M aster Agreement

ARTICLE 1
Parties

This contract is entered into by the State of Minnesota/Minnesota State Colleges and Universities
(hereafter known as MnSCU) and the United Technical College Educators (hereafter known asUTCE).

ARTICLE 2
Recognition Of Exclusive Representative

Section 1. Recognition. Inaccordance with the Public Employment Labor RelationsAct (“P.EL.RA."),
the Employer recognizes UTCE asthe exclusive bargaining representative of the members of the bargaining
unit, and shall have thoserights and duties as prescribed by P.E.L.R.A. and as described in this contract.

Section 2. AppropriateUnit. UTCE shall represent all members of the gppropriate unit, as defined by
the Bureau of Mediation Services, including its Certification of Unit Determination and Certification of
Exclusive Representative order (BM S#94-PCE-1670 and 95-PCL -1647), who meet with the statutory
definition of a public employee.

Section 3. “Faculty Member”. Theterm “faculty member” when used hereinafter in this Agreement
shall refer to al employees within the designated bargaining unit.

Section 4. Changesto Terms and Conditions of Employment. Except as provided in Article 9
(Faculty Senate), Section 4, Subd. 5., the Employer will not during the life of this Agreement meet and
negotiate or meet and confer relativeto termsand conditions of employment with any employee or group
of employees who are covered by this Agreement except through the exclusive representative.

Section 5. Unit Changes. If an existing bargaining unit position ismoved out of the bargaining unit or if
anew position is created where the position description indicates any performance of UTCE bargaining
unit work, the chancellor or designee shall givethe UTCE President or designeewritten notice at least
fourteen (14) calendar days in advance of actual implementation. The parties will meet prior to
implementation, if the UTCE President requests, and will attempt to agree on theinclusion or exclusion of
the new title or position. If the parties cannot agree, the question will be
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submitted to the Commissioner of the Bureau of Mediation Servicesfor adetermination of theinclusion or
exclusion of the position.

ARTICLE 3
Definitions

Section 1. Adjunct Faculty Member. “Adjunct Faculty” are faculty who have not achieved unlimited
(non-probationary) status and are working lessthan .33 FTE in aterm. These faculty do not accrue
seniority and are not probationary.

Section 2. Adminigration. “Administration” shall mean the Chancellor of MnSCU, College President,
and designees.

Section 3. Chancellor. “Chancellor” shdl refer to the Chancellor of the Minnesota State Collegesand
Universities.

Section 4. College. “College’” meansan adminigtrative unit that isthe gppointing authority administering
acampus or campuses and all associated off campus locations (satellites, centers, etc.) and related
personnel.

Section 5. Customized Training. “Customized Training” isdefined asall hour-based instruction not
offered for or directly transferableto college credit, or college credit courses offered under contract toa
specific customer.

Section 6. Customized Training Faculty. “Customized Training Faculty” arefaculty who work 800
hoursor lessin afiscal year who teach hour-based instruction not offered for or directly transferableto
college credit, or college credit courses offered under contract to aspecific customer. Thesefaculty do
not accrue seniority and are not probationary.

Section 7. Days. “Days’ meanscaendar days excluding Saturday, Sunday, andlega holidays as defined
by Minnesota Statutes.

Section 8. Dependent. Refer to Article 17, Section 2., Subd. 3.

Section 9. Duty Day. “Duty Day” shdl mean aday included in the college calendar, or individua faculty
member’ s assignment, on which a faculty member engages in duties as described in this Agreement.

Section 10. Employee(s). Faculty, and Faculty Member. “Employee’ or “Faculty Member” shall
mean amember of the appropriate unit as described inthis Agreement. “Employees’ or “Faculty” shall
mean al members of the appropriate unit as described in this Agreement.
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Section 11. Employer. “Employer” shall mean the Minnesota State Colleges and Universities
(MnSCU) Board of Trustees or its designees.

Section 12. Grievances. A grievanceis defined as a dispute or disagreement raised in writing by a
faculty member, UTCE Chapter, or UTCE against the Employer involving the interpretation or application
of the provisions of the contract.

Section 13. GrievanceForm. Grievancesasdefined shall be processed on auniform grievanceform
agreed to by UTCE and the Employer.

Section 14. Grievant. “Grievant” asused hereinafter shal be any faculty member, or agroup of faculty
members within the UTCE bargaining unit.

Section 15. Immediate Family. Refer to Article 18, Section 3., Subd. 2.

Section 16. Meet and Confer. “Meet and Confer” shall mean the exchange of views and concerns
between MnSCU and the state UTCE according to the applicable provisions of P.E.L.R.A.

Section 17. Meet and Negotiate. “Meet and negotiate” means the performance of the mutual
obligationsof public employersand theexclusiverepresentatives of public employeesto meet at reasonable
times, including where possible meeting in advance of the budget making process, with the good faith intent
of entering into an agreement on terms and conditions of employment. This obligation does not compel
either party to agree to a proposal or to make a concession.

Section 18. Member in Good Standing. “Member in good standing” is defined by the UTCE
Constitution and Bylaws.

Section 19. Minnesota Technical Calleges. “Minnesota Technical Colleges’ includestechnical and
consolidated Colleges.

Section 20. MnSCU Board of Trustees. “MnSCU Board of Trustees’, “Board of Trustees’, or
“Board” shall mean the Board of Trustees for the Minnesota State Colleges and Universities.

Section 21. Non-Probationary Faculty M ember . “ Non-probationary Faculty Members’ areunlimited
full-time and unlimited part-time faculty who have completed their probationary period and have not
received written notice of termination of their employment in accordance with Article 27, Section 1., Subd.
6. of this Agreement.

Section22. PE.L.RA. “PEL.RA.” shal meanthe MinnesotaPublic Employment Labor RelationsAct
of 1971, as amended.
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Section 23. Permanent Work L ocation. A faculty member’s *permanent work location” isthe
campus/site at which the mgority of the faculty memberswork assgnment exigts. If thework assignment
is split equally, the employee shall designate his/her permanent work location.

Section 24. Presdent. “Presdent” shdl refer to the presidents of each member technica or consolidated
college of the Minnesota State Colleges and Universities.

Section 25. Presdential Designee. Whenever allowed by this Agreement, the use of adesignee by the
President shall in noway abrogate the responsibility and accountability of the President for the decisions
made by thedesignee. Withinthirty (30) daysof signing this Agreement, each president will furnishUTCE
alist of hislher appropriate designees. A President may revisehis/her list of designeesafter UTCE has
been provided an opportunity to meet and confer. In the event of anew President being gppointed, he/she
will submit anew/revised list of designeeswithinthirty (30) daysof assuming office. No member of the
UTCE bargaining unit shall be a presidential designee.

Section 26. Probationary Faculty Member. A “probationary faculty member” isan unlimited full-time
or unlimited part-time faculty member who has not completed the required probationary period in
accordance with Article 27, Section 1.

Section 27. Program. “Program” shall mean a grouping of courses for which adegree, diploma, or
certificate is awarded.

Section 28. Qualified. “Qudified” refersto membersof the UTCE bargaining unit who arelicensed by
MnSCU.

Section 29. Replacement Representative. The State UTCE may designate an additional, or
replacement representative at any point in the grievance process. Whenever possible, UTCE will notify
the affected campus administrators and Chancellor, or designee, of the additional or replacement
representative in atimely manner that will not interrupt processing of the grievance.

Section 30. Representation. A faculty member, or group of faculty memberswill be represented by
UTCE in the grievance procedure including arbitration.

Section 31. Site. A “gite” isdefined as an off campuslocation such as a Native American reservation,
acorrectiona facility, or alocation mutually agreed upon for community-based programs such as Farm
Business Management and Small Business Management.

Section 32. Unlimited Full-TimeFaculty. “Unlimited Full-Time Faculty” arefaculty who havereceived
aletter of appointment towork at least 175 duty daysor itsequivaent and who have an annua workload
assignment of between twenty- seven (27) and thirty-two (32) credits or between twenty-three (23) and
twenty-seven (27) contact hours per week. See the workload as defined in Article 14.
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Section 33. Unlimited Part-TimeFaculty. Unlimited “ Part-Time Faculty” arefaculty who receivea
letter of appointment to work lessthan 175 days or lessthan the full-timeworkload as defined in Section
32 of thisArticle. Additional work beyond the letter of appointment shall be considered an extended
contract. Part-time faculty who teach at |east fourteen (14) or more credits each semester or at least
twenty-three (23) or more contact hours per week for three (3) consecutive semesters shall be classified
full-time at the beginning of the fourth (4th) consecutive semester.

Section 34. UTCE. “UTCE” (United Technical College Educators) shall refer to the exclusive
representative.

Section 35. UTCE Chapter. “UTCE Chapter” shall mean the chapter at one or more technical or
consolidated college(s) of the Minnesota State Collegesand Universities. Asused inthis Agreement,
“UTCE Chapter” shall mean the UTCE Chapter President or designee.

Section 36. Written Notice, Response, Personal Service. When a written notice or a written
responseisrequired to be given under the terms of this Agreement, such notice or response shdl be made
by personal service or serviceby certified mail. Personal service shall be deemed complete when the
notice or responseishanded to or received by the party to whom directed. Serviceby certified mail shall
be deemed compl ete upon mailing.

ARTICLE 4
UTCE Rights

Section 1. Transaction of Business. Duly authorized representatives of UTCE shall be permitted to
transact official UTCE businesson college premises at reasonabl etimes, provided that thisshall not unduly
interfere with nor interrupt the operations of the College. UTCE may use the College distribution service,
e-mail, and/or faculty member mailboxes for communications to faculty members.

Section 2. Bulletin Boards. UTCE shdl havetheright to post announcements and notices of itsactivities
and concernson faculty member bulletin boards. Thereshall beone (1) officia bulletin board on each
campusexclusvely for UTCE information at alocation mutually agreeableto thelocal UTCE Chapter and
the College President or designee.

ARTICLES
Management Rights
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Section 1. Inherent Managerial Rights. UTCE recognizes that the Employer is not required to meet
and negotiate on matters of inherent manageria policy, which include, but are not limited to, such areas of
discretion or policies asthe functions and programs of the Employer; itsoverall budget; utilization of
technology; the organizational structure; and selection, direction and number of personnel.

Section 2. Management Responsibilities. UTCE recognizesthe right and obligation of the Employer
to efficiently manage and conduct the operation of the technical or consolidated collegeswithinitslegd
limitations and with its primary obligation to provide educational opportunity at the technical colleges.

Section 3. Reservation of Management Rights. The foregoing enumeration of inherent management
rights and duties shall not be deemed to exclude other inherent management rights and management
functionsnot expresdy reserved herein, and dl management rights and management functions not expresdy
delegated in this agreement are reserved to the Employer.

ARTICLE 6
Strikes and L ockouts

Section 1. L ock-Outs. No lock-out of faculty shall beinstituted by the Employer during theterm of this
Contract.

Section 2. Strikes. UTCE will not participatein any strike asdefined in Minnesota Statute 179A.18,
subd.1. Any faculty member who knowingly violatesthe provisionsof this section may bedischarged or
otherwise disciplined by the Employer.

ARTICLE 7
Non-Discrimination

Section 1. Equal Application. The provisionsof this Agreement shall be applied equdly todl faculty
membersinthe bargaining unit without discrimination asto race, creed, religion, color, nationd origin, age,
physica disability, reliance on public assstance, sex, marital status, politica affiliation, sexud orientation,
and any other classor group distinction, as provided by state or federal anti-discrimination laws. The
partiesare committed to ensuring an educationa and employment environment free of harassment and
violence of any kind.

Section 2. Employer Responsibility. The partiesrecognizethat jurisdiction for the enforcement of the
provisions of Section 1 hereof is vested solely in various state and federal
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agencies and the courts, and, therefore, complaints regarding such matters shall not be subject to the
grievance procedure in this Agreement.

ARTICLE 8
Representatives and Release Time

Section 1. Administration of Agreement. The Employer agrees that the UTCE grievance
representative on each campus shall be provided adequate opportunity to investigate and process
grievances, and the local UTCE President on each campus shall be provided adequate opportunity to
confer with the College President or designee concerning the provisionsand application of this Agreement.
Meetingswith theadministration or arbitration hearingsregarding the process of grievancesshd| usudly
be during the normal work day and the grievant, the UTCE grievance representative, and UTCE chapter
president shall not lose wages due to their participation.

Section 2. Certification of CampusRepr esentatives. The namesof any UTCE chapter officersand
representatives who may represent the faculty membersin the administration of this Agreement shall be
communicated to the president on each campus by UTCE.

Section 3. Release Timefor UTCE President. The president of UTCE shall be granted up to full
release time from college assigned duties to conduct the business of UTCE.

Subd. 1. Additional Release Time. UTCE at its request, may also provide for additional
releasetime for the president for a twenty-five percent (25%) overload. UTCE shall reimburse
the Employer for the actual cost of the overload payment based on the president’ sactual salary
schedule placement for the academic year.

Subd. 2. Payroll. The UTCE President shall remain on the state payroll at hisheregular
salary and lose no benefits. UTCE shall reimburse MnSCU for the actual replacement codts
of the state president’ s release time.

Subd. 3. Sabbatical. A faculty member who has served as UTCE president and isreturning to
hig/her college assigned duties, shall have the right to receive a sabbatical in accordance with
Article 21, Professiona Development, before returning to his’her college assigned duties. This
sabbatical shall not be denied.

Section 4. Release Timefor Other UTCE Officers. UTCE may buy releasetimefor up to three (3)
other officers. When possible, the amount of releasetime shall be specified by UTCE thirty (30) daysprior
to the beginning of each academic semester or at other timesby mutual agreement. Such officersshall
remain onthesate payroll at their regular salary andloseno benefits. UTCE shall rembursethe Employer
for such officers’ release time at the actual replacement costs of the release time.
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Section 5. Release Timefor UTCE Repr esentatives.

Subd. 1. UTCE Representatives. The partiesagreethat thefollowing faculty membersshall
be granted reasonable amounts of paid release time to conduct UTCE business.

@ Negotiationsteam. As needed to conduct contract negotiations.
(b) Executive Board members. Up tofive (5) days per academic year.
(© Executive Committee. Up to nine (9) days per academic year.

Subd. 2. Conditions. Paid Release time will occur under the following conditions:

@ Faculty assignments are rescheduled to another day and/or evening; or

(b) Alternate ass gnments/activities which can be accomplished in the absence of the
instructor are assigned to the class; or

(c) The services of another faculty member are secured to assume the faculty
member’ s obligations at no additional cost to the college;

(d) If asubstitute is necessary, UTCE will be billed for the cost of the substitute.
Faculty members are responsiblefor notifying the College adminigtration, whenever possible, at least two
(2) weeksin advance of the need for releasetime to conduct UTCE business. |naddition, faculty members
areresponsible for making the gppropriate arrangements as discussed above. Such arrangements must be
approved, in advance, by the College President or designee.

ARTICLE9
Faculty Senate

Section 1. Purpose. Thepurpose of the Senateisto provide aforum for campusfaculty to act in full
partnership with campus administration in determination of campus operations, policy and planning prior
to decison making. Nothing contained in this Article shall be construed to prevent the Employer from
having discussionswith any individua or organization provided such discussions do not conflict with
P.E.L.R.A. or other provisions of this agreement.

Section 2. Membership. The membership of the Senate at each campus shall consist of the UTCE
chapter leadership team and the e ected UTCE membersin good standing representing a cross-section of
disciplines. (Theterm discipling(s) may mean division, department, or program and will be defined
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according to other provisions of this agreement.)

Subd. 1. SenateSize. Thenumber of members of the Senate shall be determined by the Senate.

Subd. 2. SenateL iaison. The College President or designee shall serve asan administrative
liaison to the Senate.

Subd. 3. Senate Appointees. The College President or designee may appoint up to three (3)
Administratorsor employeesfrom outside the UTCE Bargaining Unit asnon-voting participants
inthe faculty senate. Additiondly, the Senate President and/or College President or designee may
invite subject area experts as needed to address specific agenda items.

Subd. 4. Senate L ocation. The Senate will be campus-based unless mutually agreed upon by
the College President and UTCE chapter |eadership team.

Section 3. Senate L eadership. Senate leadership shall consist of UTCE membersin good standing
elected according to procedures adopted by the Senate.

Section 4. Proceduresof the Senate. The Senate shall establish election and operating proceduresand
committees as needed.

Subd. 1. Meeting Schedule. Meetingsshall be scheduled monthly during the academic year.
The president of the Senate or College President or designee may call additional meetings when
necessary.

Subd. 2. Meeting Agendas. Theagendafor each meeting shall be prepared and distributed by
the Senate President or designee at least one (1) week before the meeting and shall contain all
items submitted by the President of the Senate or designee, or the College President or designee.

Subd. 3. Clerical Support. The College shall provide clerical support:

a) to assist in the preparation and distribution of the agenda.

b) to assist in the preparation and distribution of the minutesto the faculty withintwo
weeks of the meeting after they have been reviewed and approved by the senate
leadership and the campus President.

Subd. 4. Meeting L eader ship. The President of the Senate or designee shall preside over all
meetings of the Senate.

Subd. 5. Reports. Withintwo (2) weeks of each mesting, the College President or designee will
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report to the Senate in writing actionstaken or decisions made accompanied by writtenrationale.

Subd. 6. Relationship to Other Campus Committees. The Campus Administration may
establish, appoint membersto, and utilize instructor/management participation groups or other
groupsof asmilar nature. Any recommendations of these groups affecting College operations,
policy, or planning shall be submitted to the Senate for review prior to decision making.

Section 5. Appeals. Whileitisrecognized that the Campus Administration reservesthe ultimate decison-
making authority, sincere efforts shall be made to reach mutual agreement. If the Senate or Campus
Adminigtration fed sthat sncereeffortsto reach amutua agreement or understanding have not been made,

ether party may move theissueto the state Meet and Confer and/or Joint L abor/Management Committee
process.

