievance procedure. A grievancefiled by the IFO which dlegesaviolation may beinitiated at Step 3 of
the grievance procedure.

Days. “Days’ means caendar days, excluding Saturday, Sunday, and legal holidays as defined by
Minnesota Statutes.

Service. “Searvicg’ means persona service or by first class mall.

Reduced to Writing. “Reduced to Writing” means a concise statement outlining the nature of the
grievance, the provison(s) of the contract in dispute, and therdlief requested. A grievanceshd| befiled on
the form supplied by the Employer (Appendix A).

Answer. “Answver” means a concise response outlining the Employer’ s position onthe grievance.

Informal Step.

Whenever any employee has a grievance, he/she or they may meet on an informa basis with the
appropriate Dean (or equivaent) or other university designee in an attempt to resolve the grievance,

Step 1.

In the event satisfactory resolution is not achieved through informa discussion, the grievant, within
thirty (30) days following the act or omission giving rise to the grievance or the date on which the
grievant reasonably should have known of such act of omissionif that dateislater, shal completeand
forward to the Academic Vice Presdent the written signed grievanceform (Appendix A) which shdll
be signed by the Association grievance representative.
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If the grievant, exclusive representative, or Academic Vice President requests a meeting, the parties
shal within seven (7) days of receipt of the grievance arrange a meeting and endeavor to mutualy
resolve the grievance. The Academic Vice Presdent shdl then respond to the grievancein writing
within ten (10) days of the meeting of the parties. If the exclusive representative, employe(s), or
Academic Vice President does not request a meeting at Step 1, the Academic Vice President shall

respond to the grievance in writing within ten (10) days of the receipt of the grievance a Step I.

Step 1.

If the grievance is still unresolved after the response of the Academic Vice President or designes, it
may be presented to the President/designee by the exclusive representative or the employee(s) or
his’her designeewithin ten (10) days after the receipt of the Step | response. If the grievant, exclusive
representative, or President requestsameeting, the parties shall within seven (7) daysof receipt of the
grievance arrange a meeting and endeavor to mutudly resolve the grievance. The President shall

respond to the grievance in writing within ten (10) days of the meeting of the parties. When the
exclusve representative, employeg(s), or President do not request ameeting at Step 11, the President
shdl respond to the grievance in writing within ten (10) days of receipt of the grievance at Step 1.

Step 111

If the grievanceistill unresolved at Step 11 and theloca Association or employeg(s) desireto apped,
it shdl bereferred by the IFO, inwriting, to the Chancellor within twenty (20) days after the response
at Step 11. The Chancellor or his’her designee and the I FO representative shal within ten (10) days
of the receipt of the grievance arrange a meeting a atime mutudly agreegble to the parties. If the
grievanceis sdttled asaresult of such meeting, the settlement shdl be reduced to writing and signed
by the Chancellor or hisher designee, and the IFO representative. If no settlement is reached, the
Chancdlor or highher designee shdl give awritten response to the |FO withinten (10) daysfollowing
the meeting.

Step 1V.

If the grievance is dill unresolved after the response of the Chancdlor or hisher designee, the
exclusive representative may, within fifteen (15) days, request arbitration by serving awritten notice
on the other party of its intention to proceed with arbitration.

The Chancdlor or his’her designee and the IFO representative shall endeavor to select amutudly
acceptable arbitrator to hear and decide the grievance. Expedited arbitration, as defined by the
American Arbitration Association, may be used if agreed to by both parties.

Thearbitration proceeding shall be conducted by an arbitrator to be selected by ot from apermanent
pand of five (5) arbitrators. The members of the permanent pand shal be sdlected by the following
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method: the IFO and the Chancellor’s designee shdl each submit alist of five (5) arbitrators until
agreement is reached on apermanent pandl. Vacanciesonthe pane that arise during theterm of this
agreement shal befilled by mutua agreement or by each party submitting lists of three (3) arbitrators,
until areplacement is agreed upon.

