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Minnesota State Colleges & Universities

Summary of Retirement and Reduction Provisions Currently Available for Use

As of February 17, 2009


	Type of Reduction
	Reference
	Eligibility
	Provisions

	Reduction in Hours
	2007 Session Law
Chapter 35, Section 3
	–All State employees.
–All retirement plans.

–Employer approval is discretionary.
	–Employees may take up to 1040 hours of unpaid leave between June 1, 2007 and June 30, 2009
–Allows the employee to continue accruing vacation and sick leave, be eligible for paid holidays and insurance benefits, and accrue seniority.  Note:  The session law is permissive.  There are specific provisions in each of the bargaining unit contracts/salary plans that outline conditions applicable to covered employees.  See the list of references on the MnSU HR web site.
–If the employee makes the missing contributions to his/her primary retirement fund/plan for the period of the leave, the employer must make the missing employer contribution.

	Phased Retirement; Reduction in Hours prior to Retirement
	Phased Retirement Program under M.S.354.66 or M.S. 354A.094 or M.S.354B.31
	–Employees in unclassified positions covered by TRA or IRAP that are not in the MSCF or IFO bargaining units

–Employer approval is discretionary
	–See Statutory Provisions for Phased Retirement Program

	
	Phased Retirement Program under the MSCF bargaining agreement, Article 16, Section 6
	–Unlimited full-time faculty 55 years old and 10 FTE years of service in MN State Colleges.

–Mandatory approval up to contract specified limits; if limits are met, approval is discretionary
	–No less than 40% FTE and no more than 80% FTE for the academic year.

–See the Phased Retirement Program information available on the MnSCU HR web site

	
	Part-time Teacher Program under the MSCF bargaining agreement:

Article 20, Section 2, Subd. 3, Unlimited Special
	–Unlimited full-time faculty

–Participation is by mutual agreement between the faculty member and college administration.
	–May reduce to a load between 50% - 80% for a semester, or two semesters, or one or more academic years.

–Eligible faculty members may elect to participate in the Part-time Teacher Program at no additional cost to the Employer, i.e. no match on retirement.

	
	Part Time Teacher Program under the IFO bargaining agreement:

Article 10, Section D, Subd. 3a
	–3 or more years of allowable service in TRA or TRA First Class Cities, or 3 or more years of full time service covered by IRAP.

–No age restriction.

–Employer approval is discretionary
	–See Statutory Provisions for Phased Retirement Program

	
	Phased Retirement Program under the IFO bargaining agreement: Article 15, Section A
	–55 years old; and 10 FTE years of service in MN State Universities.

–Employer approval is discretionary.
	–No less than 33% FTE and no more than 67% FTE for the academic year.

–See the Phased Retirement Matrix available on the MnSCU HR web site.

–Employee must retire at the end of participation in the program.

	Incentive to Provide Early Notice of Retirement for Institutional Planning Purposes
	MSUAASF bargaining agreement: 

Article 12, Section O
	–Employee must have at least 15 years of service within MnSCU and must provide notice of retirement a minimum of 180 calendar days but no more than 365 calendar days in advance of the separation date.
	–Employee’s salary is increased by 5% from date of notice through date of separation.

–Incentive is not subject to retirement fund coverage.

	
	IFO bargaining agreement: Article 11, Section C
	–Faculty members who retire with 15 years of service in the MN State Universities and who are at least age 55, who provide a written letter of retirement by the indicated deadlines
	–Eligible faculty have their salary placement increased by two additional steps on the salary schedule in the final two semesters of employment.

–Faculty at the top of the salary schedule receive a lump sum. 

–Incentive is not subject to retirement fund coverage.

	
	Personnel Plan for Administrators: Section 1.13, Subd. 12
	–Administrators in continuing appointments with at least five (5) years of continuous service in positions covered by the plan who provide at least nine (9) months written notice of their intent to separate from employment.  Does not apply to Administrators with individual employment contracts or Administrators in interim or acting appointments.
	–Eligible administrators receive a lump-sum payment equal to five (5.0) percent of their final annual base salary upon separation. The notice of intent to separate from employment must contain a specific date or brief time period for separation. The Administrator must separate from employment with the System from a position covered by the Plan.

	Early Separation/Early Retirement Incentives
	MSUAASF bargaining agreement: 

Article 16, Section E
	–Any permanent MSUAASF employee with 15 years of service in the MN State Universities who is at least age 55 but under age 65.

–Employer approval is discretionary
	–A qualifying employee approved for a separation incentive receives an amount equal to base salary less 10% of base salary for each year of age the employee is over age 55.