Section 6. Alternative Committee Structure. Asan aternativeto the above at consolidated colleges,
adifferent system of local UTCE involvement in campus governance may be agreed to between local
UTCE and the College President. Such agreement shall not in any way regulate or control the right of
selection or participation by thelocal UTCE but shall be confined to the design of the structureand its
operational mode. Any alternative system of local UTCE involvement in campus governance must be
approved by the state UTCE and the Employer.

ARTICLE 10
Department/Division and Department/Division Chairs

Section 1. Departments/Divisons. The administration and the UTCE Chapter(s) shdl designate various
departments/divisionscong stent with the College’ smission. Designation of departments/divisonsshall
occur once each year. All faculty members shall be amember of at least one (1) department/division.

Section 2. Department/Division Chair per sons. Each designated department/divisonwill haveachair
according to the following:

Subd. 1. Sdection. When such chair positions are established, an dection shall be held by the faculty
membersof each department/division. Thetwo candidatesfrom each division/department receiving
themost votesin asecret balot € ection, shdl be submitted to the president of the College. The College
President shdl appoint the division/department chairperson from among the acceptable candidates for
aone-year term. However, if none of these will voluntarily accept the appointment, or if nolistis
submitted, then the College President may sel ect and appoint adivision/department chairpersonfrom
the division/department for a one-year term no later than May 15.

The requirements of this subdivision may be waived by mutua agreement of administration and the
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UTCE Chapter.

Subd. 2. Eligibility. All UTCE faculty membersin good standing who have at least a one-half (.5)
time FTE appointment in the department during the current semester and who have completed a
minimum of aone-haf (.5) time assgnment in the previous semedter in that department shdl bedigible
to vote in matters pertaining to the department and be eligible for chair appointment.

Subd. 3. Duties. The department/division chairperson shall coordinate the activities of the
department/division through a process of regular consultation with all the members of the
department/division, the Senate, and the College President or her/his designee.

Subd. 4. Method of Compensation. Any faculty member appointed to a position of
Division/Department Chair may mutual ly agree with the administration to one of the following: the
stipend of $2,500; rel easetimein addition to the tipend of $2,500; or, releasetimeequa to aminimum
of $2,500 based on thefaculty members annual salary prorated. Compensation may be shared by
up to three (3) faculty membersby mutual agreement between the faculty members, UTCE Chapter
and the College President or designee.

Section 3. Consolidated Campuses. At consolidated campuses where MCCFA and UTCE College
Divisions/departments are combined, an aternate process for designating departments/divisions and
electing chairpersons may be implemented by mutual agreement of the Employer and UTCE. The
compensation of the elected chairperson shall be pursuant to the provisions of the appropriate master
agreement.

ARTICLE 11
UTCE State Organization

Section 1. UTCE State Organization. UTCE shdl establish acommittee of UTCE membersin good
standing to meet and confer with the Chancellor for discussion and mutua exchange of ideas regarding
statewide matterswhich are cons dered significant by UTCE or the Employer. The Employer shdl provide
thefacilitiesand set thetime for such conferencesto take place, and such conferences shdl beheld at least
three (3) times per year and other dates as needed. The agendawill be prepared and distributed one (1)
week in advance by the Chancellor or designeeand will include all items submitted by Chancellor and
UTCE.

Section 2. Accessto Information. Within fourteen (14) caendar days of arequest, the Employer will
provide UTCE at date and locd levelsinformation available to the Employer concerning the professiona
gaffing and financia resources of the Minnesota State Collegesand Universities, including routine reports,
registry of professiona personnd, tentative budgetary requirementsand al ocations, agendasand minutes
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of Board meetings, names and addresses and position on the salary schedule of al faculty membersinthe
bargaining unit, and such other information pursuant to applicable state and federal statutes.

ARTICLE 12
Academic Freedom

Section 1. Policy. It shall bethe policy of MNnSCU to maintain and encourage full freedom, within the
law, of inquiry, teaching and occupationa research. The Employer shal not discriminate againgt afaculty
member for engaging in politica activitiesor holding or voicing politica viewsso long asthe exercise of this
right does not interfere with her/his responsibility as afaculty member.

Section 2. Prohibition. TheEmployer shal not useany video, listening or recording devices except with
the expressed written consent of the faculty member. The parties agree that the faculty member hasthe
right to representation by UTCE prior to Sgning the written consent. Nothing herein shall be construed to
preclude the recording of formal proceedings where arecord or minutes are customarily maintained.

Section 3. Faculty Rightsand Obligations. Inthe exercise of academic freedom, the faculty member
may, without limitation, discuss her/his own subject in the classroom, but 'he should not introduce into
her/histeaching controversid matter which isnot related to her/his subject. Thefaculty member may not,
however, dam asher/hisright the privilege of persstently discussng in the classroom any matter which has
no relation to the course subject. Thereisan obligation to respect the dignity of others, to acknowledge
their right to expressdiffering opinionsand to foster and defend intellectual honesty, freedom of inquiry and
ingtruction. A faculty member must follow course outlines as devel oped by and with her/his colleaguesin
the department(s). The faculty member shdl have theright to fredy discuss the faculty member’ s subject
in teaching, to choose teaching methods consistent with available resources, to evaluate student
performance, to select library and other educational materials consistent with availableresources and to
research results, subject to adequate performance of her/hisacademic duties. When afaculty member
gpeaks, writes or endorses products or candidates as acitizen, gheis obligated to make certain that such
endorsements or statements imply no endorsement by the College.

Section 4. Teaching Materials. A single coordinated set of teaching materials to be purchased by
students shall be collectively selected by the faculty members teaching the courses at that campus.

Section 5. MnSCU Task Forceon Intellectual Property. Attherequest of UTCE, MnSCU will meet
and negotiate onissues pertinent to thisarticle asthey areidentified in the recommendations of the MnSCU
Task Force on Intellectual Property.

ARTICLE 13
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Customized Training

Section 1. Definition. Customized training is defined as:

(1)  All hour-based instruction not offered for or directly transferable to
college credit; or

(2)  College credit courses offered under contract to a specific customer

Section 2. Customized Training Faculty.

Subd. 1. Status. Customized training faculty will be hired so long asthey do not exceed 800 hours
of work in afiscal year.

Subd. 2. Seniority. Customized training faculty cannot become permanent faculty or accrue seniority
asprovidedinArticle27. A Customized training faculty assignment terminates at the end of the stated
period and carries no implication of further employment.

Subd. 3. Limits. Bargaining unit members cannot assert seniority rightsto customized training work.

Section 3. Right to Interview for Staffing Customized Training Cour ses.

Subd. 1. Customized Training Cour ses Subject to I nterview Rightsfor Staffing. Only college
courses for two (2) or more credits offered under a contract with a customer shall be subject to
interview rights for staffing.

Subd. 2. Faculty Eligiblefor Right to Interview for Staffing Customized Training. Only
qualified faculty members on layoff from or working lessthan 1.0 FTE at that College have theright
to interview for staffing customized training.

For purposes of thissection, an “eligible’ faculty member is defined as afaculty member who has
recent relevant work experience or expertise in the specific content area to be covered in the
customized training.

Subd. 3. Proceduresfor Right to Interview for Staffing Customized Training.

(&) Posting: TheCollegewill date and post on the official UTCE bulletin board available
customized training courses for five (5) working days.

(b.)  Notification: The college will notify all Chapter presidents within a college of
available customized training courses at the time of posting.
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(c)  Faculty Expression of Interest: Eligiblefaculty members shal havefive (5) working
daysfromtheinitia date of posting to expressin writing to the College designee their
interest in teaching the course.

(d) Righttolnterview: Themost senior faculty member whoisdligible according to Subd.
2 and who submitsatimely written expression of interest in teaching the course shdl have
the opportunity to make a presentation to the customer (i.e. to be interviewed). The
customer or itsdesignee has the right to make the final decision about who shdl teach the
courseand isnot required to accept theinterviewee. An exception to theright tointerview
will exist if the customer requests a specific instructor.

ARTICLE 14
Workload

Section 1. Basic Work Year.

Subd. 1. Duty Days. The academic calendar of each College shall be established by the College
President. Prior to establishing or making changesin the calendar, the president shal place the subject
of the academic calendar on the agenda of the Faculty Senate.

Faculty will have 175 duty days consisting of the following:
@) 166 student contact days.
(ii.)  Six (6) workshop or in-service days.
(iii.)  Theremaining three (3) daysto consist of projectsor activities mutually agreed upon by
the faculty member and College President or designee.

Subd. 2. Halidays. Except as noted bel ow, no faculty memberswill be scheduled to work on the
followingholidays. New Y ear’ sDay, Martin Luther King’ sBirthday* , Presdents Day*, Memorid
Day, Independence Day, Labor Day, Veterans Day*, Thanksgiving Day, Thanksgiving Friday*,
Christmas Day, and any other holidays provided by statute. When any of the above holidaysfall on
Saturday, the preceding Friday shall bethe holiday. When any of the above holidaysfall on Sunday,
the following Monday shall be the holiday.

*With mutua agreement between the UTCE Chapter and the College President, the College may
designate alternate non-duty daysfor the observance of these daysfor the Collegeand academic
units, when such revisonsarein the best interest of the College. With mutual agreement between
the affected faculty member, the UTCE Chapter and the College President, the College may
designate aternate non-duty days for the observance of these days for an individual faculty
member(s) when such revisions are in the best interest of the College.
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Subd. 3. ReligiousHalidays. Any faculty member who observesareligious holiday on aday that
doesnot fal onaSunday or alega holiday shdl be entitled to such day off from hisher employment
for such observance. Such day off shall be taken without pay except where the faculty member has
unused personal leave, and in that case such day may be charged against the personal leave of the
faculty member upon request of the faculty member. The faculty member shdl inform the College
adminigration at least ten (10) calendar daysin advanceof higher intentionto takethereligiousholiday
off of work.

Subd. 4. State UTCE Meetings. Thetwo (2) dayswhen the state UTCE organi zation meets shall
not be duty days.

Section 2. Workload Assignment.

Subd. 1. Work Week. Itisrecognized that full-time faculty members, including counselorsand
librarians, normaly averageforty (40) hoursper week in carrying out their professona responghbilities
and that part-timefaculty memberswork aproportionate amount of time. Thereferencetoforty (40)
hoursis a generalization intended for recognition of the many non-assignable duties that faculty
members perform. It does not establish athreshold of maximum assignable hours. It isfurther
recognized that a faculty member’ s work assignment includes a number of diverse professional
responsbilities. Classroom teaching and other contactswith sudentsform the core of thefaculty work
assignment. Faculty memberswill plan to engage in such activities as: student advising, course
evaluation, classroom preparation, the eval uation of student performance, committee assignments,
conferences, departmental meetings, curriculum/program review and revision, businessand industry
contacts, student recruitment, retention and placement, and staff meetingsaspart of their professiona
responsibilities. Inregardto student advising, it isrecognized that faculty will establish the necessary
leve of advising timeto meet thisobligation. Non-teaching activitiesmay be completed off campus.
This method of workload assignment is known as the “open campus’ concept. The faculty are
required to be on campus to cover their assigned classes. It is aso recognized that the work
assignments of part-time faculty include similar duties performed on a proportional basis.

(a) Schedules. Itisunderstood that faculty members and the College administration shall
work collaboratively in the devel opment of schedules. Schedulesfor each faculty member
shall be developed by that faculty member, in consultation with the College President or
designee, and submitted to the College administration for consideration and, if gpproved,
consolidationinto amaster schedule asappropriate. In the case of multi-faculty programs,
the faculty shal first work in consultation with each other to devel op schedules prior to
submitting them to the College administration.

(b.)  Elapsed Time Thework must bescheduled within aneight (8) hour continuoustimespan

between 7:00 am. and 10:00 p.m., Monday through Friday. Any variation of the
continuous duty day or work week shall be by mutual agreement between the faculty
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member, UTCE Chapter and the College President or designee.

Subd. 2. Instructors.

Workload. A full-timefaculty member may be assigned an annua maximum of up to thirty-two (32)
credits, or up to twenty-seven (27) contact hoursaweek. Whenever either limit has been reached, the
instructor may accept additional credit or contact hour assignments asoverload. When making part-
time faculty assignments, the credit/contact hour limitation shall be a proration of the FTE.

(@)

(b)

(c)

For purposes of calculating “ student contact hours,” one (1) lecture credit equals one (1)
weekly student contact hour and one (1) lab credit equalstwo (2) weekly student contact
hours. Two (2) weekly student contact hoursin any lab is equal to one (1) lab credit.

Professional Accreditation Assignments: Programsthat have professional accreditation
requirementsdictating extens vefaculty monitoring of studentson assignment outsidethe
College, shall be administered in accordance with thelanguagein Article 14, Section 3,
Unique Assignments. Criteriasuch as the number of students served, number of credits,
location of sites, number of visits required, and preparation for and evaluation of the
educational experience will be considered when determining student contact hours.

Internships: Aninternship shall include supervision of aplanned educationd experiencein
awork setting, and/or asupervised occupational experience, and/or acooperative work
experience. Programsthat have students on these assgnmentsoutside the College shal be
administered inaccordancewiththelanguagein Article 14, Section 3, Unique Assgnments.
Criteriasuch asthe number of students served, number of credits, location of Sites, number
of visitsrequired, and preparation for an evaluation of the educationa experiencewill be
considered when determining student contact hours.

Subd. 3. Alternative Delivery. Whenever possible, the Administration will work cooperatively with

faculty when assignments for distance learning, combined classes or flex labs are necessary.

(@)

(b)

DistancelL earning. Theintent of distancelearning, including telecourses, isto provide
student accessto instruction and services. Tapes or other materials devel oped expresdy
for distancelearning by thefaculty on their own time may not be reused without the faculty
members permission. Thefaculty member shall not be respons ble for maintenance of
equipment. Thetermsof thiscontract shall apply to faculty that areproviding such services.
The parties agree to establish a sub-committee to discuss the mutua concerns of the parties
onthisissue. Thesub-committeewill recommend changesto thisagreement to address
those concerns.

Combined Classes. Thisisan assgnment to teach two (2) or more classes of different
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content at the sametime. Workload for combined classes shal bebased on the credit value
of the course with the greatest number of credits.

(c) FlexLabdIndividualized Instruction. These coursesaretaught on anindividualized
basis. Workload is based on contact hours.

Subd. 4. Workload for Management Programs. The workload for management programs shal be
determined in accordance with Appendix A in the back of this contract.

Subd. 5. Travel Time. Compensation for travel will be determined by the following:

(&)  Whenafaculty member isassigned to travel between campusesor sites on the same day,
thetravel time shal be applied to the faculty member’ sstudent contact hours. Thetravel
time shdl be determined by dividing the number of miles between the work locations by fifty
(50).

(b.)  Whenafaculty member isassigned to travel to different campuses or sites on aternating
days, mileage compensation will be determined by Article 20, Section 2, for travel fromthe
faculty member’ s permanent work location to and from the assigned location.

Section 3. Unigue Assgnments. A faculty member may be assigned dutiesthat are not described in this
agreement by mutual agreement between the faculty member, UTCE Chapter and the College President or
designee. Credit/student contact hour equivalencefor the assignment will be determined by the faculty
member and the College administration beforethe assgnment ismade. Theinstructor’ sregular workload
will be reduced by an equa number of credit/student contact hours. The College adminidiration will schedule
the unique assignment within the parameters described in thisArticlefor work day, work week, and el apsed
time except by mutua agreement between the faculty member and the College President or designee. If an
overload condition is created, compensation shall be according to the overload calculation in Article 15.

ARTICLE 15
Salary

Section 1. Step Placement for New Hires. New faculty hired during the term of this agreement shall be
assigned to a step determined to be appropriate by the President or designee of the College.

Section 2. Step M ovement.

Subd. 1. Eligibility to Advancea Step. A faculty member must earn ten (10) sdlary unitsto advance
onestep onthe salary schedule. On January 1, 2001, dl faculty memberswill automatically advance
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one (1) step in addition to steps earned prior to and subsequent to this step.

Subd. 2. Application of Salary units. A faculty member may earn salary unitsin the following

manner.

(@)

(b)

(c)

(d)

(e)

(f.)

Teaching Experience. Anunlimited full-timefaculty member shdl earnfive (5) dary units
for onefull academic year of teaching experience. Leavesof absence of greater than twelve
(12) weeks shall not count as teaching for purposes of this Article. Unlimited Part-Time
faculty with an appointment of lessthan 1.0 FTE shall havetheir units prorated based on
thelir level of FTE.

College Credits. A faculty member shall earn one salary unit for each pre-approved
college quarter credit earned since July 1, 1995. College credits earned as part of an
gpproved degree plan shdl earn two sdary unitsfor each college quarter credit. (Note: one
semester credit equals 1.5 quarter credit.)

Workshopsand Seminars. A faculty member shall earn one sdary unitfor each twelve
(12) hours of pre-approved workshops or seminars attended since July 1, 1995.

Work Experience. A faculty member shal earn one salary unit for each twenty-four (24)
hours of pre-approved work experience worked since July 1, 1995.

Prior Unused Salary Units. Professiona development activitiesthat occurred after July
1, 1993 and prior to July 1, 1997, and were acceptable for sdary advancement under the
provisions of preceding contracts, but not used, shall be carried forward and appliedin
accordance with the provisons of thisagreement. All unitsearned under this provison must
be used within seven (7) years of date earned.

One-TimeGrantingof Salary Units, Effective 1/1/2000, full-time unlimited faculty who
wereinitidly placed on Column A effective 7/1/99 shdl be granted six (6) sdary units. Full-
time unlimited faculty who wereinitialy placed on Column B effective 7/1/99 shall be
granted three (3) salary units. Part-time unlimited faculty who are employed on 1/1/2000
shall receiveaproration of the S or three units. Faculty serving aprobationary period shal
be éligible for these units.

Subd. 3. Limitationson Accrual of Salary Units. Unlesssalary units earned in accordance with

Section 2, Subdivision 2 of thisArticle are applied to a pre-agpproved degree plan, sdary unitsearned
must be used within three (3) years of completion date.