Arbitrator sdection shdl be made from the permanent panel asfollows: the panel member’ snames
shdl belisted in alphabetical order and numbered one (1) to five (5). Asit becomes necessary to
schedule arbitrations and select arbitrators, the parties will first sdlect arbitrator one (1), then

arbitrator two (2), and so forth until thelist isexhausted; at that timethe partieswill resume selection
from the beginning of the dphabeticd lig. If the arbitrator selected is not available, the parties will

move to use the next arbitrator on the aphabeticd lis.

Each party shdl be responsible for equally compensating the arbitrator for his/her fee and necessary
eXpenses.

Thearbitrator shal not havethe power to add to, subtract from, or modify in any way thetermsof the
exiging Agreemen.

Thedecison of the arbitrator shall befina and binding on al partiesto the dispute unlessthe decision
violates any provision of the laws of Minnesota or rules or regulations promulgated thereunder, or
municipa chartersor ordinances or resol utions enacted pursuant thereto, or which causesapendty to
be incurred thereunder. The decision shal beissued to the parties by the arbitrator, and a copy shdl
be filed with the Bureau of Mediation Services, State of Minnesota.

All grievancesshdl be processed during the norma workday whenever possible, and employeesshdl
not lose wages due to their necessary participation. For purposes of this paragraph, employees
entitled to wages during their necessary participation in a grievance proceeding are as follows:

a. Thenumber of employeesequd to the number of persons participating in the grievance proceeding
on behdf of the public employer; or

b. If the number of persons participating on behdf of the public employer islessthanthree (3), three
(3) employees may dill participate in the proceedings without loss of wages.

The parties, by mutud written agreement, may waive any sep and extend any time limits in a
grievance procedure. If timely filed at Step 1, grievances filed during the months of May through
August, may, a the choice of the Faculty Association, be held in abeyance and shdl be scheduled for
a meeting within fourteen (14) cdendar days of the start of the fal cdendar. Mutud written

agreement may be established by acomputer message requesting, and awritten computer message or
other writing confirming, the waiver or the extenson. However, fallure to adhere to the time limits
may result in aforfat of the grievance, or, in the case of the Employer, require mandatory dleviation
of the grievance as outlined in the last statement by the exclusive representative or employee.
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The provisons of this grievance procedure shdl be severable, and if any provision or paragraph
thereof or application of any provision or paragraph under any circumstanceishddinvdid, it shdl not
affect any other provison or paragraph of thisgrievance procedure or the application of any provison
or paragraph thereof under different circumstances. Within thirty (30) days after the execution of the
Agreement, the IFO shdl furnish to the Employer alist of dl persons authorized to act as grievance
representatives and shall update the list as needed.

The Employer will furnish the names of the Employer’ sdesigneesto ded with grievances at each step
of the grievance procedure. No member of the bargaining unit shal be an Employer designeefor any
step in the grievance procedure.

ARTICLE 29
Seniority

Section A. Definitions.

Subd. 1. Seniority. Seniority shdl bedefined asfull-timeequivadent yearsof continuousservicea the
university in which the faculty member has served. Thisdefinition shal not reduce seniority accrued as
of the effective date of this Agreement to members of the bargaining unit.

Subd. 2. Full-Time Equivalent Year. A ful-time equivaent year in aquarter based system shdl
conss of three (3) quarters of continuous service for a full-timefaculty member while one (1) quarter
and two (2) quarters of continuous servicein an academic year shal result in one-third (.33) and two-
thirds (.66) of afull-time equivaent year respectively. A full-time equivaent year in asemester based
system shall consst of two (2) semestersof continuous servicefor afull-timefaculty member, whileone
(1) semedter of sarvicein an academic year shdl result in one hdf (\5) of afull-time equivaent year.
Faculty with less than a full-time gppointment for any quarter or semester, as gpplicable, shdl receive
the appropriate fraction. No additiond full-time equivadent years shdl be accrued for any assgnment
beyond the regular academic year.