–Lump sum amounts over $10,000 are made in 2 equal payments – see contract details

–Employee also receives a contribution to the HCSP equal to the value of one year of the normal employer insurance contribution computed at the time of retirement on the employee’s current level of coverage and the cost of that coverage

	
	IFO bargaining agreement: Article 16, Section D
	–Faculty members hired on or before June 30, 1996 who have served 15 years in the MN State Universities and is at least age 55

–See contract language for notification requirements
	–A qualifying employee approved for a separation incentive receives an amount equal to base salary less 10% of base salary for each year of age the employee is over age 55, payments over $10,000 are made in two equal payments as a contribution to the HCSP,

–Amounts less than $10,000 are made in a single cash payment to the employee.

–Special department or program designations for 100% of base salary payments may be made by the President

–Employee receives a contribution to the HCSP equal to the value of one year of the normal employer insurance contribution computed at the time of retirement on the employee’s current level of coverage and the cost of that coverage

	
	MSCF bargaining agreement: Former MCCFA Employees, Article 16, Section 2
	–Employee hired on or before 6-30-1995 with 15 years of service and is at least age 55.


	–A qualifying employee approved for a retirement incentive receives an amount equal to base salary less 20% of base salary for each year of age the employee is over age 60.

–Payments are made in two equal installments

–Employee receives a continuing employer payment of health insurance coverage for one year. Coverage equals what was in effect at the time of retirement, employee only or family coverage.

	
	MSCF bargaining agreement: Former UTCE Employees, Enhanced Sick Leave Liquidation Pay, Article 6, Section 3
	–Employee hired on or before 6-30-1995 with 15 years of service and is at least age 55, or 10 years of service and is immediately eligible for a retirement annuity.
	–Eligible employees receive a greater percentage of sick leave regular and lapsed hours as sick leave liquidation pay in two equal payments.

–HCSP provisions apply to 50% of the amount paid under this provision

	
	MSCF bargaining agreement: Former UTCE Employees, Grandparent Clauses from TC Contracts, Article 6, Section 4
	–Unlimited faculty members who as of July 1, 1995, have at least 10 years of service in a MN TC or a K-12 district which was the employer for a TC.  

–Employee must choose between the retirement incentive provided in the 93-95 employment contract or the enhanced sick leave liquidation pay.
	–Employees receive the retirement incentive benefit provided under the former TC 93-95 employment contract, except for post-age 65 insurance.

–Employer contributions to insurance continue at the employer dollar contribution in effect at the time of retirement and never increase.

–HCSP provisions apply to 50% of any amounts paid under this provision.

	
	2006 Session Law, Chapter 271, Article 3, Section 43 as amended in 2007

NOTE: Use of this Incentive within MnSCU is under discussion – Information is provided here if the program becomes available for use. All use must be approved by the Comm. of Finance.
	–Employee must have 15 years of service in a public pension plan or 15 years of coverage by IRAP

–Employee must terminate between May 26, 2007 and July 15, 2009

–Employee may not be an annuitant or receiving a retirement benefit in the month preceding termination
	–Provision of this benefit must be offset by corresponding costs of layoff (i.e., the savings realized through the non-payment of unemployment benefits and insurance benefits upon lay-off, salary savings, etc.) - benefit is up to $17,000.

–The appointing authority must choose one option to be provided to all employees – three options are available.

–For complete documentation on the retirement incentive program, see the MMB web site, Persl Policy #1402.

	Post Retirement Employment
	PRO Program; Post Retirement Employment Option

M.S. 43A.346, Subd. 1 - 10
	–State employees in positions covered by MSRS and PERA who have worked at least 1044 hours in each of the last five years.

–Employee must retire and apply for annuity.

–Employer approval is discretionary.
	–Multiple conditions and provisions regarding participation in the program and benefits provided under the program.  See the MMB web site for a complete listing of applicable provisions.

	
	Annuitant Employment Program under M.S.136F.48, M.S.354.445, M.S.352.1155
	–All unclassified employees with 10 or more years of service covered by TRA, TRA First Class Cities, IRAP, MSRS General or MSRS Unclassified Plan

–Employer approval is discretionary
	–See the AEP Matrix found on the MnSCU HR web site

	
	Annuitant Employment Program under the IFO bargaining agreement: Article 15, Section B
	–All faculty members who have 10 or more years of service in the MN State Universities or who have reached age 55

–Employer approval is discretionary
	–See the AEP Matrix found on the MnSCU HR web site
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