(@)

College Credits, Workshops, or SeminarsPaid for by the College. If the College
pays any of the cost for the faculty member earning college credits or attending workshops
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(b))

or seminars, such college credits, workshops, or seminars shall not earn salary unitsfor
advancement on the salary schedule. For purposes of this Article, if the faculty member
usestuition waiver to earn college credits, the College shdl be deemed to have paid the cost
of the course. These credits may not be applied toward step advancement. Also, if the
faculty member attends aseminar or workshop during the duty day, the hours attended will
not beeligibleto earn salary unitsfor step advancement unlessthe faculty member useda
persona day. With prior approval, activitiesfunded by Professional Development dollars
(Article 21, Section 4) may be used in accordance with Section 2, Subdivisions 2(b) and
(c) of thisArticle.

Prior Approval. In order to earn sdlary unitsfor advancement on the salary schedule, all
college credits and workshop, seminar, and work experience hours must be gpproved prior
to taking the college course, workshop, seminar or fulfilling thework experience. Faculty
must earn agrade“C”, “Pass’, or “ Satidfactory” or higher in any college coursein order to
earn salary units for salary schedule advancement for that course.

Subd. 4. Limitation on Application of Salary units.

(@)

(b)

Workshopsand Seminars. For each step, afaculty member may use amaximum of three
(3) salary units earned for attending workshops and seminars.

Work Experience. For each step, afaculty member may use amaximum of three (3)
salary units earned for work experience.

Subd. 5. Limitation on Number of Steps Earned in an Academic Year.

(@)

(b)

(b))

Maximum Number of StepsPer Year. A faculty member may advance no morethan
two (2) steps on the salary schedule in any one academic year.

Maximum Number of Stepsin Two ConsecutiveYears. A faculty member may not
advance morethan three (3) stepson the salary schedulein any two consecutive academic
years. The automatic January 1, 2001, step advancement will not be counted as one of
these steps.

Statusof Salary Schedule. If negotiationsfor a successor contract are not completed at
the commencement of the 2001-02 academic year, no adjustment shall be madein any
faculty member’ sstep placement on the salary schedule prior to ratification of asuccessor
contract.

Subd. 6. Frequency of Step Advancement. A faculty member’s placement will be modified to

reflect steps earned twice every academic year, effective on July 1 and on January 15 or the beginning
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of the spring semester, whichever isearlier. Verification of workshop, seminar or work experience
hours or college credits earned must be submitted by the faculty member to the College President or
designee no later than October 1 and January 15 of each year. The burden of proof for al college
credits or workshop, seminar or work experience hourslieswith the faculty member, and this proof
must bein theform of atranscript, grade report, or workshop, seminar, or work experience verification.
College credits and workshop, seminar or work experience hours submitted after October 1, even
though otherwise quaifying to earn salary units, shal not be considered until thefollowing January 15
and creditsand hours submitted after January 15 or the beginning of the spring semester, whichever is
earlier, shall not be considered until the following October 1.

Section 3. Salary Schedule. The salary schedule for the 1999-00 academic yesar, to be effective July 1,
1999, shall be asfollows:

Effective 7/1/99, $500 will be added to the 1998-99 base salary of each faculty member. The faculty
member will thenbeinitialy placed on the 1999-2000 salary schedul e at the appropriate column and step.
Followingthisinitial placement, al faculty on Columns B and C shall be moved to the next highest step on
Column A.

Effective 7/1/99, dl faculty on Step 6 of the 1998-99 sdary grid shall be moved to Column A, Step 1 of
the 1999-2000 salary grid.

Step Column A Column B Column C

1 28,550 29,550

2 30,050 30,550
3 31,550 32,550

4 33,050 33,550
5 34,550 35,550

6 36,050 36,550
7 37,550 38,550

8 39,050 39,550
9 40,550 41,550

10 42,050 42,550
11 43,550 44,550

12 45,050 45,550
13 46,550 47,550

14 48,050 48,550
15 49,550 50,550

16 51,050 51,550
17 52,550 53,550

18 54,050 54,550
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19
20
21
22

55,550
57,050
58,550
60,050
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The salary schedule for the 2000-2001 academic year, to be effective July 1, 2000, shall be asfollows:

Step Salary
1 28,700
2 30,200
3 31,700
4 33,200
5 34,700
6 36,200
7 37,700
8 39,200
9 40,700
10 42,200
11 43,700
12 45,200
13 46,700
14 48,200
15 49,700
16 51,200
17 52,700
18 54,200
19 55,700
20 57,200
21 58,700
22 60,200

Section 4. Degree Completion Incentive.  Faculty members who submit, have approved and
successfully completeacollege degreeplan shdl, upon proof of completion be compensated inthefollowing
manner:

(a) BA/BS - onethousand four hundred dollars ($1,400)
(b.) Masters - one thousand four hundred dollars ($1,400)
(c.) Doctorate - one thousand four hundred dollars ($1,400)

Section 5. Customized Training Instructors. The compensation for customized training faculty, as
defined in Article 13, Section 1, shall be determined by the College President or designee.

Section 6. Adjunct Faculty. Any adjunct faculty hired on a course-by-course basis and not on a
continuous contract shall be compensated at arate of five hundred and twenty-five dollarsto one thousand
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fifty dollars ($525 - $1050) per semester credit taught. If the .33 threshold ismet any timeduring theterm
by afaculty member, the pro-rated compensation shall be retroactive to the beginning of theterm. For
purposes of this section, credits shall be rounded to the nearest whole credit.

Section 7. Sudent Activity Assgnments. Assgnment to student activitiesthat are not part of the regular
curriculum shdl be by mutua agreement between the faculty member and theadministration. Compensation
for such assgnment shall bepaid according to the following chart. Releasetime may be mutually agreed
upon between the faculty member, and the College President or designeein consultation with the UTCE
Chapter.

Assignment Compensation
Interscholastic Sports and Campus Club Advisors Not less than $500
Cheerleader Advisor Not less than $175
Student Senate Advisor $1,400

Supervision of astudent club activity on a night or weekend$100 per day plus expenses
Toqualify for the one-hundred dollar ($100) per diem compensation, thefollowing conditionsmust be met:

(a)  Thefaculty member must complete and have administrative pre-gpprova of astudent activity
assignment form.

(b.)  Thefaculty member must beinvolved in a pre-approved state or nationa vocational student
organization activity.

(c)  Thefaculty member must be involved in a pre-approved student contact/direction activity.
(d)  Thefaculty member must be spending the night until 6:00 am.

Section 8. Substitute Pay.

(&)  Thecompensationfor short-term substitute assignments shall be determined by the College
administration.

(b.)  Long-term subgtituteingtructors are those who teach in excess of thirty consecutive days. They
shall be placed on the salary schedule in accordance with this Article.

Section 9. Overload Pay. Overload pay will be compensated pro rata based on the faculty member’s
base sdlary.

Section 10. Extended Contracts. Extended contractscommencing prior to July 1 shall be compensated

35



on the previous academic year base salary. Extended contracts commencing on or after July 1 shal be
compensated based on the subsequent academic year base salary.

Section 11. Summer Sesson. Summer sessions commencing prior to July 1, shal be compensated based
on the previous academic year base salary. Summer sessions commencing on or after July 1, shall be
compensated based on the subsequent academic year base salary.

Section 12. Distancel earning. Thetermsof thiscontract shall apply to faculty that are providing such
services.

Section 13. Life/lWork Experience Evaluation. A faculty member who agreesto evaluate astudent’s
lifelwork experience application for the purpose of college credit shall bepaid at therate of fifteen dollars
($15) per lecture credit and thirty dollars ($30) per lab credit.

Section 14. Test Outs. A faculty member who agreesto conduct student test outs for the purpose of
acquiring college credit without participating in the regular classshall be paid at therate of fifteen dollars
($15) per lecture credit and thirty dollars ($30) per lab credit.

Section 15. Degree Plans. The College administration shall develop and disseminate guidelines for
submission and approval of College degree completion plans.

Section 16. Independent Study. Independent study has no formalized lectures or labs and is available
by arrangement with aninstructor. A faculty member who agreesto accept additional independent study
asoverload shdl be paid at therate of saventy-five dollars ($75) per semester credit, for each student crediit.

ARTICLE 16
Payroll and Dues Deduction

Section 1. Pay Period. Employeeswill bepaid thetotal amount duein biweekly installments according
to the pay option described in subdivision 1, subdivision 2 or subdivision 3 of this section, as selected by
the employee. Pay dates occur every other week and areten (10) days after the end of thepay periodin
which the work was compl eted.

Subd. 1. Additional Assgnments. Additiona assgnments, i.e. overload, extended contract, weekend
workshop, will be paid according to one of the payment methodsin this subdivision, when the sart and
end dates of the assignment areknown. Theemployee may select either alump sum payment payable
upon completion of the work, or installments that span the length of the work performed.

Subd. 2. Temporary Employees. Temporary employees with a minimum of a one semester
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gppointment, will bepaid inbiweekly instalments. Paycheckswill begin the pay day following the pay
period in which thefirst day of work occurred. Thefinal paycheck will bereceived on the pay day
immediately following the pay period in which the final day of work occurs.

Subd. 3. Contracted Employees. Full timeand part timeannual contract employeesasdefinedinthis
Agreement, will be paid thetota amount duein biweekly ingalments. Paycheckswill begin the pay day
following the pay period in which thefirst day of work occurred. Paycheckswill beininstallments
according to one of the following:

(&)  Anine(9) or ten (10) month paycheck option in which the final paycheck will be received
on the pay day immediatdly following the pay period inwhichthefina day of work occurs.

(b.) A twelve(12) month paycheck optioninwhich thefina paycheck will bereceived in the
payroll period of abiweekly sequence beginning with thefirst day of work and ending with
the last day immediately prior to the succeeding pay year.

Section 2. Dues Check-Off. The Employer agreesto cooperate with the Department of Finance and
UTCE infacilitating the deduction of membership duesestablished by UTCE from the sdary of each faculty
member who has authorized such deduction in writing.

Subd. 1. The Employer will deduct dues from each paycheck in equa installmentsfor aduration and
in an amount determined by UTCE.

Subd. 2. The aggregate of the deductions of all faculty members shall be remitted together with an
itemized statement to the UTCE office no later than 15 daysfollowing the end of each payroll period.

Section 3. Fair Share Check-off. In accordance with Minnesota Statute 179A.06, Subd. 3, the
Employer will deduct afair share fee for each faculty member who is not a member of UTCE.

Section 4. Indemnity. UTCE agreesto indemnify and hold the Employer harmless against any and all
claims, suits, orders, or judgments brought or issued against the Employer by afaculty member asaresult
of any action taken or not taken in accordance with the provisions of Section 5 of this Agreement.

Section 5. Faculty Member Lists. The Employer shall notify the UTCE President or designee of all
faculty membersadded to or removed from the biweekly payroll. Thebiweekly personnel statusreport shdl
be transmitted to the UTCE President or designeein amutualy agreed to format no later than one week
following theend of each payroll period. Where no such personnd transactions have taken place, the report
shall so state.
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ARTICLE 17
Insurance

Section 1. State Employee Group I nsurance Program. During thelife of this Agreement, the Employer

agreesto offer a Group Insurance Program that includes health, dental, life, and disability coverages
equivaent to existing coverages, subject to the provisons of thisArticle. All insurance eligible employees
will be provided with a Summary Plan Description describing these coverages. Such Summary Plan
Description shall be provided no lessthan biennialy and prior to the beginning of theinsuranceyear. New
insurance digible employees shdl receive a Summary Plan Description within thirty (30) daysof their date

of digibility.

Section 2. Eligibility for Group Participation. Thissectiondescribeséligibility to participateinthe

Group Insurance Program.

Subd. 1. Employees- Basic Eligibility. Employees may participate in the Group Insurance Program

if they are employed on the basis of at least fifty percent (50%) of afull-time work assignment, as
defined in Article 14. Coveragewill terminate at the end of the payroll period of the effective date of
resignation, termination or non-renewal.

Subd. 2. Employees- Special Eligibility. Thefollowing employeesare dso digible to participate
in the Group Insurance Program.

(@)

(b)

(c)

Employeeswith a Work-related Injury/Disability. An employee who was off the
payroll dueto awork-related injury or awork-related disability may continueto participate
inthe Group Insurance Program aslong as such employee receivesworkers compensation
payments or while the workers' compensation claim is pending.

Totally Disabled Employees. Congstent with Minnesota Statute 62A.148, certain totally
disabled employees may continue to participate in the Group Insurance Program.

Retired Employees. An employee who retires from State service, is not eligible for
regular (non-disability) Medicare coverage, hasfive (5) or more years of alowable penson
service, and meetsthe age or length of servicerequirementsof TRA or MSRS (thirty (30)
yearsservice, no age limit; or fifty five (55) years of age, not lessthan three (3) years of
service, or Rule of Ninety (90), and isentitled at the time of retirement to immediately
receive aretirement benefit under Minnesota Statute 354B or an annuity under aretirement
program, may continueto participatein the health and denta coverages offered through the
Group Insurance Program. Pension serviceincludesservicefrom K-12, Joint V ocationd,
or Intermediate District.

Consistent with Minnesota Statute 43A.27, Subd. 3, aretired employee who receives a
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(d)

(e)

(f.)

retirement benefit under Minnesota Statute 354B or an annuity under aretirement program may
continueto participatein the health and dental coverages offered through the Group Insurance
Program. A spouse of a deceased retired faculty member may continue health and dental
coveragesthrough the Group Insurance Program provided the spouse was a dependent under
the retired member’ s coverage at the time of the retiree’ s death and continues to make the
required premium payments. Retiree coverage will be coordinated with Medicare.

Summer Coverage - Temporary Employees. An employee on a temporary
appointment who is eigibleto participate in the Group Insurance Program continues that
eigibility during the summer if notice has been received from the Employer by May 31 of
each year that the employee will be rehired in an insurance eligible position for the
subsequent fall semester.

Sabbatical L eave. For the duration of this agreement, an employee who iseligibleto
participatein the Group Insurance Program immediately prior to taking asabbatical leave
continues that eligibility during the sabbatical leave.

Employeeson Unpaid L eaves of Absence. An employeewho isdligibleto participate
inthe Group Insurance Program immediately prior to taking an unpaid |eave of absence
continues that eligibility during the unpaid leave of absence.

Subd. 3. Dependents. Eligible dependent for the purpose of this Article are as follows:

(@)

(b)

Spouse. The spouse of an eligible employee (if not legally separated). For the purposes
of healthinsurance coverage, if that spouseworksfull-timefor an organization employing
more than 100 people and elects to receive either credits or cash (1) in place of health
insurance or health coverage or (2) in addition to a health plan with a seven hundred and
fifty dollars($750) or greater deductiblethrough his/her employing organization, he/sheis
not eligibleto be acovered dependent for the purposesof this Attachment. If both spouses
work for the State or another organization participating in the State’ s Group Insurance
Program, neither spouse may be covered as a dependent by the other, unless one spouse
isnot eligible for afull Employer contribution as defined in Section 3., Subd. 1. (a.)

Children and Grandchildren. Andigible employee sunmarried dependent children and
unmarried dependent grandchildren: (1) through age eighteen (18); or (2) through age
twenty four (24) if the child or grandchild isafull-time student at an accredited educationa
ingtitution; or (3) achild or grandchild, regardiess of age or marital status, who isincapable
of salf-sustaining employment by reason of mental retardation, mental illness, or physical
disability and is chiefly dependent on the employee for support. The handicapped
dependent shall be eigible for coverage aslong as s'he continues to be handicapped and
dependent, unless coverage terminates under the contract.
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“Dependent Child” includesan employee s (1) biologica child, (2) child legally adopted by
or placed for adoption with the employee, (3) foster child, and (4) step child. To be
consdered adependent child, afoster child must be dependent on the employee for his/her
principal support and maintenance and be placed by the court in the custody of the
employee. To be considered adependent child, astep child must maintain residencewith
the employee and be dependent upon the employee for his’her principal support and
mai ntenance.

If both spouses work for the State or another organization participating in the State's
Group Insurance Program, either spouse, but not both, may cover their digible dependent
children and grandchildren. Thisrestrictionadso appliesto two divorced, legally separated,
or unmarried employeeswho sharelega responsbility for their eigible dependent children
or grandchildren.

Subd. 4. Continuation Coverage. Congstent with state and federd laws, certain employees, former
employees, dependents, and former dependents may continuegroup health, dental, and/or life coverage
at their own expensefor afixed length of time. Asof the date of this Agreement, state and federd laws
allowed certain group coverage' s to be continued if they would otherwise terminate due to:

» termination of employment (except for gross misconduct);

* layoff;

» reduction of hoursto an ineligible status,

» dependent child becoming ineligible due to change in age, student status, marital status, or
financial support (in the case of afoster child or stepchild);

* death of employee; or

» divorce

Section 3. Eligibility for Employer Contribution. This section describes eligibility for an
Employer Contribution toward the cost of coverage.

Subd. 1. Full Employer Contribution - Basic Eligibility. Thefollowing employees covered by this
Agreement receive the full Employer Contribution:

(&) Employees who are appointed for at least seventy five percent (75%) of afull-time
assignment receive the full Employer contribution.

Subd. 2. Partial Employer Contribution - Basic Eligibility. Thefollowing employeescovered by
this Agreement receive the full Employer Contribution for basic life coverage, and at the employee’'s
option, a partial Employer Contribution for health and dental coverage. The partial Employer
Contribution for health and dental coverage isfifty percent (50%) of the full Employer Contribution.

40



(a) Part-timeEmployees. Employeeswho hold part-timeappointment of at lesst fifty percent
(50%) of afull-time assignment but less than seventy five percent (75%) of afull-time
assignment.

Subd. 3. Special Eligibility. The following employees also receive an Employer Contribution:

(&) EmployeesOn Layoff. Anemployeewho receivesan Employer contribution, who has
three (3) or moreyearsof continuous service, and who has been placed on layoff, remains
eligible for an Employer contribution and all other benefits provided by this Master
Agreement for a period of six (6) months from the date of layoff.