Subd. 3. Continuous Service. Continuousservice shdl commenceon thefirst duty day anindividua
begins employment servicewith aState university and shal beinterrupted only by separation because of
resgnation, non-renewa or dismissa for just cause. A leave of absence pursuant to Article 17 or 18
shdl not interrupt continuous service except where expressly limited in Article 18.

Section B. Application.
Subd. 1. For purposes of layoff (see Article 23), “ seniority” may be exercised only in the department

or program in which the faculty member is serving a the time of retrenchment or in any department or
program in which the faculty member has served at least three (3) full academic years.
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In the event afaculty member islaid off and meetsthe three (3) years of service requirement provided
hereinin more than one department or program, in the university in which he/sheis serving, he/she shdll
be entitled to be assigned to such department or program as determined by the President. If two (2) or
morefaculty members have equa seniority, then those with greater length of tenured service, shdl have
priority for retention. Should faculty members till equa in seniority, then those with greeter length of
total servicein the universty shal have priority in retention.

Beyond thisthe decision of which person to retain will be made on the basis of programmeatic needs of
the university as determined by the President.

Faculty members returning from non-bargaining unit positions to the bargaining unit shal have their
seniority restored to alevel earned at thetimethey |eft the gppropriate unit. Such seniority shdl include
employment servicerendered prior to March 9, 1976, if such employment service qudified asseniority
pursuant to the Minnesota State University Board Rules and Regulationswhich werein effect March 9,
1976.

Subd. 2. Inthe event afaculty member isreassgned or permanently transferred to another university,
he/she shdl carry al accumulated rights and benefits to hisher new university with the exception that
there shdl be no carryover of seniority for the purpose of calculation of layoff priority (see Article 23).
However, the seniority accumulated by afaculty member a agiven university shdl be maintained a that
university aslong asthefaculty member iseither employed within the System, or takesleave pursuant to
Articles 17 and 18, or possesses recal/reassignment rights pursuant to Article 23.
Section C. Seniority Roster. A seniority roster shdl be posted and sent to the Association by the
President/designee on or before November 1 and March 1 of each year. Theroster shall be published in
auniform, sysemwide format and shal provide the following informetion:
1. Names of tenured faculty member(s),

2. Names of other faculty members, by type of gppointment (probationary, fixed-term, nor-tenure
track),

3. Full or part-time (if part-time, percentage),
4. Date of initid employmernt,

5. Date of tenure (if gpplicable),

6. Yearsof seniority (if applicable).

In addition to seniority in the current assignment, the roster shal indicate other departments or
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programsin which the faculty member is credited with three (3) full academic years of continuous
service. Disputes concerning the accuracy of the information must be filed with the President’s
designeewithin twenty (20) calendar daysof publication of therogter. Timelimitsshal not apply to
the correction of clerica errors. Should there be no satisfactory resolution within twenty (20)
cdendar days of the dleged inaccuracy, the faculty member shdl have theright to fileagrievance
in accordance with the provisons of Article 28.

Section D. Priorities. For the purpose of darifying and resolving conflicting daming rights to vacant
postionswithinthe Minnesota State Univeraity System, thefollowingisalist of damingright categoriesin

decreasing order of priority:

Priority 1: Retrenchment based assgnment to retain afaculty member within auniversity pursuant to
Article 29, Section B., Subd. 1.

Priority 2: Recdl rights, usng the procedures established in Article 23, Section G.
Priority 3: Reassgnment rights, using the procedures established in Article 23, SectionsD & E.

Priority 4 Prior consderation to digible fixed-term or nontenure track faculty members for a
probationary vacancy as established in Article 21, Section E., Subd. 4.b.

Priority 5: Prior consderation to igible head coaches in accordance with Article 10, Section G.,
Subd. 6.b.
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ARTICLE 30
Akita

The MnSCU/IFO Agreement shall apply, to the Minnesota State University - Akita (hereinafter
AkitaMSU-A or Akita) except as supplemented and/or modified by this Article or_by any
subsequent agreements between MnSCU and the IFO.