(b.)  Work-related I njury/Disability. Anemployeewho receivesan Employer Contribution
and who isoff the State payroll due to awork-related injury or awork-related disability
remains eligible for an Employer Contribution as long as such an employee receives
workers compensation payments. If such employee ceases to receive workers
compensation paymentsfor theinjury or disability and is granted adisability leave under
provision(s) of the applicable Master Agreement, ghe shall bedigiblefor an Employer
Contribution during that leave.

(c) Summer Coverage- Temporary Employees. Anemployeeonatemporary assignment
whoisdigiblefor an Employer contribution continuesto receivethe Employer contribution
during the summer if notice has been received from the Employer by May 31 of each year
that the employee will be rehired in an insurance digible position for the subsequent fall
semester.

(d) Sabbatical L eave Fortheduration of this Agreement, an employeewhoisdigiblefor an
Employer contributionimmediately prior to taking asabbatica |eave continuesthat digibility
during the sabbatical leave.

Subd. 4. Maintaining Eliqgibility for Employer Contribution.

(a) General. Anemployeewhorecaeivesafull or partiad Employer Contribution maintainsthat
eligibility aslong astheempl oyeemeetsthe Employer Contributiondigibility requirements,
and appears on a State payroll for at least one (1) full working day during each payroll
period. This requirement does not apply to employees who receive an Employer
Contributionwhile€digiblefor workers compensation paymentsasdescribed in Section 3,
Subd. 3., (b.).

(b.) Unpaid L eave of Absence. If an employee is on an unpaid leave of absence, then
vacation leave, compensatory time, or sick leave cannot be used for the purpose of
maintaining igibility for an Employer Contribution by keeping the employee on a State

41



(c)

(d)

payroll for one (1) working day per pay period.

Academic Year Employment. When employees are employed on abasis of an academic
year and such employee contempl ates absence from the State payroll during the summer
months or vacation periods scheduled by the Appointing Authority which occur during the
regular school year, the employee shall nonetheless remain eligible for an Employer
Contribution, provided that the employee appears on the regular payroll for at least one (1)
working day in the payroll immediately preceding such absences.

An employeewho ison an goproved FMLA qudifying leave as provided e sewherein this
agreement maintains eligibility for an Employer Contribution.

Section 4. Amount of Employer Contribution. For employeesdigiblefor an Employer Contribution as

described in Section 3, the amount of the Employer Contribution will be determined asfollows; beginning
onJanuary 5, 2000. The Employer contribution amounts and rulesin effect on June 10, 1999, will continue
through January 4, 2000.

Subd. 1. Contribution Formula - Health Coverage.

(@)

(b)

(c)

(d)

Employee Coverage. For employee health coverage, the Employer contributes an amount
equal to thelesser of one hundred percent (100%) of the employee-only premium of the
Low-Cogt Hedlth Plan, or the actua employee-only premium of the health plan chosen by
the employee.

Dependent Coverage. For dependent health coverage, the Employer contributes an
amount equal to thelesser of ninety percent (90%) of the dependent premium of the Low-
Cost Health Plan, or the actual dependent premium of the health plan chosen by the
employee.

L ow-Cost Health Plan. For the purposes of Section 4., Subd. 1. “Low-Cost Health
Pan” meansthe hedth plan with: (1) the lowest family premium rate: and (2) operating in
the county of the employee’ s permanent work |ocation; county of residencefor Insurance
year 2001; See Section 4, Subd. (e.) below. “Family premium” isthetotd of the employee
premium and the dependent premium.

The Low-Cost Health Plan for each county for the 2000 insurance year is listed in
Appendix B. During the 2000 insuranceyear, thelist may be changed only if the Low-Cost
Health Plan no longer operatesin a county.

L ow Cost Health Plan Determination 2001. Thelist for the 2001 insurance year shdll
be established in accordance with the following procedures:
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1. Atleast twelve (12) weeksprior to the open enrollment period for the 2001 insurance yeer,
the Employer shal meet and confer with the Joint L abor/M anagement Committee on Hedth
Plansin an attempt to reach agreement on the low-cost health plan for each county.

2. If no agreement is reached within five (5) working days, the Employer and the Joint
Labor/Management Committeeon behdf of al of theexclusverepresentativesshall submit
countiesin disoute to amutualy agreed upon neutral expert in hedlth care ddivery systems
for final and binding resolution. The only counties that may be submitted for resolution by
this process are those in which, since the list for the 2000 insurance year was negotiated,
one or more of the following has occurred:

» changesin the network of one or more of the plan offered;
» changes in premium amounts affecting which plan is low cost;
» Theaddition or deletion of carriers affecting which plan islow cost.

3. Absent agreement on aneutra expert the parties shall sdlect an arbitrator fromalist of five
(5) arbitrators supplied by the Bureau of Mediation Services. The partiesshdl flipacoin
to determinewho strikesfirst. One-half (1/2) of thefeesand expenses of theneutral shall
be paid by the Employer and one-haf (1/2) by the exclusive representatives. The parties
shall select aneutral within five (5) working days after no agreement is reached, and a
hearing shall be held within fourteen (14) working days of the selection of the neutral.

4. The decision of the neutral shall be issued within two (2) working days after the hearing.

(e). Location astheBasisfor Employer Contribution. The Employer Contribution for each
employeeisbased on theemployee' s permanent work |ocation on the effective date of the
2000 insurance year. For the 2001 insurance year, the Employer Contribution will be
based on the employee’ s county of permanent residence (for Minnesota residents) or the
employee scounty of permanent work location (for Minnesotanon-residents). If thehedth
plan an employeeisenrolled inisnot available at the permanent work location, then the
Employer Contribution changes to the amount in effect at the permanent work location.

Subd. 2. Contribution Formula - Dental Cover age.

(&) Employee Coverage. For employee dental coverage, the Employer contributes an
amount equd to thelesser of one hundred percent (100%) of the empl oyment premium of
the State Dental Plan, or the actual employee premium of the dental plan chosen by the
employee.

(b.) Dependent Coverage. For dependent dental coverage, the Employer contributes an
amount equal to the lesser of fifty percent (50%) of the dependent premium of the State
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Denta Plan, or the actua dependent premium of the dental plan chosen by the employee.

Subd. 3. Contribution Formula - Basic Life Coverage. For employee basic life coverage and
accidenta death and dismemberment coverage, the Employer contributes one hundred percent (100%)
of the cost.

Section 5. Cover age Changes and Effective Dates.

Subd. 1. When CoverageMay Be Chosen. All employees must make their choice of plans and
choice of employee hedth and denta plans and dependent coverage (if applicable) within sixty (60)
caendar daysof thedateof initial gppointment to aninsuranceeligible position. When hedth and denta
coverage are e ected, the employee will automaticaly be enrolled in basic life coverage. Employees
eligiblefor apartial Employer contribution may elect health and dental coverage within sixty (60)
calendar days of initia employment or during an open enrollment period. Employees who become
eigiblefor afull Employer contribution must maketheir choice of employee health and dental plansand
dependent coveragewithin sixty (60) calendar days of becoming eligible or beenrolledinthelow cost
in the county of the employee’swork location.

Subd. 2. Initial Effective Date. Theinitial effective date of coverage under the Group Insurance
Program isthefirst day of thefirst payroll period beginning on or after the 28th calendar day following
the employees first day of employment, re-employment, re-hire, or reinstatement with the State. An
employeemust beactively at work ontheinitid effective date of coverage, except that an employeewho
ison paid leave on the date State-paid life insurance benefitsincrease isa so entitled to the increased
lifeinsurance coverage. In no event shall an employee’ s dependents coverage become effective before
the employee’ s coverage.

Subd. 3. Changing Coverage- All Employees. An employee may change his’her health or denta
planif the employee changesto anew permanent work location, and the employee s current plan is not
availableat thenew work location. Anemployeewho receives notification of awork location change
between the end of their initial enrollment period and the beginning of the next insuranceyear, may
change hig’her hedlth or dental plan withinthirty (30) calendar daysof the date of the rel ocation under
the same provisions accorded during the last open enrollment period.

An employee and aretired employee may aso add dependent health or dental coverage following the
birth of achild or dependent grandchild, or following the adoption of achild without regard to the thirty
(30) day enrollment period.

An employee and aretired employee may add dependent health or dental coveragewithin thirty (30)
calendar days after the following events:

(a) Ifanemployeeor aretiree becomesmarried, theemployee or retiree may also add his/her
spouse and any dependent children/grandchildren.



(b)

(c)

If the employee’ s spouse |oses group health or dental coverage, the employee may add
his’her spouse and any dependent children/grandchildren.

If theretiree’ s spouse involuntarily loses group health or dental coverage, the retiree may
add hig’her spouse and any dependent children/grandchildren. (Spouse' slossof coverage
due to his/her retirement would be considered involuntary.)

Subd. 4. When Coverage M ay Be Canceled.

(@)

(b)

(c)

(d)

Anemployeemay cance dependent health or dental coverage outside of open enrollment
only inthe case of certain lifeeventsthat are consistent with the request to cancel coverage.
The request to cancel coverage must be made within sixty (60) days of the event. Life
eventsinclude, but are not limited to:

* lossof dependent status of a sole dependent;

» death of asole dependent;

» divorce

» change in employment condition of an Employer or spouse; and

» aggnificant change of spousd insurance coverage (cost of coverageisnot asignificant
change).

Dependent health or dependent dental coverage may also be canceled during the open
enrollment period that applies to each type of plan for any reason.

A part-timeemployee may also cancel employee coveragewithin sixty (60) days of when
one of these same life events occurred.

Medica coveragetermination will take effect on thefirst of the month following the end of
the pay period coinciding with or next following the date of application to cancel coverage,
or thelossof eigibleemployee or dependent status. All other benefit coverageterminations
will take effect onthefirst day of the pay period coinciding with or next following the date
of the application to cancel coverage, or the loss of eligible dependent status.

Subd. 5. Effective Date of Coverage.

(@)

Theinitid effective date of coverage under the Group Insurance Program isthefirst day of
thefirst payroll period beginning on or after the 28" calendar day following the employee's
first day of employment, re-employment, re-hire, or reinstatement with the State. An
employee must be actively a work ontheinitia effective date of coverage, except that an
employeewho ison paid leave on the date State-paid lifeinsurance benefitsincreaseisdso
entitled to the increased life insurance coverage. In no event shall an employee's
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Subd. 6.

dependent’ s coverage become effective before the employee’ s coverage.

If an employeeisnot actively at work due to employee or dependent health status or
medica disability, medica and dental coverage will till take effect. (Life and disability
coverage will be delayed until the employee returns to work.)

Delay in Cover age Effective Date.

(@)

(b))

(c)

BasicLife. If anemployeeisnot actively at work ontheinitia effective date of coverage,
coverage will be delayed until the first day of the pay period coinciding with or next
following the employee sreturnto work. The effective date of achangein coverageisnot
delayed in the event that, on the date the coverage change would be effective, an employee
ison an unpaid leave of absence or layoff.

Medical and Dental. If an employeeisnot actively a work on theinitial effective date
of coverage dueto areason other than hospitdization or medica disability of the employee
or dependent, medical and dental coverage will be delayed until thefirst day of the pay
period coinciding with or next following the employee’ s return to work.

The effective date of achangein coverageisnot delayed in the event that, on the date the
coverage change would be effective, an employeeis on an unpaid leave of absence or
layoff.

Optional Lifeand Disability Coverages. In order for coverageto become effective, the
employeemust be activein payroll statusand not using sick leave on thefirst day of the pay
period coinciding with or next following approva by the insurance company. If itisan
open enrollment period, coverage may beapplied for but will not become effective until the
first day of the pay period coinciding with or next following the employee sreturn to work.

Subd. 7. Open Enrollment.

(@)

(b))

Frequency and Duration. Thereshall be an open enrollment period for health coverage
in each year of this Collective Bargaining Agreement, and for dental coveragein thefirst
year of thisCollective Bargaining Agreement. Openenrollment periodsshdl last aminimum
of thirty (30) calendar days. Open enrollment changes become effective on January 5,
2000 inthefirst year of this Agreement, and on January 3, 2001 in the second year of this
Agreement..

Eligibility to Participate. Anemployee eligibleto participate in the State Employee
Group Insurance Program, as described in Section 2., Subd. 1. and Subd. 2, may
participatein open enrollment. Inaddition, aperson in the following categoriesmay as
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(c)

allowed in Section 5., Subd. 5. (a.) above, make certain changes. (1) aformer employee
or dependent on continuation coverage, as described in Section 2., Subd. 4., may change
plansor add coverage for hedth and/or dental plans on the same basis as active employees,
and (2) an eaxly retiree, prior to becoming digible for Medicare, may change hedth and/or
dental plans as agreed to for active employees, but may not add dependent coverage.

Materialsfor Employee Choice. Each year prior to open enrollment, the Appointing
Authority will giveeigibleemployeethe information necessary to make open enrolIment
selections. Employeeswill be provided astatement of hisher current coverage each year
of the contract.

Subd. 8. Coverage Selection Prior to Retirement. An employee who retiresand is entitled to

receivean annuity under a State retirement program may change his’her heglth or dentd plan during the
sixty (60) cdendar day period immediately preceding the date of retirement. The employee may not
add dependent coverageduring thisperiod. The change takes effect on thefirst day of thefirst pay
period beginning after the date of retirement.

Section 6. Basic Coverage.

Subd. 1. Employee and Family Health Cover age.

(@)

(b))

(1).

Coverage Options. Eligible employeesmay select coverage under one of the hedth plans
offered by the Employer, including the State Health Plan, or other health plans. Coverage
offered through these plansis subject to change during the life of this Agreement upon
gpprova of the Employer after consultation with the Joint Labor/Management Committee
onHedth Plans. However, actuarial reductionsin thelevel of the other plan coverages
effective during the term of this Collective Bargaining Agreement, including increasesin co-
payments, requiresapproval of the Joint L abor/Management Committee on Health Plans.
Coverage offered through the State Health Plan isdetermined by Section 6., Subd. 1., (b.).

CoverageUnder the State Health Plan. From July 1, 1999 through January 4, 2000,
coverage under the State Health Plan Point of Service and State Health Plan Select
(hereinafter referred to as SHPPOS and SHPS, respectively) will continue at the level in
effect on June 30, 1999. Effective January 5, 2000, SHPPOS and SHPS will cover
allowable charges for the following eligible services subject to the co-payments and
coveragelimitsstated. Servicesprovided through both plans are subject to their managed
care procedures and principles, including standards of medical necessity and appropriate
practice. Effective January 5, 2000, al other Plans providing servicesto State employees
will have the same coverages as the SHPS.

Servicesreceived from, or authorized by aprimary carephysician within theprimary
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(2)

careclinic. State Health Plan Point of Service (SHPPOS) and State Health Plan Select
(SHPS).

The following health care services under SHPPOS and SHPS shall be received from, or
authorized by aprimary care physician withinthe primary careclinic. Theprimary careclinic
shdl be selected from gpproved clinics in accordance with SHPPOS and SHPS adminigrative
procedures. Higher out-of-pocket costs as described in Section 6., Subd. 1., (b.) (2.) apply
to thefollowing servicesif not received from, or authorized by, aprimary care physician within
the primary care clinic.

* Inpatient hospital services. One hundred percent (100%) coverage.

» Outpatient surgery center services. One hundred percent (100%) coverage.

* Homehealth services. One hundred percent (100%) coverage up to amaximum of five
thousand ($5,000) ligible expenses per person per year.

» X-raysand laboratory tests. One hundred (100%) percent coverage.
* Preventivecare. One hundred percent (100%) coverage.

* Physicians services. One hundred percent (100%) coverage.

* Durable medical equipment. Eighty percent (80%) coverage.

All diabetic supplies, including test tapesand syringes, ar e cover ed under durable
medical equipment.

Services not authorized by a primary care physician within the primary careclinic.
Coverage under this Section 6., Subd. 1., (b.) (2.) isonly availableto individualswho elect
SHPPOS coverage and then only under the terms and conditions outlined in the Certificate of
Coverage.

For services under Section 6., Subd. 1., (b.) (2.) which are not authorized by aprimary care
physician within the primary care clinic in the 2000 and 2001 insurance years:

C thereisathree hundred fifty dollars ($350) deductible per person with a maximum
deductible per family of seven hundred dollars ($700).

After deductibleis satisfied, seventy percent (70%) coverage up to amaximum annud co-
payment of :
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(3)

(@)

(b)

(c)

(d)

(e)

(f.)

C threethousand dollars ($3,000) per person and six thousand dollars ($6,000) per family

These deductibles and co-payments are separate from the deductibles and co-paymentsfor
authorized services under Section 6., Subd. 1., (b.) (1.).

Special Servicenetworks (appliesto SHPPOS and SHPS). Thefollowing servicesmust
be received from Special Service network providersin order to be covered.

Mental health services - inpatient and outpatient. One hundred percent (100%)
coverage (up to three hundred and sixty five (365) days for inpatient services). No
coverage for services obtained from out-of-network providers under SHPS. Out-of -
network servicesare available under SHPPOS according to theterms of the Certificate of
Coverage. In-Network Services need not be authorized by aprimary physicianwithinthe
primary care clinic under either plan.

Chemical dependency services - I npatient and outpatient.

One hundred percent (100%) coverage (up to 365 days for inpatient services. No
coverage for services obtained from out-of-network providers under SHPS. Out-of -
network services are available under SHPPOS according to the terms of the Certificate
of Coverageln-network. Servicesneed not be authorized by aprimary physician within
the primary care clinic under either plan.

Chiropractic services. One hundred percent (100%) coverage. No coverage for
services obtained from out-of -network providers. Servicesneed not be authorized by a
primary care physician within the primary care clinic.

Transplant coverage. SHPPOS and SHPS shall provide transplant coverage as
specified intheir respective Certificate of Coverage. No coveragefor services obtained
from out-of-network providers.

Referrasfor eligibletransplant servicesmust be authorized by aprimary care physician
within the primary care clinic.

Cardiacservices. No coveragefor non-emergency cardiac services obtained from out-
of-network providers. Referrals for services must be authorized by a primary care
physician within the primary care clinic.

Homelnfusion Therapy. SHPPOS and SHPS shall provide Home Infusion Therapy
coverage as specified in their respective Certificates of Coverage. No coverage for
servicesobtained from out-of-network providers. Referrasfor eigible Infusion Therapy
services must be authorized by a primary care physician within the primary care clinic.
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(4)

(9)

(@)

(b)

(c)

HospiceBenefit. One hundred percent (100%) coveragefor servicesobtained fromin-
network providers. Seventy percent (70%) coveragefor services obtained from out-of -
network providers under SHPPOS. Referrals for eligible hospice services must be
authorized by aprimary care physician within the primary care clinic.

Servicesnot requiring authorization by aprimary car e physician within the primary
careclinic.

Thefollowing services do not require authorization by a primary care physician within the
primary care clinic in order to be covered.

Prescription drugs.

C Insulinwill betreated asa prescription drug subject to aseparate co-pay for each type
prescribed.

C If the subscriber chooses a brand name drug when a bio-equivalent generic drug is
avallable, the subscriber isrequired to pay the sandard co-payment plusthe difference
between the cost of the brand name drug and the generic.

Amounts above thecopay that an individua eectsto pay for abrand nameinstead of
ageneric drug will not be credited toward the out-of-pocket maximum.

(1) SHPSand SHPPOS. Prescription drugs. For the 2000 and 2001 insurance years.

C ten dollars ($10) co-payment per prescription or refill for a formulary drug
dispensed in athirty four (34) day supply.

C twenty onedollar ($21) payment per prescription or refill for anon-formulary drug
dispensed in athirty four (34) day supply.

C annua maximum eligible out-of-pocket expense for prescription drugs of two
hundred dollars ($200) per person or four hundred dollars ($400) per family.

Eye exams. SHPPOS and SHPS. One hundred percent (100%) coverage. (Limited to
one routine examination per year.)

Outpatient emergency and urgicenter services within the area. SHPPOS and
SHPS. Thirty dollars($30) co-payment per visit for outpetient emergency visitsand fifteen
dollar ($15) co-payment per vist for urgicenter visitsthat do not result in hospital admission
within twenty four (24) hours; one hundred percent (100%) coverage thereafter.
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(d)

(e)

(f.)

(9)

(1)

(1)

Emergency and urgently needed care outside the area. (SHPPOS and SHP).
Professional services of aphysician, emergency room treatment, and inpatient hospita
services covered at eighty percent (80%) of the first two thousand dollars ($2,000) and one
hundred percent (100%) thereafter of the charges incurred per insurance year. The
maximum eligible out-of-pocket expense per individual per year for thisbenefit isfour
hundred dollars ($400). Thisbenefit isnot availablewhen the member’ s condition permits
him or her toreceive care within the network of the plan in which theindividua isenrolled.

Ambulance. SHPPOSand SHPS. Eighty percent (80%) coveragefor eligible expenses.
(Air ambulance paid to ground ambulance coverage limit only, unless ordered “first
response” or if air ambulance is the only medically acceptable means of transport as
certified by the attending physician.)

Lifetimemaximum. SHPPOSand SHPS. Coverage under the State Health Plan
issubject to aper-person lifetime maximum. Thelifetime maximumistwo million
dollars ($2,000,000) except for services not authorized by aprimary care physician
within the primary care clinic (SHPPOS) where the five hundred thousand dollar
($500,000) lifetimemaximum remains. Thelifetimemaximumfor servicesunder Section
6., Subd. 1. (b.)(2)) islimited to five hundred thousand dollars ($500,000). Thefive
hundred thousand dollar ($500,000) maximum which applies under Section 6., Subd.
1. (b.)(2)ispart of, and not in addition to, the two million dollar ($2,000,000) lifetime
plan maximum.

Coordination with Workers Compensation. When an employee hasincurred an on-
the-jobinjury or an on-the-job disability and hasfiled aclaim for worker’ scompensation,
medica costs connected with theinjury or disability shall be paid by the employee’ shedth
plan, pursuant to M.S. 176.191, Subd. 3.

Health Promotion and Health Education. Both partiesto this Agreement recognize the
vaue and importance of health promotion and health education programs. Such programs
can assist employeesand their dependents to maintain and enhance their health, and to
make appropriate use of the health care system. To work toward these goals:

Develop Programs. The Employer will devel op and implement health promotion and
health education programs, subject to the availability of resources. Each Appointing
Authority will develop ahedth promotion and hedlth education program cons stent with
the Department of Employee Relations policy. Upon request of any exclusive
representativein an agency, the Appointing Authority shall jointly meet and confer with
the exclusive representative(s) and may include other interested exclusive
representatives.
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(2)

(3)

(4)

Agendaitems shdl include but not be limited to smoking cessation, weight loss, Stress
management, heal th education/self-care, and education on rel ated benefitsprovided
through the State Health Plan and HM O plans.

Health Plan specifications. The Employer will requireheath plansparticipatinginthe
Group Insurance Program to develop and implement health promotion and health
education programs for State employees and their dependents.

EmployeeParticipation. The Employer will assist employees participationin heath
promotion and health education programs.

Health promotion and health education programs that have been endorsed by the
Employer (Department of Employee Relations) will be considered to benon-assigned
job-related pursuant to Administrative Procedure 21B. Approva for thistrainingisat
the discretion of the Appointing Authority and is contingent upon meeting staffing needs
in the employee’ s absence and the availability of funds. Employeesare eligiblefor
releasetime, tuition reimbursement, or apro ratacombination of both. Employeesmay
be reimbursed for up to one hundred percent (100%) of tuition or registration costs
upon successful completion of the program. Employeesmay be granted releasetime,
including the travel time, in lieu of reimbursement.

Health Promotion I ncentives. The Joint Labor-management Committee on Hedlth
Plansshdl develop aprogramwhich providesincentivesfor employeeswho participate
in ahealth promotion program. The health promotion program shall emphasizethe
adoption and maintenance of morehedthy lifestylebehaviorsand shal encouragewiser
usage of the health care system.

Subd. 2. Employee and Family Dental Coverage.

(@)

(b)

CoverageOptions. Eligibleemployeesmay salect coverage under any one of the denta
plansoffered by the Employer, including health mai ntenance organi zation plans, the State
Dental Plan, or other dental plans. Coverage offered through health maintenance
organization plansis subject to change during the life of this Agreement upon action of the
health mai ntenance organization and approval of the Employer after consultation withthe
Joint Labor-Management Committee on Hedlth Plans. However, actuaria reductioninthe
level of HM O coverageseffective during theterm of this Agreement, including increasesin
co-payments, requireapprova of the Joint L abor-Management Committeeon Hedth Plans.
Coverage offered through the State Dental Plan is determined by Section 6.B2.

CoverageUnder the State Dental Plan. The State Dentd Plan will providethefollowing
coverage:
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(1) Co-payment. Effective January 5, 2000, the State Dental Plan will cover alowable
charges for the following services subject to the co-payments and coverage limits
stated. Higher out-of-pocket costs apply to services obtained from dental care
providersnot inthe State Dental Plan network. Servicesprovided through the State
Dental Plan are subject to the State Dental Plan’s managed care procedures and
principles, including standards of dental necessity and appropriate practice.

The plan shall cover generd cleaning two (2) times per plan year and specid cleanings
(root or deep cleaning) as prescribed by the dentist.

Service In-Network OQut-of-Network
Diagnostic/Preventative 100% 50%
Fillings 80% 50%
Endodontics 80% 50%
Periodontics 80% 50%
Ora Surgery 80% 50%
Crowns 80% 50%
Prosthetics 50% None
Prosthetic Repairs 50% None
Orthodontics* 80% 50%

*Pleaserefer to your certificate of coveragefor information regarding age limitations for dependent
orthodontic care.

(2) Deductible. Anannua deductible of one hundred twenty-five dollars ($125) per
person appliesto State Dental Plan basic and special servicesreceived from out of
network providers. The deductible must be satisfied before coverage begins.

(3) Annua Maximums. State Dental Plan coverage is subject to aone thousand dollar
($1,000) annual maximum in benefits payable (excluding orthodontia) per person.
“Annual” means per insurance year.

(4) Orthodontia Lifetime Maximum. Orthodontia benefits are available to eligible
dependent children ageseight (8) through elghteen (18) subject to atwo thousand eight
hundred dollar ($2,800) Lifetime maximum benefit.

Subd. 3. Employee L ife Coverage.

(a) BascLifeand Accidental Death and Dismember ment Coverage. The Employer
agreesto provide and pay for the following term life coverage and accidental death and
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dismemberment coverage for all employees eligible for an Employer Contribution, as
described in Section 3. Any premium paid by the Statein excess of fifty thousand dollars
($50,000) coverageis subject to atax liability in accord with Internal Revenue Service
regulations. An employee may decline coverage in excess of fifty thousand dollars
($50,000) by filing awaiver in accord with Department of Finance procedures. Thebasic
lifeinsurance policy will include an accel erated benefitsagreement providing for payment
of benefits prior to death if the insured has aterminal condition.

Accidental Death and

Employee’'s Annual Group Life Dismember ment
Base Salary I nsurance Coverage Principal Sum
$0-$20,000 $30,000 $30,000
$20,001-$30,000 $40,000 $40,000
$30,001-$40,000 $50,000 $50,000
$40,001-$50,000 $60,000 $60,000

over $50,000 $70,000 $70,000

(b.) Extended Benefits. Anemployeewho becomestotally disabled before age 70 shall be
eligiblefor the extended benefit provisonsof thelifeinsurance policy until age 70. Current
recipients of extended lifeinsurance shal continue to receive such benefits consistent with
applicable statutes.

(c) Additional Death Benefit. Employeeswho retire on or after July 1, 1995, shall be
entitled to afive hundred dollar ($500) desth benefit payableto abeneficiary designated by
theemployeg, if at thetime of death the employeeisentitled to an annuity under a State
retirement program. A five hundred ($500) cash desth benefit shall also be payabletothe
designated beneficiary of an employeewho becomestotally and permanently disabled on
or after July 1, 1995, and who at the time of death isreceiving a State disability benefit and
iseligible for adeferred annuity under a State retirement program.

Section 7. Optional Coverages.

Subd. 1. Eligibility DuringUnpaid L eavesor Layoff. Anemployeewho takesan unpaid |leave of
absence or whoislad off may discontinue premium payments on optiona policiesduring the period of
leaveor layoff. If theemployeereturnswithin one (1) year, the employee shall be permitted to pick up
all optionalsheld prior to theleave or layoff. For purposes of reinstating such optional coverages, the
following limitations shall be applicable.

(a)  Forthefirst twenty four (24) months of short-term and /or long-term disability coverage
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(b))

after such aperiod of leave or layoff, any such disability coverage shall exclude coverage
for certain pre-existing conditions. For disability purposes, a pre-existing condition is
defined as any disability which is caused by, or results from, any injury, sickness or
pregnancy which occurred, was diagnosed, or for which medical carewasreceived during
the period of leave or layoff. In addition, any pre-existing condition limitations that would
have been in effect under the policy but for the discontinuance of coverage shall continue
to apply as provided in the policy.

For thefirst twenty four (24) months of optiona life coverage after such aperiod of leave
or layoff, any such optional life coverage shall exclude coveragefor certain pre-existing
conditions. For optiona life purposes, any death which is caused by, or results from any
injury or sicknesswhich occurred, was diagnosed, or for which medica carewasreceived
during the period of leave or layoff shal beexcluded from coverage for such twenty four
(24) month period.

The limitations set forth in (a.) and (b.) above do not apply to Family Medical Leave Act
(FMLA) leaves.

Subd.2. R

egular Eligibility for L ifeand Disability Cover age - Evidence of insurance may be

required. Thefollowing optional life and disability coverages may be available with evidence of
insurability. Each of the following requires evidence of insurability unless otherwise indicated.

(@)
(1)

(2)

(3)

Life Coverage.

Employee. An employee may purchase a combined total of up to five hundred
thousand dollars($500,000) additiona lifeinsurance, inincrementsestablished by the
Employer, subject to satisfactory evidence of insurability. A new employee hired on or
after July 1, 1995, may purchase up to two (2) times annua salary or two hundred
thousand dollars ($200,000), whichever isless, in optional employeelife coverage
within sixty (60) calendar days of hire without evidence of insurability.

Spouse. Anemployee may purchase up to five hundred thousand dollars ($500,000)
lifeinsurance coveragefor his’her spousein increments established by the Employer,
subject to satisfactory evidence of insurability. A new employeehired on or after July
1,1995 may purchase either five thousand dollars ($5,000) or ten thousand dollars
($10,000) in optional spouse life coverage within sixty (60) calendar days of hire
without evidence of insurability.

Children/Grandchildren. Anemployee may purchaselifeinsuranceintheamount of

ten thousand dollars ($10,000) asapackagefor dl digible children/grandchildren (as
defined in Section 2., Subd. 3. of this Attachment). Child/grandchild coverage for new
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(b)

(4.

(5)

(6)

employeeshired on or after July 1, 1995, requires evidence of insurability if application
is made after thefirst sixty (60) calendar days of employment. Child/grandchild
coverage commences fourteen (14) calendar days after birth.

Accderated Life. Theadditional employee, spouseand child lifeinsurance policies
will include an accel erated benefitsagreement providing for payment of benefitsprior
to death if the insured has aterminal condition.

Waiver of Premium. Inthe event an employee becomes totaly disabled after the
effective date of insurance coverage provided by this agreement but before age seventy
(70), there shall be awaiver of premium for all life insurance coverage that the
employee had at the time of disability.

Paid Up LifePalicy. At agesixty five (65) or thedate of retirement, an employee who
has carried optional employee life insurance for the five (5) consecutive years
immediately preceding the date of the employee’ sretirement or age sixty five (65),
which ever islater, shdl receive a pod-retirement paid-up insurance policy in an amount
equd to fifteen percent (15%) of the smdlest amount of optiond employeelifeinsurance
inforceduring that five (5) year period. The employee' s post-retirement death benefit
shall beeffective asof the date of the employee sretirement or the date the employee
reaches age sixty five (65), whichever islater. Employeeswho retire prior to age Sxty
five (65) must beimmediately dligibleto recelve a state retirement annuity and must
continuetheir employeelifeinsuranceto agesixty five (65) in order toremaineligible
for the employee post-retirement death benefit.

Anemployeewho hascarried optional spouselifeinsurancefor thefive (5) consecutive
yearsimmediately preceding the date of the employee sretirement or Spouse age Sty
five(65), whichever islater, shadl recalveapod-retirement paid-up lifeinsurance policy
inan amount equal tofifteen percent (15%) of the smallest amount of optional spouse
lifeinsuranceinforceduring that five (5) year period. The spouse post-retirement death
benefit shall be effective asof the date of the employee’'s retirement or the date the
gpouse reaches age sixty five (65) whichever islater. The employee must continue the
full amount of optional spouselifeinsuranceto the date of the employee sretirement or
spouse age Sixty five (65), whichever islater, in order to remain digible for the spouse
post-retirement death benefit.

Each policy remains separate and distinct, and amounts may not be combined for the
purpose of increasing the amount of asingle policy.

Disability Coverage
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(1)

(2)

(3)

(4)

Short-term Disability Coverage. Subject to evidence of good hedth, an employee
may purchase short-term disability coverage that provides benefits of from three
hundred dollars ($300) to five thousand dollars ($5,000) per month, up to two thirds
(2/3) of an employee ssdary, for up to one hundred eighty (180) caendar daysduring
total disability due to a non-occupational accident or anon-occupational sickness.
Benefitsare paid from the first day of adisabling injury or from the eighth day of a
disabling sickness. Employees hired on or after July 1, 1995 may purchase coverage
without providing evidence of good hedlth if coverageispurchased withinthefirst sixty
(60) days of their insurance eligibility.

L ong-term Disability Cover age. New employeesmay enroll inlong-term disability
insurance within sixty (60) days of employment or insurance digibility. Thetermsare
the same asfor employeeswho wish to add/increase during theannua open enroliment.
During open enrollment only, an employee may purchaselong-term disability coverage
that provides benefits of from two hundred dollars ($200) to five thousand dollars
($5,000) per month based on the employee’s salary, commencing on the 181st
caendar day of tota disability, with alimited term pre-existing excluson. Employees
hired on or after July 1, 1995 may enroll within the first sixty (60) days of their
employment or their insurance digibility. 1n the event that the employee becomestotaly
disabled before age seventy (70), the premiums on this benefit shall be waived.
Employees should be aware that other wage replacement benefits as described in the
certificate of coverage (i.e., Social Security Disability, Minnesota State Retirement
Disahility, etc.) may result in areduction of the monthly benefit levels purchased.

Limited Term Pre-existing Excluson. Pre-existing medical conditionsare excluded
from coverage during thefirst twenty four (24) monthsof long-term disability coverage.
A pre-exigting condition is defined as any disability which is caused by or resultsfrom
any injury, scknessor pregnancy which occurred, was diagnosed, or for which medical
carewasreceived during the 12 months prior to the effective date of your long-term
disability coverage.

Accidental Death and Dismember ment Coverage. For employees hired on or
after July 1, 1995, an employee may purchase accidental death and dismemberment
coverage that provides principal sum benefitsin amount ranging from five thousand
dollars ($5,000) to one hundred thousand dollars ($100,000), with evidence of
insurability. Payment ismade only for accidenta bodily injury or deeth and may vary,
depending upon the extent of dismemberment. Anemployee may aso purchasefrom
fivethousand dollars ($5,000) to twenty five thousand dollars ($25,000) in coverage
for his/her spouse, but not in excess of the amount carried by the employee.
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ARTICLE 18
Paid L eaves

Section 1. Compensation. Faculty memberswill receive compensation for al paid leave days equal to

compensation received for aregular duty day, as described in this Agreement. Accrual of all benefits
(seniority, sdlary advancement, retirement, insurance setc.) continues uninterrupted during any paid leave.

Section 2. Sick L eave.