Section A. Definitions.

Subd. 1. Provost. For purposes of this Agreement, the term Provost has the same meaning as
President.

Subd. 2. Academic Year. Theacademicyear isatwo (2) semester year, asapplicable, beginningon
April 1 and ending on March 31.

Subd. 3. Fiscal Year. Thefisca year begins April 1 and ends March 31.

Subd. 4. Days. Daysmeanscdendar daysexcluding Saturdays, Sundays, Japanese nationa holidays,
and December 24 and 25. By agreement, excluded days may be designated as duty days in the
Academic Calendar.

Subd. 5. Akita International Academy. Akitalnternationd Academy isthelegaly registered and
recognized Japanese organization created to support ingruction a Akita

Section B. Teaching Assignment. The teaching assgnments of ESL faculty members shdl be as
described in Article 10 of this Agreement; however, the assgnments shall not exceed fifteen (15) contact
hours per week, and shal not exceed five (5) contact hours per day.

Section C. Compensation.

Subd. 1. All Akitafaculty shdl be compensated according to the terms of this Agreement, except as
folows

a. Through March 31, 1996, dl Akitafaculty shal receive acost-of-living sdary supplement of four
thousand fifty dollars ($4,050) per semester or nine thousand two hundred dollars ($9,200) per
academic year. Effective April 1, 1996, the cost-of-living sdary supplement will be fifty-eight
dollars ($58) per duty day. If faculty are employed lessthan fifty percent time, the cost-of-living
adjustment will be prorated according to the percentage of wl-time workload. The sdary
schedule in effect under Article 11 for each MnSCU fiscal year shdl be applicable in the
corresponding fiscd year at Akita

b. All Akita faculty shdl be provided housing in facilities provided by the Akita Internationd
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Academy without charge, for the period of employment. Faculty are respongble for utilities.
Housing policy will be made after meet and confer.
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. Feculty sdariesshdl be st in dollars. At the beginning of each gppointment, and at the beginning
of each semedter, faculty may eect to haveadl or apart of the sdlary transferred to Japan and shall
designate whereit isto be sent. The exchange rate for purposes of this Agreement shal be set at
one hundred twenty-five (125) yen: one (1) U.S. dollar. The rate of exchange will be reviewed
annudly in April. The Provogt shdl not modify the rate of exchange by more than ten percent
(10%). If therateismodified, it will gpply to faculty offered appointments made subsequent to the
change. For other faculty, the change will be effective no sooner than one (1) year following the
modification. The basis for modification will be consdered in ameet and confer.

. At the beginning of each appointment period, faculty shal identify ahomecity. Each twelvemonth
period, Akitashall reimburse each faculty member for the cost of one round-trip direct flight from
the faculty home city to Akitain an amount not to exceed two thousand fifty dollars ($2,050). In
addition, Akitashal reimburse five hundred dollars ($500) each for the faculty member’ s spouse
and up to two children living at Akita

. Theemployer shdl reimburse faculty on aone (1) semester assignment up to two hundred dollars
($200) and faculty on an assgnment of two (2) semesters, or more up to three hundred dollars
($300) for costs of shipping personad belongings and professona materids. In second and
subsequent years, continuing faculty shall be reimbursed up to three hundred dollars ($300) for

shipping expenses.

. Faculty on leave from other MNSCU wniversties shal continue to have the same rank and lane
placement they would have had a their home university.

. Japanese nationa faculty who are not digiblefor Employer contributionsto FICA, TRA or IRAP,
supplementa retirement and State of Minnesota provided hedth, dental and life insurance
coverages shall have their base sdaries and sdary supplement adjusted upward by twenty-five
percent (25%) at the time of appointment. In the third and subsequent years, the adjustment shall
be twenty-seven percent (27%). In the event that retirement or other benefits are provided,
Section D., Subd. 1. g. is subject renegotiation.

The Akita Adminigtration and the |FO are committed to working together in addressing the issue
of benefitsfor Japanese nationd faculty. With this underdanding, the Akita Adminigration shal
make a proposa to the IFO regarding these benefits no later than December 31, 1996.

Subd. 2. Overload. Compensation for overload for ESL faculty members shal be a the rate
gpecified in Article 12, Section B, based on the additional percentage of contact hours taught.

Section D. Insurance. Faculty shal be provided insurance coverage consstent with Article 14. In
addition faculty members shal be provided accessto the Japanese National Health Insurance System, to
the extent permitted under Japanese law. MnSCU will pay the full cost of Japanese National Hedlth
Insurance for the faculty member and for the dependents who are a part of the household in Akita.
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Section E. Professional Activities.

Subd. 1. Professond improvement funds availablefor faculty at Akitawill be dlocated in accordance
with Article 19, Section A.

Subd. 2. Professonal Study and Travel. Professond study and travel funds shdl not berestricted
aspecifiedin Article 19, Section B, and may be used for other study and travel. Faculty onleavefrom
other MnSCU ingtitutions shal be entitled to professond study and travel funds from either Akita or
their home university but not both. These funds may also be used by Akita faculty upon
separation from employment at Akita for relocation expenses including transportation,
lodging, meals, and shipping of personal belongings.

Subd. 3. Evaluation. At the concluson of aMnSCU faculty member's appointment to Akita, the
Provost/designee shdl write aletter to the president of the faculty member'shome campus commenting
upon professiona accomplishmentsand other activitiesat Akita. Copiesshdl be provided to thefaculty
member and placed in the officia home campus personnd file.

Section F. Paid L eaves of Absence.

Subd. 1. For purposes of interpretation of Article 17, Section A., Subd. 8., faculty membersat Akita
shall be consdered to have worked one hundred sixty-eight (168) duty daysin each academic year of
their employment a Akita

Subd. 2. Upon request, faculty shall be granted up to ten (10) days of bereavement leave, and/or
emergency/persond leave, congstent with other provisons of this Agreement. One-haf (1/2) of the
faculty member’s travel costs between his’her destination and Akita may be reimbursed, subject to
approva by the Provost. Such decisonis not subject to the grievance procedure.

Subd. 3. Faculty on sabbatica leave from other date universties shal not be digible for pad
employment a Akita

Section G. Unpaid Leaves. Faculty a other Sate universitiesmay request agenerd leave of absence
in order to accept an assgnment at Akita Requests for such leaves shdl cusomarily be made to the
President of the faculty member’ shome university no lessthan one semester prior to the date on whichthe
assgnment would begin. The President /designee shdll act upon the request within thirty (30) days of
receipt. Requests submitted less than two (2) semedters in advance of the Sarting date of the Akita
assgnment may be gpproved by the Presdent of the home universty. Unpaid leaves granted to faculty
membersat other sate universtiesand assigned to Akitashal befor amaximum of four (4) years, except
that such leaves may be extended on a year-to-year bass with the written consent of the President/
designee of the home university. Such leaves shal not be subject to the limitations on seniority in Article
18, Section A., Subd. 1. At the request of the department, the President/designee shal discuss
replacement needs with the department.
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Section H. Selection for Assignment to Akita.

Subd. 1. Opportunities. Opportunitiesfor assgnment a Akitashdl be made known to faculty from
date universities in accordance with Article 21, Section A.

Subd. 2. Assignment Requests. Assgnment of faculty members from another Sate university to
Akitashdl bevoluntary. Faculty memberswho wishto be assgned at Akitashdl indicate inwriting to
the President/designee at their home university and to the Provost/designee. Screening of univerdty
faculty for gppointment at Akitashal be conducted by acommittee of other state university faculty and
by acommittee of Akitafaculty who shal serve asthe department for purposes of evauating academic
credentialsand making recommendationsto the Provost or his’her designee concerning the candidates.