Subd. 1. Initial Allowance. Uponinitial employment each full-time faculty member shal be credited

with twenty (20) days of sick leave allowance. At the beginning of the third academic year of
employment and each academic year thereefter, each full-timefaculty member shdl becredited with ten
(10) daysof sick leave. Unused sick leave may accumulate to amaximum of one hundred twelve (112)

days.

(@)

(b))

(c)

For afaculty member whoisdigiblefor theinitiad alowance, one (1) additiond day of sick
leave shall be credited for every multiple of twenty (20) days of extended or summer
session assgnments or every multiple of three (3) credits of extended or summer session
assignments. If lessthan full-time, it shall be prorated.

A faculty member who isreingtated or re-appointed within four (4) yearsfromthe date of
resgnation or retirement may have the accumulated but unused sick leave balance restored
and posted to the faculty member’ s credit provided such sick leave was accrued in accord
with the provisions of the Agreement.

Faculty member’ s accrued sick leavefrom the transferring districts shall be credited to
current sick leave and shal continueto accrue. Sick leavetransferred or earned over the
maximum will be considered lapsed but shall be recorded to the faculty member’ s credit.
Inthe event that afaculty member with anillness exhauststhe current accumulated sick
leave and has|apsed sick leave recorded to the faculty member’ s credit, additional sick
leave shall be granted to the extent required by the faculty member’ sillness, but not to
exceed thetotal amount of lapsed sick leave. The president may request a statement from
amedical practitioner before granting additional sick leave.

Subd. 2. Utilization.

(@)
(b))

Sick leaveis accrued and deducted based on an eight (8) hour day.

When medical (including therapy) or dental appointments cannot be
scheduled outside of the faculty member’ s duty day, sick leave may be
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(c)
(d)

(e)

(f.)

used in one-hour increments.
Other sick leave will be taken in one-half (1/2) day increments.

Sick leave shall be granted for absences made necessary by reason of illness, injury, for
dental or medical care, by exposure to contagious disease so that attendance on duty may
endanger the health of other faculty members or the public, or theillness of the faculty
member’ s spouse, or parent for such periods as the faculty member’ s attendance shall be
necessary.

An employee may use sick leave benefits provided by the Employer for absences dueto
anillnessof or injury to theemployee’ schild for such reasonabl e periods asthe employee
is able to use sick leave benefits for the employee’ sown illness or injury.

Sick leave may be used in accordance with the state-wide policy on the Family Medical
Leave Act.

Section 3. Bereavement/Critical llIness.

Subd. 1. Critical IlIness Definition. Critical illness shall be defined asin-patient or emergency

hospitalization with the leave being taken during the hospitalization or immediately thereafter.

Subd. 2. Utilization. A faculty member shall be granted up to five (5) days of approved leave as

necessary for bereavement/criticd illnesspurposes. Immediatefamily bereavement/critical illnessleave
of uptofive(5) daysshall not be deducted fromsick leave. Theterm“immediatefamily” shal mean:
spouse, parents, parents of spouse, guardian, children, grandchildren, brothers, ssters, grandparents,
or wards of the faculty member or faculty member’ s spouse, or the named beneficiary inthe faculty
member’ sretirement program. Other approved bereavement/critical illnessleave may bededucted from

sick leave.

Section 4. Personal Leave. Upon prior notification, each full-time faculty member will be granted two

(2) days per academic year for use as persona |leave accumulative to amaximum of six (6) days. A faculty
member may not use more than three (3) days of persona leave per semester. Prior approval may be
required only if morethan ten percent (10%) of the faculty at acampus request persond leave on any given
day. Persond leave may beusedin one- hdf (%2) day increments. Upon approva by the president/designee
afaculty member may be granted the use of additional accumulated personal |eave days.

Section 5. Legal L eave.

Subd. 1. Jury Leave. A faculty member shall be excused from work for jury service. For the

duration of such leave the faculty member shall be paid her/hisregular pay. Paymentsreceived for jury
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service will be retained by the faculty member.

Subd. 2. Court Appearancel eave. Leave shdl be granted for appearance before acourt, legidative
committee, or other judicia or quasi-judicial body in response to a subpoena or other direction of
proper authority for job related purposes other than those ingtituted by the employee or the exclusive
representative. Leave shall aso be granted for attendancein court in connection with an employee’s
officia duty, which shall include any necessary travel time. Such employee shall be paid for the
employee sregular rate of pay but shall remit to his’her Appointing Authority the amount received,
exclusive of expenses, for serving asawitness, asrequired by the court. Unpaid leave shdl be granted
or persona leaverequested for gppearances beforeacourt, judicid, or quasi-judicia body inresponse
to a subpoena, except for situations in which paid leave is granted under this Subdivision.

Section 6. Military L eave. Faculty memberswho are members of the state or federal armed services
are entitled to leave of absence with pay as defined in Minnesota Statutes.

Section 7. Adoption L eave. A faculty member shall be granted up to five (5) days, charged against sick
leave, for placement of an adoptive or foster child.

Section 8. Accountingfor Sick and Personal L eave. At theend of each fiscal year, an accounting of
sick and personal |eave status will be provided to each faculty member.

Section 9. Prorata. Theprovisionsof Section 2. Sick Leave, Section 3. Bereavement/Ciritical 1lIness
Leaveand Section 4. Persona Leaveaboveshall apply onaproratabasisto al part-timefaculty members
with an appointment of .5 FTE or above.

Section 10. Advanced Degreeor Certification Leave. A faculty member shal receive apaid leave of
up to five (5) days to take written or oral exams for an advanced degree or certification, upon the
president’s prior approval.

ARTICLE 19
Unpaid L eaves Of Absence

Section 1. Benefits. A faculty member on unpaid leave under this Article shall:

(A.) Bereinstated to hisor her original position or to a position of similar status and pay.

(B.) Retainal seniority, sdlary, and benefit status and other advantages accrued prior totaking the
leave.
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(C.)  Thefaculty member shal not accrue or usesick or persond leave during the period of anunpaid
leave.

(D.) Thefaculty member shall not accrue teaching experience for purposes of salary schedule
advancement while on unpaid leave, unlessthe unpaid leaveis equd to or lessthan twelve (12)
weeks in duration.

(E.) Theperiod of timeaprobationary faculty member ison an unpaid leavewill not count toward
fulfilling his or her probationary period.

(F.)  Thefaculty member shdl be dligibleto continue benefits under thiscontract at hisor her own
expense during the period of the leave.

Section 2. ParentingL eave. Faculty membersareentitled to unpaid parenting leave under thefollowing
conditions:

Subd. 1. Eligibility: The Employer shal grant aparenting leave without pay to any faculty member
who requests such aleave for the purpose of providing parental care to hisor her newborn, newly
adopted, or newly foster-care placed child or children. The faculty member must commencethisleave
within two (2) years of the birth or adoption or placement of the foster child.

Subd. 2. Duration. A faculty member may take a parenting leave of up to one (1) year by notifying
the Employer in writing stating the beginning date and length of the requested leave. The request for
parenting leave shall be submitted at |east six (6) weeks before the effective beginning date, except in
the event of an emergency.

Subd. 3. Extension. Thefaculty member may dect to extend the parenting leave for an additiond six
(6) months by notifying the Employer of thiselection inwriting. Thefaculty member’ selection to extend
the leave shall be submitted at least Six (6) weeks before the ending date of the previoudy scheduled
parenting leave.

Subd. 4. Return from L eave. Intheevent of interruption of pregnancy or cancellation of adoption
or foster care placement, the faculty member may cancel parenting leave, if it has not already
commenced. If theleave hascommenced, the faculty member may return to duty early inthe event of
interruption of the pregnancy or cancellation of adoption or foster care placement upon giving six (6)
weeks written notice to the Employer.

Subd. 5. L eave Synchronization. Theinitial leave or subsequent extension may be adjusted by the
College President to the next natural academic schedule break following the scheduled ending date of
the initial leave or subsequent extension of that leave.
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Subd. 6. Mutual Agreement. The provisionsof this section may be atered by mutual agreement
among the College President, the faculty member, and UTCE.

Subd. 7. EMLA. Intheevent aparenting leave granted under this Section qualifiesfor aleave under
thefederal Family Medical Leave Act of 1993 (“FMLA"), theleaves shall run concurrently and the
faculty member shall be entitled to any benefits under the FMLA for which he or sheiseligible.

Section 3. General Leave, A faculty member shal be considered for agenerd |eave which the Employer
may grant under the following conditions:

Subd. 1. Duration. A generd leave of absence shall befor amaximum of one (1) year. Upon request
of the faculty member, up to two (2) one (1) year extensions of the leave may be granted by the
Employer. The Employer shdl not arbitrarily deny afaculty member’ srequest for agenerd leaveor an
extension thereof.

Subd. 2. Natice. Except in the case of anemergency, afaculty member must give two (2) months
notice when applying for agenerd |leave or for an extension of the genera leave. A faculty member’s
faluretotimey returnfromtheleave shdl condtitute avoluntary resignation and the faculty member shdl
be severed from state service.

Subd. 3. Mutual Agreement. The provisionsof this section may be atered by mutual agreement
among the College President, the faculty member, and UTCE.

Section 4. Extended L eavesof Absences: Full-time employeeswho are ligible and apply for extended
leave under M.S. 136F.43 (afull-time faculty member who has been employed by the Minnesota State
Collegesand UniversitiesBoard of Trustees or aMnSCU predecessor Employer for at least five (5) years
and has at least ten (10) years of allowable service asdefined in M.S. 354.05, Subd. 13) may be granted
aleave without pay of at least three (3) years but no morethan five (5) years. An extended leave of absence
pursuant to this section may be granted only once. Denials of such leaves shall not be arbitrary,
unreasonable, or discriminatory. Pursuant to M.S. 354.094, the state shdl pay Employer contributionsinto
thefund for each year for which amember who is on extended |eave pays empl oyee contributionsinto the
fund. Such contribution shall be based on the salary schedule amount the faculty member received inthe
year immediately preceding theleave. Inaccordancewith M.S. 136F.43, the years spent by the faculty
member on an extended leave shall not be included in the determination of the teacher’ s salary upon
reingatement. However, if the faculty member was digible for salary advancement at the commencement
of the extended |eave, then he/she shall be entitled to the salary advancement upon his/her return from the
extended leave. The provisonsof M.S. 136F.43 and M.S. 354 apply to the extended leave even though
those provisions are not stated in full in this Agreement.
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ARTICLE 20
Expense Allowances

Section 1. General. The Employer may authorizetravel at state expense for the effective conduct of the
state’ s business. Such authorization must be granted prior to incurring the actual expenses.

Faculty members affected under this Article shall be reimbursed for such expenses which have been
authorized by the Employer in accordance with the terms of this Article.

Section 2. Automobile Expense. When astate-owned vehicleisnot available and afaculty member is
required to use the faculty member’ sautomobile to conduct authorized state business, the Employer shall
reimburse the faculty member at the current state rate for actual mileage driven for such business.

When astate-owned vehicleis offered and declined by the faculty member, the Employer shall authorize
the mileage be paid at the current State rate on the most direct route. Deviations from the most direct route,
such asvicinity driving or departure from the faculty member’ sresidence, shdl be shown separately onthe
faculty member’ sdaily expense record and reimbursed under theforegoing rates. Actua payment of toll
chargesand parking feesshall bereimbursed. A faculty member shall not be required by the Employer to
carry automobile insurance coverage beyond that required by law.

When afaculty member isassigned to off campus duties, the allowable mileageis (1) thelesser of the
mileage from the faculty member’ sresidenceto thefirst stop or from his’her campusto thefirst stop, (2)
al mileage between pointsvisited on college business, and (3) thelesser of mileagefromthelast soptothe
faculty member’ sresidence or from thelast stop to his’her campus. When a state owned vehicleisnot
available and weather related towing or other emergency problems are incurred by the faculty member
during use of the member’ svehicle on behalf of the Employer, the Employer will reimburse the faculty
member for actual costs upon receiving proof of such expenses such as towing receipts, etc.

Section 3. Commercial Transportation. When afaculty member is required to use commercia
trangportation (air, taxi, rental car, etc.) in connection with authorized business of the Employer, the faculty
member shal bereimbursed for the actua expensesof the mode and class of transportation so authorized.
Reasonable gratuities may be included in commercial travel costs.

Section 4. Overnight Trave. A faculty member intravel statuswho incurs expensesfor lodging shall be
alowed actual reasonable costs of lodging in addition to the actuad cost of med swhile awvay from the home
gtation, up to the maximums stated in Section 5 of thisArticle. A faculty member intravel satusin excess
of one (1) week without returning home shal be allowed actua cost not to exceed atotd of Sixteen dollars
($16) per week for laundry and/or dry cleaning for each week after the first week.

Section 5. Meal Allowances. A faculty member assigned to bein atravel status between the faculty
member’ swork station and afield assgnment shall bereimbursed for the actua cost of medls, includinga
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reasonable gratuity. A faculty member may clam meal reimbursement when authorized by the College as
aspecia expense prior to incurring such expense.

Subd. 1. Breakfadst. Reimbursement may be daimed only if the faculty member ison assgnment away
fromhomestationin atravel statusovernight or departsfrom homein an assigned travel statusbefore
6:00 am.

Subd. 2. Lunch. Eligibility for lunch rembursement shal be based upon thefaculty member beingon
assgnment over thirty-five (35) milesfrom higher temporary or permanent work station with the work
assignment extended over the normal meal period.

Subd. 3. Dinner. Dinner reimbursement may be claimed whenever the faculty member isaway from
his’her home gation in atravel statusovernight or isrequired toremainin atravel statusuntil 7:00 p.m.

Subd. 4. Meals. Maximum reimbursement for meals, including tax and gratuity, shall be:

Breakfast $7.00
Lunch $9.00
Dinner $15.00

Section 6. Special Expenses. When prior approva has been granted by the Employer, special
expenses, such asregistration or conference fees and banquet ticketsincurred asaresult of state business,
shall also be reimbursed.

Section 7. Advance Payment of Expenses. The Employer will advance the estimated cost of travel
expenses where the anticipated expensestotal at least fifty dollars ($50), provided the faculty member
makes such arequest within a reasonable period of timein advance of the travel date.

ARTICLE 21
Professional Development

Section 1. Occupational Technology Internship. A faculty member may apply for an occupation
technology internship under the following conditions:

Subd. 1. Purpose Thepurpose of theinternship isto give faculty membersthe opportunity to update
and enhance the faculty member’ s technical background, job knowledge, or teaching skills.

Subd. 2. Internship Benefits. For occupationa technology internshipswhich are assigned as part
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of thefaculty member’ sregular duty days, the faculty member shall receive hisor her regular pay and
benefits. For occupationa technology internshipswhich are not part of the faculty member’ sregular
duty days, the faculty member shall be compensated at arate of one hundred twenty-five dollars ($125)
per day.

Subd. 3. Reimbursement. If the faculty member is compensated by an organization other than the
College for services during the leave, the faculty member shdl promptly remit the compensation to the
College.

Subd. 4. Sdection of Applicants. Approval of applicationsfor occupational technology internships
will be determined by the selection committee established in Section 2, Subd. 4., below. The committee
shall not approveinternshipsif the cost of theinternshipsfor thefiscal year will exceed the amount
allocated to the College by MnSCU for such internships, unless the College President authorizes
expenditures from the College' s funds in excess of those alocated by MnSCU for such internships.

Section 2. Sabbaticals. Any faculty member may apply for asabbatical under the following conditions:

Subd. 1. Purpose. The purpose of a sabbatica isto give faculty members an opportunity to obtain
additiona educeation or training on afull-time bas's, rdating to hisor her job assgnment with the College
whichwill support the professiond development of thefaculty, the devel opment needs of programsand
the planned instructional priorities of the College.

Subd. 2. Criteria. A faculty member isfreeto submit to the College at any time written noticethat he
or shewould like to be considered for placement on sabbatical by the College. Sabbaticals may be
granted if the following criteria are met:

(&)  Theapplicant must have continuously served the equivalent of six (6) or morefull-time
equivalent academic yearsin atechnical collegewith an aggregateof twelve (12) ssmesters
or quarter equivaent of actual service without having been granted a sabbatical. All
continuous employment shall beincluded in the calculation of full-timeequivalency. For
purposes of thisSection, continuous employment shal mean hol ding an assgnment during
each academic year. Thetota must be achieved prior to the commencement of theleave.
Faculty members may have one (1) semester in which the faculty member was on an
approved unpaid leave count asone (1) of thetwelve (12) semesters. If afaculty member
isonanunpaidleavefor one (1) year or more, the ca culation of equivalent FTE will resume
the day of return.

(b.)  If theprogramthefaculty member teachesin hasbeen suspended or closed by the College
or MnSCU or thefaculty member hasreceived notice of layoff, thefaculty member will not
bedigiblefor asabbatical. Thisexcluson may bewaived by the selection committee as
defined in Subdivision 4, below.
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(c)  Thefaculty member has submitted arequest for asabbatica which isdesigned to servethe
purposes set forth above in Subdivision 1.

(d)  TheCollege Presdent has certified that a suitable replacement can be found. Inindividua
caseswhere areplacement cannot be found, afaculty member determined to meet the other
eigibility requirementsin the year of request, will not be denied a sabbatical in subsequent
years based solely on thisreason. This provision shall not be applicable to the faculty
member after a sabbatical request is granted.

(e)  Thenumber of sabbaticalsapproved by aCollegewill not exceed two percent (2%) FTE,
rounded to the nearest whole number, of the full-time equivalent UTCE faculty postionsthe
College had for the academic year preceding the year in which the gpplicationis made, or
one (1) FTE, whichever is greater.

(f) If approved by aCollege President, additional sabbaticalsmay be granted. The College
reservestheright to deny al sabbatica sduring any academic year inwhich the projection
for state appropriationsand tuition revenuefor the Collegefalsin excess of seven percent
(7%) below the actual appropriations and tuition revenue for the prior fiscal year.

Subd. 3. Application Procedure. All applicationsfor sabbaticalsshall bereceived by the College
President or designee by thefirst day of spring semester of the year preceding the academic year the
faculty member isplanning to take the sabbatical. All applications shall beforwarded to the selection
committee within five (5) days.

Subd. 4. Selection and Approval of Applications. A committee jointly appointed by the Faculty
Senate and the College President will determine eligible applications based on the purposes stated in
Subdivisons1and 2 above. Thelist of eigible gpplications shdl beforwarded to the College President
or designee by March 15. Notification of approval or rejection will be given by the College President
or designee to all applicants on or before April 1.

Subd. 5. Refusal. When a sabbatical is granted and the faculty member wishes to refuse the
sabbatical, the faculty member must make awritten request to the College President stating this fact
within ten (10) working days of receipt of notice that the sabbatical was granted. If after the expiration
of the ten (10) day period a College President permits afaculty member to withdraw his or her
application for asabbatical, a sabbatical may be granted to another faculty member as asubstitute for
the withdrawing faculty member.

Subd. 6. Compensation. A sabbatical may be granted to a faculty member for up to two (2)
consecutive semestersin an academic year. A faculty member will receivefull salary and benefitsfor
asabbatical of one (1) semester duration, or two-thirds (2/3) salary and full benefitsfor asabbatica of
two (2) semestersduration. Faculty members on sabbatical may accept scholarships, fellowships, or
grants during the sabbatical. A substantiated report that the faculty member isfailing to fulfill the
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education program stated in his or her application for a sabbatical will result in termination of all
compensation for the duration of the sabbatical. Nosick leave or persond |eave shall be accumulated
or credited to afaculty member during asabbatical. Time spent on sabbatica shall be deemed to be
continuous service for all purposes for which continuous service is afactor in MnSCU.

Subd. 7. Return Requirements. A faculty member who has taken a sabbatical shall be required to
return to the performance of hig/her dutieswith the Collegeat | east for aperiod of time enabling the
faculty member to earn compensation or benefitsin an amount equa to that provided to the faculty
member while on sabbatica. If afaculty member doesnot do o, the faculty member shall reimburse
the College an amount equd to that paidin sdlary and provided in benefitsto the faculty member during
the sabbatical, unless the College chooses to waive this requirement due to special circumstances.

Subd. 8. Sabbatical Denial. The Committee’ sdecisionson whether to grant or deny an application
for a sabbatical are not subject to review through the grievance procedure.

Section 3. Changesin Licensure/Credentialing. If MnSCU modifies the licensure/credentialing
standardswhichwould require afaculty member who met licensure/credentiaing requirementswhen hired,
and is currently assigned to teach in that area, to obtain additiona training or education, then al costs,
including release time, will be borne by the Employer.

Section 4. Professonal Development Funds. For eachfiscal year of this Agreement, each Collegewill
budget professional development funds at aminimum of one hundred and seventy-fivedollars ($175) per
each full-timeequivaent position at the College, which will be calculated at the beginning of each academic
year. The appropriate committee of the campus Faculty Senate shall establish proceduresand criteriafor
the application of these funds. Faculty members on layoff are not eligible for these funds.

Funds provided by this Section may be used to reimbursethecost of travel, housing, medls, and registration
associated with participationin professiona conferences, workshops, and smilar meetingsor memberships.
The committee may carry over any portion of itsallocation from thefirst to the second year of the biennium

and from one biennium to the next, up to one hundred percent (100%) of the previous year’s allocation.

Section 5. Tuition Waiver. Full-timefaculty shall be entitled to enroll on aspace available basisin credit
courses, without payment of tuition, at any MnSCU two-year indtitution. Such enrollment shal not exceed
sixteen (16) semedter creditsfor ayear. Theyear shal be defined as the start of the fal sesson through the
end of summer session. Thefaculty member’ s spouse or dependent children may sharethisright within the
[imit established above with waiver of tuition only.

ARTICLE 22
Grievance Procedure
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Section 1. Informal Resolution.

Subd. 1. Employeesare encouraged but not required to resolve the occurrence of any grievanceon
an informal basis with the employee’simmediate supervisor at the earliest opportunity.

Section 2. TimeL imits. No grievance shdl be entertained or processed unlessit is submitted within thirty
(30) days after the occurrence of the event giving riseto the grievance, or within thirty (30) days of the date
the grievant knew or through the use of reasonable diligence should have known of the event or occurrence
that gaverisetothegrievance. Grievancesthat are not submitted within thetimelinesshal be deemed to
be withdrawn.

Subd. 1. Appeals. Failureto appedl agrievance from oneleve to another within the time periodsor
extensions as described herein shall constitute a withdrawal of the grievance.

Subd. 2. Extension of TimeLimits. Thetimelimitin each step, except thetimelimit for filing the
grievancein Step 1, may be extended for periods of twenty (20) days, by mutual written agreement of
theEmployer and UTCE grievancerepresentative. Said extenson shdl not beunduly withheld by either

party.

Subd. 3. Computing TimeLimits. In computing any period of time prescribed in thisArticle, the
datethat the grievant through the use of reasonable diligence became aware of the act, event, default,
or fallureto act for which the designated period of time beginsto run shdl not beincluded. Thelast day
of the period so computed shall be counted unlessit isa Saturday, Sunday or legd holiday, in which
event the period runs until the end of the next day which is not a Saturday, Sunday or legal holiday.

Subd. 4. Failureto Respond. If the Employer does not answer agrievance or an appeal thereof
within the specific timelimits, the UTCE grievance representative may elect to treat the grievance as
denied at that step and immediately appeal the grievance to the next step.

Section 3. Formal Grievance Procedure. The partiesmay mutually agreeto waive Step 1, 2, and/or
3 of the grievance procedure.

Sep 1. If thecomplaint cannot be resolved informaly and fallswithin the definition of agrievance
in Section 1., Subd. 13., it may become agrievance. A grievance will befiled on the uniform
grievance form described in definitions in this Agreement.

Subd. 1. Grievance. Anindividua grievance must be signed by both the grieving faculty member and
the UTCE grievance representative. A class action grievance may be signed by only the UTCE
grievancerepresentative. A classaction grievanceinvolving morethan one collegewill beinitiated at
Step 3. All grievances shall set forth, inwriting, the nature of the grievance, thefactson whichitis
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based, the alleged contract violation, and the relief requested.

Subd. 2. Meeting. The College President or designee shall discuss the grievance within ten (10) days

with the UTCE grievance representative and grievant on the campusat atime mutualy agreesbleto the

parties.

(@)

(b))

If the grievanceis settled asaresult of such meeting, the settlement shall be reduced to
writing and Signed by the designee and the UTCE grievance representative within ten (10)
days, or

If no settlement isreached, the designee shall givethe Employer’ swritten answer to the
UTCE grievance representative within ten (10) days following their meeting.

Step 2. TheAppeal. If thegrievanceisnot resolved in Step 1, UTCE may apped the grievance

to the College President or designeewithin ten (10) days of receiving the answer fromthe President
or designee. TheCollege President or designee shall discussthe grievance within ten (10) dayswith
the UTCE grievance representative and grievant on the campus at atime mutually agreesbleto the

parties.

(@)

(b)

(c)

If the grievanceis settled asaresult of such meeting, the settlement shall be reduced to
writing and signed by the College President or designee and the UTCE grievance
representative within ten (10) days; or

If no settlement isreached, the College President or designee shall givethe Employer’s
written answer to the UTCE grievance representative within ten (10) daysfollowing their
meeting.

A grievancefor action which does not occur at the College where the grievant isemployed
shall begin at Step 2 of the grievance procedure, except that the discovery time line
provisionsin this Section still apply.

Step 3. If thegrievanceisnot settled in Step 2 and UTCE desiresto appedl, the grievance shall
be referred by UTCE, in writing, to the Chancellor or designee, within ten (10) days after the
President or designee’ s answer in Step 2 isreceived, in order for the grievance to be valid.

Subd. 3. Meeting. A meeting or discussion between the Chancellor, or designee, and the UTCE

representative shall be held within fifteen (15) days at atime mutually agreeable to the parties.

(@)

If the grievanceis settled asaresult of such meeting, the settlement shall be reduced to
writing and Sgned by the Chancellor, or designee, and the UTCE representative within ten
(10) days of the meeting; or
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(b.)  If no settlement isreached, the Chancellor or designee shall give the Employer’ swritten
answer to UTCE within ten (10) days following the meeting.

Step 4. If the grievance is not settled in accordance with the foregoing procedure, UTCE may
movethe grievanceto arbitration within fifteen (15) daysafter receipt of the written answer of the
Chancellor or designee, in Step 3, in order for the submission to be vaid, by serving written notice
of same to the Chancellor or designee.

Section 4. Arbitration.

Subd. 1. Arbitration Pandl. The arbitration proceeding shall be conducted by an arbitrator to be
selected by lot from a permanent panel of nine (9) arbitrators. The members of the permanent panel
shall be selected by mutual agreement. Vacancies on the panel that arise during the term of this
Agreement shall befilled by mutual agreement. An arbitrator for aparticular grievance shdl be chosen
randomly from the entire panel of nine (9) arbitratorswithin ten (10) daysof receipt of UTCE' srequest
for arbitration under Section 4, Step 4.

Subd. 2. Process. The parties shal schedule, within ten (10) days of the selection of an arbitrator, a
mutually agreeable date of the arbitration hearing. The grievance shdl be heard by the arbitrator and
both parties shall have the opportunity to submit evidence, offer testimony, and make ora or written
arguments relating to the issue(s) before the arbitrator.

Subd. 3. Expenses. Each party shall bear its own expensesin connection with arbitration, including
expenses relating to the party’ s representatives, witnesses, and any other expenses which the party
incursin connection with presenting itscasein arbitration. A transcript or recording shall be made of
the hearing at the request of either party and at the requesting party’ sexpense. The partiesshall share
equally fees and expenses of the arbitrator and any other expenses which the parties mutually agree are
necessary for the conduct of the arbitration.

Subd. 4. Release Time. The processing of grievances under the grievance procedure shall be
conducted during the normal businesshours of the Employer. Faculty membersdesignated by UTCE
shall bereleased without loss of regular earningsasaresult of their participation in meetings or hearings
held pursuant to the grievance procedure. The cost of a substitute, if needed, shal be reimbursed by
UTCE.

Subd. 5. Arbitrator’sDecison. The decision of the arbitrator shall be submitted in writing within
thirty (30) caendar daysfollowing the close of the hearing or the submission of briefs by the parties,
whichever islater, unless the parties agree to an extension.

Subd. 6. Decision Binding. The decision shall be based solely upon theinterpretation or application
of the expressterms of the existing contract and the facts of the grievance presented. The decision of
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the arbitrator shall be final and binding upon UTCE, the Employer and the grievant(s).

Subd. 7. Arbitrator’sJuriddiction. Thearbitrator shal havenoright to amend modify, nullify, ignore,
add to, or subtract from provisons of any existing contract and/or this Agreement. The arbitrator shal
consider and decide only the specificissue submitted in writing by the Employer and UTCE and shall
have no authority to makeadecision onany other issuenot so submitted. Thearbitrator shall bewithout
power to make decisions contrary to or inconsistent with or modifying or varying in any way the
application of laws and rules and regulations having the force and effect of law.

Section 5. Reprisal. Faculty members who bring evidence forward or participate in any way in a
grievance or arbitration proceeding shal not suffer reprisal of any sort from the Employer for such action
or participation.

ARTICLE 23
Faculty Discipline

Section 1. Disciplinary Action. Disciplinary action may betaken for just cause and normally will have
remediation asitsgoa. Termination of probationary faculty members, if consstent with Article 27, Section
1, Subd. 6, shall not be deemed to be discipline within the meaning of thisArticle and shal not be subject
to the grievance procedure.

Disciplinary action or measure shall include only the following:

1. Ora Reprimand

2. Written Reprimand
3. Suspension

4. Dismissal

A faculty member who may be disciplined hastheright to request and have aUTCE representative present
during any investigatory interview.

Subd. 1. Oral Reprimand. Anord reprimand may beissued by the appropriate supervisor for just
cause. If anord reprimand isgivento afaculty member, it shal be donein aprivate manner that will
not embarrass the faculty member before other faculty members, sudents, or the public. There shall
be no record or mention of an oral reprimand placed into the faculty member’ s personnel file.

Subd. 2. Written Reprimand. If awritten reprimand is given to afaculty member, it shall be done
inamanner that will not embarrassthe faculty member before the other faculty members, students, or
the public.
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(@)

(b))

(c)

(d)

(e)

(f.)

Thefaculty member shal havethe opportunity to respond to any written reprimand, and the
responseshall be entered into the faculty member’ spersonnel file along with thereprimand.

Thefaculty member shdl be given acopy of any entry into the faculty member’ s personnel
filewithin three (3) days of such entry intothe personnel file and shal be permitted to insert
aresponse thereto.

Only such materid asisentered into the faculty member’ sofficia personnd fileshdl beusad
as evidence in any subsequent disciplinary action or hearing.

If it is determined through the grievance procedure that awritten reprimand wasissued
without just cause, such reprimand shdl beimmediately removed from the faculty member’s
personnel file.

Upon thewritten request of afaculty member, the contents of the personnel file shall be
disclosed to the faculty member and/or UTCE and/or legal counsel.

Upon request of the faculty member, written reprimands will be removed

from the personnel file after two (2) years provided that no further discipline

has been taken against the faculty member during the interim.

Subd. 3. Suspension. Faculty membersmay only be suspended for up to fifteen (15) working days

with or without pay for just cause. The faculty member shall be notified in writing of a proposed
suspension, specifying the reasons.

Subd. 4. Dismissal for Cause. A non-probationary faculty member may be dismissed for just cause
by the College Presdent upon ten (10) caendar days advance written notice. The reason for dismissa
must be stated in the noticeto thefaculty member. A copy of thedismissal noticewill besmultaneoudy
sent to UTCE.

Section 2. Grievability. Disciplinary actionsfor just cause shall be subject to the grievance procedure.

A faculty member dismissed for cause may initiate the grievance at Step 3.

Section 3. Arbitration Hearing. At any arbitration hearing concerning disciplinary actionsfor just cause,

both the faculty member and the Employer shall havethe right to be represented by counsd, to be heard,
to have witnessestegtify, to seedl evidence and to crossexamine al witnesses. The Employer assumesthe
burden of substantiating the chargesthrough presentation of proper, relevant, and sufficient evidence. The
hearing shall be open or closed at the mutual agreement of the parties.
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ARTICLE 24
Personnel Files

Section 1. College Responsbility. The College shdl maintain only one (1) officid personnd filefor each
faculty member. All faculty personnd files shall be maintained at asinglelocation to be determined by the
College. Suchfileshdl contain personnel transactions, officia correspondence with the faculty member,
disciplinary actions, and other data relevant to the faculty member’ s performance of specific duties.

Upon written request, the faculty member’ sfile should be delivered within two (2) working daysto the
faculty member’ shome campusin asecure, sealed envel ope to be opened in the presence of the faculty
member and the College President or designee.

The faculty member’s signature is required to be on each performance-related item in the file to
acknowledge receipt of thedocument. If thefaculty member refusesto sign the document withinthree (3)
duty days of receipt, the document may beplaced in hisher file without such signature. Documents of
anonymous origin reating to afaculty member’ s performance shdl not be placed in the file without a cover
|l etter explaining the circumstances under which the document was received by the adminigtration. Individua
student evaluations shall not be placed in the file.

Accessto datain the personnel fileshall be granted only in accordance with the Minnesota Data Practices
Act (M.S. Chapter 13).

Section 2. Member Rights. A faculty member shall have the right to place such material in his/her
personnel file which he/she determinesis relevant to the faculty member’ s performance of his’/her duties.

Subd. 1. Copies. Upon request of the faculty member, the College shdl provide hinvher one (1) copy
per year of the contents of the personnd filewithout charge. For any additiona requested copies of the
personnél file, the faculty member shall pay the standard per page copying fee for copying the file.

Subd. 2. ContentsRemoved. A faculty member may request that the President remove materia from
his’her personnd file. Expungement of any materidsin afaculty member’ sofficid personnd filewill be
according to the grievance procedure in this Agreement and/or relevant statutes.

Subd. 3. Useof Information. Prior discipline, other than oral reprimands, may be used against the
faculty member only if it was documented and maintained in the faculty member’ s personnel file.

ARTICLE 25
Faculty Evaluation
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Section 1. Faculty Evaluation. If formal evaluations are conducted, the processis subject to Article 9,
Faculty Senate. Evaluation of faculty members shall not be performed by any member of the faculty
bargaining unit.

ARTICLE 26
Faculty Member Protection and Assistance

If civil proceedingsare brought against afaculty member for acts committed while acting within the scope

of employment, legal counsal shall befurnished at the Employer’ sexpense, in accordancewith Minnesota
Statutes.

ARTICLE 27
Seniority, Layoff and Faculty Mobility

Section 1. Probationary Status.

Subd. 1. Faculty Beginning Employment After July 1, 1995. Full-time and part-time faculty
membersworking at least .33 full-timeequivaent (“FTE") who begin employment after July 1, 1995,
shall serve aprobationary period of three (3) continuous, equivaent full years of service. For the
purposes of thisArticle, an “equivaent, full year of service’ isthe equivaent of three (3) full-time quarter
or two (2) semester gppointments (1.0 FTE). Faculty membersworking lessthan full-timebut at least
.33 shall accumulate service toward completion of the probationary period on a pro rata basis.

Subd. 2. Faculty Employed Prior toJuly 1, 1995. Full-time and part-timefaculty membersworking
at least .33 FTE who began employment prior to and completed their probationary period by July 1,
1995, shdl be considered to have completed their probationary period. Full-time and part-time faculty
members working at least .33 FTE who began employment prior to and have not completed their
probationary period by July 1, 1995, shall be given credit for the years of service toward completion
of their probationary period recognized as of June 30, 1995, by the technical or consolidated college
transferring the faculty member to the Employer. Theresfter, the faculty member shall complete hisor
her probationary period on athree (3) continuous, full academic years of service basis.