Subd. 3. Faculty from state universities shdl receive fixed-term gppointments at Akitaand shdl retain
ther effective appointments at their home universities. Faculty on leave and assigned to Akita shall

continue to accrue seniority and shdl be digible for promotion and tenure on the same basis and

schedule asthey would have been at their homeingtitution. Tenure and promotion decisonsfor faculty
members on leave and assigned to Akitashdl be made by the President of the faculty member’ shome
inditution. Faculty in fixed term externdly funded positions have dl rights to congderation for

promotions as described in Article 25.

Section |. Appointment to Akita.

Subd. 1. Appointment procedures shall be consstent with Article 21 of this Agreement, except that
specid arrangements cregated by the unique circumstances of Akitamay be agreed upon by the |FO and
MnSCU.

Subd. 2. Subject to programmeatic needs, gpplicantsfor permanent postionsa Akitawho are currently
employed Satesde at aMinnesota state university shal be considered for those positions before other
aoplicants. In light of theintent to bring astate university experienceto Akita, an attempt will be made
to maintain at least seventy-five percent (75%) of the general education faculty at Akitafrom the other
seven (7) date university campuses.

Section J. Departments and Department Chairpersons. Full voting rights, including vating for
chairpersons, shdl accrueto dl full-time faculty when they begin their assgnment at Akita.

Subd. 1. Academic departments at Akita may be created by the Provost. The creation of such
departments shal be consistent with Article 20 of this Agreemen.

Section K. Timelines. Timdinesfor implementation of al Articles of the Agreement asthey apply to
the faculty of Akita shdl be adjusted to conform to its academic caendar and are subject to meet and
confer with the Association.
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Section L. Tuition Waiver. Faculty gppointed to Akitaandfaculty onleavefrom other Sate universities
and assigned to Akita shdl be entitled to the courses, tuition and fees benefit at Akitaand at the other
date universties, congstent with Article 27, Section G.

Section M. Seniority. Faculty membersfrom other sate universitieson fixed-term assgnment to Akita
shdl belisted on the seniority rogters of their home universitiesand shal be provided acopy of that roster
by their home universties. Such faculty members shall not be a part of the seniority roster a Akita, but
shdl be listed for the sole purpose of indicating the number of FTE faculty assgned to a department or
program at Akita

Section N. Transfer. Faculty members may request transfer from other state universities to Akita
subject to the provisons of Article 31 of this Agreement. Faculty members at Akita may aso request
transfer to other state universities subject to the provisions of this same Article.

Section O. Special Severance. All faculty member s having a half time or mor e appointment at
Akita shall receive a sever ance payment upon either voluntary or involuntary separ ation from
Akita. Unless digible for severance under Article 16 of the Agreement a special severance
payment of $2,500 plus $500 for each year of service shall be made. Such payment shall be
made within 60 days following their cessation of employment at Akita.

ARTICLE 31
Transfers

No member of the bargaining unit will be assigned out of unit work without his or her consent. Faculty
members from other bargaining units may not be transferred into the |FO bargaining unit without going
through the established search process. A faculty member may request to be transferred under the
following conditions

Section A. WithinaUniverdty. A faculty member may betransferred to another department/program
within a universty by agreement of the faculty member and the President, after consultation with the
affected departments.

Section B. Between Universities. A request for thetransfer from one university to another withinthe
| FO bargaining unit shall be consdered when vacancies are advertised. Faculty members must apply for
the vacancy and go through the normal search process. Applicantsfor transfer who have applied for the
vacancy in the bargaining unit at another university shdl have their applications reviewed before other
goplications are reviewed for that vacancy. Faculty member s seeking transfer under this Section
shall clearly statethe samein thefaculty member’sletter of application. Thefind hiring decison
shdl be made by the President/ designee and shdl not be subject to the grievance procedure.
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Section C. Transferred Rights. For purposes of this Article, faculty members may waive certain
faculty rights, sday and benefits by agreement of the faculty member, the IFO and the
Presdent/designee. Seniority caculation shal be in accordance with the provisons of Article 29. The
names of transferred individua faculty members shdl be added to the seniority roster of anexiding or new
department or program one (1) year after such changesare posted in accordancewith Article 20, Section
A., Subd. 1.

ARTICLE 32
Savings Clause

If any of the provisons of this Agreement shdl in any manner be held by a court or agency to bein
conflict with or contravene any federd law or Satute, executive order, State law or statute, or any rule
and regulation promulgated pursuant to one of the above, or not be approved by legidative action, such
provisons shdl be consdered null and void and shall not be binding on the parties hereto; in such event,
the remaining provisons of this Agreement shdl remain in full force and effect. In the event that any
provison of this Agreement is thus found to be invaid or rejected, either party shal have theright to
reopen negotiations on that provison only.

ARTICLE 33
Complete Agreement and Waiver

Section A. Complete Agreement. The Employer and the IFO acknowledge that during the
negotiations which resulted in this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from the applicable
area of collective bargaining, and thet the understandings are st forth in this Agreement, and shal

condtitute the sole Agreement between the parties for the duration thereof.

Section B. Modificationsand Repeal. The Employer agreesto modify or reped the Governing Rules,
Internal Rules, Operating Policies, Adminigtrative Procedures and university conditutions that are
superseded by this Agreement.

Section C. Waiver. The Employer and the IFO for the life of this Agreement each voluntarily and
unqudifiedly waive the right, and agree that the other shal not be obliged to bargain collectively with
respect to any subject or matter not specificaly referred to or covered in this Agreement, subject to
Article 34, Duration.

119



120



ARTICLE 34
Duration

Section A. Effective Dates. Except asotherwise provided herein, this Agreement shall become effective
July 1, 2001, and remain in full force and effect through June 30, 2003.

Section B. Legislative Action. Should any provisions of this Agreement require legidative action for
implementation, the Employer, the Commissioner of Employee Relationsfor the State of Minnesota, and the
IFO agree to cooperate in an effort to secure legidative approval.

Section C. Renewal and Reopening. This Agreement shall automatically renew itself from biennium to
biennium thereafter unless, not later than July 1 of each even-numbered year prior to the expiration of the
then-current term of the Agreement, either party shall serve written notice on the other of its desire to
terminate, modify, or amend this Agreement.

If the parties mutually agree during the term of this Agreement, this Agreement may be supplemented by
such additional provisions relating to specific issues as the parties to this Agreement deem appropriate.
Failure of the parties to reach such supplemental agreement shall not be subject to the interest arbitration
procedure as set out in the Minnesota Public Employment Labor Relations Act.

IN WITNESS WHEREOF, the parties hereto have set their hands.

FOR THE IFO (Inter Faculty Organization) FOR THE EMPLOYER
Dated this day , 2002 Dated this day 2002
Jim Pehler, President Department of Employee Relations

Inter Faculty Organization

Frank Conroy, Director of Labor Relations James H. McCormick, Chancellor

Inter Faculty Organization/Labor Relations Minnesota State Colleges and Universities

John Hansen, Chair John Shabatura, Associate Vice Chancellor

Inter Faculty Organization/Negotiating Team Minnesota State Colleges & Universities/L abor Relations

Team Members;

Christopher Brown, Bemidj

Rod Henry, Bemidji Chris Dale, System Director for Labor Relations
Bill Langen, St. Cloud Minnesota State Colleges & Universities/L abor Relations
Matthew Hyle, Winona
John Parham, Mankato Team Members:
Brent Jeffers, Southwest Gerry Amble, Bemidji Tim Price, MnScu
John Tesch, M oor head Dick Lewis, St. Cloud Gary Janikowski, MNnSCU
Marilyn Vigil, Metropolitan Tim Gasper, Winona Patrick Opatz, MnSCU
Doug Fraunfelder, Southwest James Jor stad, MnSCU
Judy Strong, Moor head Stephanie Miller, MnSCU

Leah Harvey, Metropolitan
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Tony Filipovitch, Mankato

122