Subd. 3. Part-timeFaculty Employed LessThan .33 FTE. Part-timefaculty members employed
lessthan .33 FTE at atechnical or consolidated college shall not be eligible for unlimited (non-
probationary) Satusuntil the .33 thresholdismet. If the .33 thresholdismet a any time duringtheterm,
probationary status will be retroactive to the beginning of the term.
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Subd. 4. Unlimited Part-time Faculty Employed at More Than One (1) Technical or
Consolidated Callege. Part-timefaculty membersworking at more than one (1) technical college may
aggregatetheir FTE’ sfrom each of thetechnical or consolidated colleges at which thefaculty member
worksin order to meet the .33 FTE threshold to participate in a probationary period. Faculty members
who participatein and ultimately satisfy the probationary period because of aggregating FTE sare
allowed in this subdivision to acquire seniority rightsfor the purpose of this Article at each technical
college only to the extent of the FTE position held by the faculty member at that particular technica or
consolidated college.

Subd. 5. Adjunct Faculty. Adjunct faculty cannot fulfill a probationary period.

Subd. 6. Termination. Probationary faculty membersare subject to termination without cause upon
written notice without recourse to the grievance procedure, or to termination for cause pursuant to
Article23. Thereshdl not be employment rightsfor layoff or recal for probationary faculty members.

The termination of aprobationary faculty member without cause shall be effective at the end of the
semester provided the faculty member is given the written notice on or before the fortieth day from the
beginning of the semester.

Section 2. Seniority Defined. Seniority shall accrueto qualified unlimited (non-probationary) faculty
membersin each area of assgnment or licensure, as determined by increments and thefirst day of service.
For employees hired before July 1, 1995, the starting date shal be that date established by their previous
Employer (technical college). For employees hired after July 1, 1995, the starting date shdl be thefirst day
of serviceinan areaof assgnment or inaposition requiring alicense. Unlimited (Non-probationary) full-
timefaculty membersshal aways be deemed to be more senior than lessthan full-time faculty members.
Faculty members may assert seniority toamaximum of L.OFTE. Part-timefaculty members may not assert
seniority toaFTE positionin excess of their most recent annua FTE. The proceduresfor the establishment,
posting and appeal of the seniority listsis described below:

Subd. 1. Establishment of Seniority Lists.

(&)  Separatecollegeseniority listsfor unlimited (non-probationary) full-timeinstructorsand less
than full-time instructors shall be prepared using a common system-wide format and
digtributed to each college/campusste. The college seniority ligtsshdl include thefollowing
information: ingtructor’ sname; most recent date of continuous service; license(s); seniority
increments; seniority ranking by licensure; and assigned college/campus/site.

Subd. 2. Pogting of Seniority Lists. Seniority listsshall be posted on the officid UTCE bulletin board
on each site and copies shall be provided to UTCE by November 1 of each year.
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Subd. 3. Appeals of Seniority Lists.

(@)

(b))

(c)

(d)

Any faculty member who disagreeswith theaccuracy of the seniority list inany respect will
haveten (10) daysfrom the date of posting to submit awritten request for achangeinthe
seniority list, with documentation, to the faculty member’s President.

Any faculty member who disagreeswith the posted seniority list may fileagrievancewithin
ten (10) daysof the President’ sresponse to the request for achange or within twenty (20)
days of thefaculty member’ sinitia request for achange. Any such grievance shdl begin
at Step 2.

Thefina seniority ligsasdetermined by a. and b. above, shal be binding on the Employer,
UTCE and thefaculty member. Thearbitrator’ sdecision on the seniority ranking shal be
final and binding.

Errorsof fact onthe seniority roster may beraised by ether party at any time and changed
by mutual agreement of the College and local UTCE.

Subd. 4. TieBreakers. A tieinseniority shadl be broken by using the following criteriain the order

listed:

(@)

(b))

(c)

(d)

Thefaculty member withtheearlier issuedate of initial full-time post-secondary licensure
by the issuing agency for technical colleges shall be senior.

If criteria(a.) doesnot break thetie, the faculty member with the earlier date on which the
issuing agency approved thelicense, asevidenced by theissuing agency’ ssignature and
date on the license application form, shall be senior.

If criteria (b.) does not break the tie, then the teacher who signed the initial licensure
application submitted to theissuing agency on the earlier date, asevidenced by the date of
the signature indicated on the application, shall be senior.

If criteria(a), (b.), or (c.) do not break thetie, then acoin flip will be used to break thetie.

Subd. 5. Break In Service. Seniority shall be broken by resignation, retirement, faillureto return from

an authorized leave of absence, or termination for cause. An unlimited (non-probationary) full-time or
part-time faculty member who is placed in temporary part-time status shall not be considered to have
had a break in service during the period of temporary part-time status.

Subd. 6. Seniority in New Area of Assgnment or Licensure. If subsequent to afaculty member’s

gtart of non-probationary serviceinthe faculty member’ sinitial areaof assgnment or licensure, another
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assignment or licenseisacquired by such faculty member, the seniority in this area of assgnment or
licensureshdl beestablished pursuant tothisArticle. When additiond area(s) of assgnment or licensure
isare established for afaculty member, the faculty member accumulates seniority inthe additiona are(s)
of assgnment or licensurefor aslong asthefaculty member remainsanon-probationary faculty member
inthe system. A faculty member on layoff who claimsavacancy at another collegein anew area of
assgnment or licensure shdl retain sysem seniority indl individud area(s) of assgnment or licensure(s).

Subd. 7. Retention of Seniority. A faculty member who accepts aposition in another college shall
retain system-wide seniority and transfers college seniority to the new college

Section 3. Site Defined. Site, for purposes of this Article, shall be defined as an individuad site such as
Native American reservations. Correctional Facilities are another example of agte. Sitesfor Community-
based programs such as Farm Business Management and Small Business Management shall be determined
by mutua agreement between the Employer and UTCE. A college may include multiple campusesor Sites.

Section 4. Layoffs. Layoffsof unlimited (non-probationary) faculty members shall be based on standards
which are subject to the annual review and comment process of the Faculty Senate. Decisions of the
college asto the necessity of laying off faculty are not subject to the grievance procedure.

Subd. 1. Order. Layoffsshdl bebased oninverse seniority. When layoffsare madein thebargaining
unit, thefollowing order will befollowed: first, temporary employees; second, probationary faculty
members; third, faculty members having the least seniority within the areas of assgnment or licensure.
A faculty member shdl not be placed on layoff if alesssenior faculty member holdsapaosition for which
the first faculty member has greater seniority according to the following order: site, campus, college.

(a)  Temporary faculty postion(s) shal be terminated before a probationary faculty member in
the area of assignment or licensure is placed on layoff.

(b.)  Probationary faculty position(s) in the area of assignment or licensure shall be terminated
before any unlimited (non-probationary) faculty member is placed on layoff.

(c)  Unlimited (Non-probationary) part-time faculty shal be placed on layoff, based oninverse
seniority within an areaof assignment or licensure, prior to placing any unlimited (non-
probationary) full-time faculty member(s) in the area of assignment or licensure on layoff.

(d)  Small BusinessManagement, Farm Business Management, Computer Small Business,
Lamb and Wool Management, Specialty Crops Management, and other like programs
faculty will have site-based seniority only.

(e)  CorrectionsFecility faculty will have Site-based seniority only. Corrections Facility faculty
who had position rights at acampus/college prior to July 1, 1995, will retain dl other rights
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provided in this agreement.

(f) Native American Reservationsfaculty will have site-based seniority only. Native American
Reservationsfaculty who had position rights at acampus/college prior to July 1, 1995, will
retain all other rights provided in this agreement

Subd. 2. MultipleAreaof Licensure. Anunlimited (non-probationary) faculty member who has
more than one (1) areaof assgnment or licensure shall not be placed on layoff but will be reassigned
to another area of assignment or licensure at his’her college. The faculty member shall be reassigned
according to seniority inthe“new” area. Affected faculty member(s) will be reassigned according to
seniority in new assignment or licensure areasunless more than one (1) affected faculty member is
licensed in the same licensure area.

(&)  Whenassgnment qudificationsor licensureisidentica, the faculty member with the greater
seniority will have the option of choosing reassignment to the new position. If the more
senior faculty member rgjectsan offer to claim such assignments, theless senior faculty
member will bereassgned in that area. The above described processwill be repeated until
assignment and/or licensure realignment and all necessary reassignments are compl ete.

(b.)  Onceadecisonisrendered by the more senior faculty member, the process as described
above continuesfor the remaining faculty member(s) according to the provisionsof this
Aqgreement.

(c)  Whenany of theabove occurs, no displaced faculty member will be assgned toteach inthe
areaof assgnment or licensurewheretheinitia layoff (or reassignment) occurred until such
timethat the faculty member on layoff (or reassignment) has claimed another full-time
position, had his’her layoff rescinded, resigned, or if appropriate, had her/hisfive (5) year
claming rights expire, whichever comesfirst. When any of the conditions set forth in this
paragraph are met, the faculty member shal be offered dl available assgnmentsfor which
he/sheis qualified.

(d)  TheEmployer shall not berequiredto realign faculty membersamong programsinwhich
they hold the proper credentials and/or have seniority in order to prevent aless senior
faculty member from being laid off. The parties acknowledge that the principles of
realignment articulated in the Strand and Harms cases and their progeny do not apply to
layoffs under this Article.

Subd. 3. Notice of Layoff. If alayoff is contemplated, the unlimited (non-probationary) faculty
member on the seniority roster who isto be placed on layoff shdl be notified of theimpending layoff at
least ninety (90) daysprior to theend of theindividud’ sacademic year. The College shdl provide both
UTCE and the affected faculty member awritten summary of therationdefor thelayoff. The effective
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date of layoff shal bethe end of theindividud’s academic year. Layoffsare subject to the grievance
procedure.

Subd. 4. Retraining. The Faculty Senate may consider and recommend retraining for an unlimited
(non-probationary) faculty member who hasreceived written notice of layoff. Itisrecognized that the
Employer retainsthe ultimate decis on-making authority on whether to provide retraining to an unlimited
(non-probationary) faculty-member.

Subd. 5. Temporary Part-time. No layoffs shall be made if the College continues to employ
temporary part-timefaculty memberswho are performing bargaining unit work in the faculty member’s
areas of assignment or licensure.

Subd. 6. Recall and/or Reinstatement to Original Position. If afaculty member ison layoff or has
clamed a position or accepted a position within the technica and consolidated colleges and the faculty
member’ sorigina positionisreingtated at .5 FTE or greater within five (5) years of the effective date
of layoff, the faculty member shall have the first right to reclaim such position.

Subd. 7. Consultation. The Employer shall provide, upon request, consultation on retraining and
transfer for faculty members who have received layoff notices.

Subd. 8. Claiming Positions.

(&) Vacancies. Eligiblefaculty membersshall have claiming rightsto vacant positionsinthe
Technica Coallegesystem on thebasis of system-wide seniority for upto five (5) yearsafter
the effective date of their layoff. Written notice of vacanciesfor which the faculty member
has seniority shall be sent to the faculty member’ slast known address on file with the
College provided that the faculty member has given the College written notice of higher
availability for re-employment prior to January 1 of each year he/sheisonlayoff. Falure
of the vacancy notice to reach the faculty member shall not be the responsibility of the
Employer. Thefaculty member shdl haveten (10) daysfrom the date of postmark of such
noticeto assert aclaming right. Failureto reply withinten (10) daysof the postmark date
shall congtitute awaiver on the part of the faculty member to that position only. Oncea
faculty member on layoff has claimed and been awarded avacancy within the system, the
claimed position may not bewithdrawn. A faculty member onlayoff may reject any offer
with no penalty or loss of rights. If the faculty member claims a part-time position, the
faculty member shall retain rights to a full-time position.

(b.)  Claiming Unlimited Full-timeVacancies. Current faculty membersmay claim vacant
full-time positionswithin thetechnica and consolidated collegesfor which they are qudified
in the following order according to seniority (most senior first):

-unlimited (non-probationary) full-time faculty members on layoff
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-unlimited (non-probationary) full-time faculty members who have been notified of layoff
(c)  ClaimingUnlimited Part-timeVacancies. Current faculty membersmay clam part-time

vacancies within the technical and consolidated collegesfor which they are quaified inthe

following order according to seniority (most senior first):

- unlimited (non-probationary) full-time faculty members on layoff

- unlimited (non-probationary) full-time faculty memberswho have been notified of layoff.

(Unlimited (non-probationary) part-time faculty may only exercisetheserightsat the College

from which they were laid off)

- unlimited (non-probationary) part-time faculty members on layoff

- unlimited (non-probationary) part-time faculty memberswho have been notified of layoff

(d) Interviewing for Positions held by Probationary Faculty. An unlimited (non-
probationary) faculty member who has been notified of layoff shall have the right to
interview for aposition in the state occupied only by aprobationary faculty member inthe
samelicensurearea. The Chancellor or designee shall notify by certified mail all faculty
membersnotified of layoff of dl probationary positionsfor whichthey arequalified. Copies
shall aso be sent tothe UTCE State President. I the faculty member isdenied the position
after theinterview, written rationalefor the denid shall be provided to thefaculty member
by the College President or designeewithinten (10) days. If theemployeefailsto request
aninterview withinten (10) daysof the postmark of the notification, he/shewaivestheright
to interview for a position whether at the College or sate level and will be placed on layoff
according to this Agreement. Aslong as the appropriate faculty notification and written
rationalefor thedenia is provided, the decision is not subject to the grievance procedure.

(e) Interviewingfor Temporary Full-timeVacancies. Anunlimited (non-probationary) full-
time faculty member who has been notified of layoff or ison layoff shall havearight to
interview for atemporary full-time vacancy.

# Faculty whoare hired in atemporary full time vacancy according to Subd. 8 of this Section
shdl returnto layoff statusat the end of the temporary assignment, regardlessof seniority.

# A faculty member whoishired in atemporary full time vacancy and isreturned to layoff
datus at the end of the assignment shdl havefive (5) yearsof recall rightsfrom the origina
date of layoff.

Section 5. Effect. ThisArticle shall govern dl faculty membersin the bargaining unit, including faculty
members on unrequested leave of absence pursuant to M.S. 125.12, Subd. 6a. or 6b., or M.S. 125.17,
or approved leaves of absences. Faculty members on unrequested leave as of the date this collective
bargaining agreement isratified shall have reinstatement rights according to thetermsof thisArticlefor five
(5) years from the date of initial layoff.
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Section 6. Faculty Mobility.

Subd. 1. Vacant Positions.

(&) Notification. TheCollegePresident or designee shal simultaneoudy distribute both full-
time and part-time vacancy noticesto al campus/sitesfor posting on the officia bulletin
board prior to any external advertisements or postings. Copies shall aso be sent to the
UTCE State President. No position shall befilled until at least ten (10) days have e apsed
after notification posting.

(b.) Interviewingfor Vacancies. Faculty memberswishing to interview for avacant position
must notify the College President or designee where the vacancy exigts of their intent to do
soin accordancewith thetimelines specified on the vacancy notice. Inorder tointerview
for apogtion, faculty members must hold acurrent license or be quaified for the vacancy.

A current unlimited (non-probationary) faculty member shdl havetheright to interview for
vacant positionswithin the Minnesota Technica Collegesfor whichthey arequdified. If
thefaculty member isdenied the pogition after theinterview, written rationdefor the denid
shall be provided to thefaculty member by the College President or designeewithinten (10)
days. Officid notification to faculty who are not successful applicants shall be sent prior to
theofficial announcement of the name of the successful applicant. Aslongasappropriate
faculty notification and writtenrationalefor thedenid isprovided, thedecisionisnot subject
to the grievance procedure.

Subd. 2. Interviewing for Additional Work. After therequirementsof Article 14 (Workload) of this
Agreement have been met, unlimited (non-probationary) part-time faculty membersshall havetheright
tointerview for “new” workload up to afull-timeload within their area(s) of assignment or licensure.
If thefaculty member isdenied the position after theinterview, written rationalefor thedenia shdl be
provided to the faculty member by the College President or designee within ten (10) days. Officia
notification to faculty who are not successful applicants shal be sent prior to theofficid announcement
of the name of the successful applicant. Aslong aswritten rationalefor the denial is provided, the
decision is not subject to the grievance procedure.

Subd. 3. Exchange Status. An exchange status of up to two (2) years may be granted to afaculty
member upon application by the faculty member and approval by College Presidents, for the purpose
of participatingin an exchange program. Thisstatus may be granted to afaculty member(s) who have
arranged to exchange positions within the Minnesota Technica Colleges and to afaculty member who
has arranged to exchange positions with faculty member(s) in a system other than the Technical and
consolidated colleges.

(&) TheEmployer shal continue its exchange faculty member under the system’s salary
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schedule, and dl rightsand privileges of that faculty member shall continuein effect during
the exchange period.

(b.)  Faculty memberswho exchange positionswithinthetechnical collegesshall becarried on
the payroll of the origind campus, and the allocation of fundsto support the positions shall
be made to the original campus.

Subd. 4. Faculty Transfer to Temporary Positionsor Special Assgnments. For the purposes
of thissubdivision, atemporary position or special assignment shall be a college appointment (not
including MnSCU adminigtrators) that has aspecific starting and ending date and terminates at the end
of the stated period. Unlimited (Non-probationary) faculty members shdl havetheright to interview
for temporary positionsor specia assignments. |If the faculty member is denied the position after the
interview, written rationale for the denial shall be provided to the faculty member by the College
President or designee within ten (10) working days. Official notification to faculty who are not
successful applicantsshall be sent prior to the official announcement of the name of the successful
applicant. Aslong aswritten rationale for the denial is provided, the decision is not subject to the
grievance procedure. Upon completion of thetemporary position, the faculty member shdl returnto
her/his previous pogition. Thefaculty member shdl retain and accrue seniority at the college/campus/site
from which thetemporary transfer took place. Other outside candidateswill only be consdered for the
posted vacancy if the position remainsunfilled after all provisionsof this Agreement have been met and
satisfied.

Subd. 5. Trandfer. Transfer shal be only by mutual consent of the Employer, faculty member, and
UTCE.

Subd. 6. Return from Non-Bar gaining Unit Positions. Employeeswho have accepted positions
in MnSCU but outside of the UTCE bargaining unit shall havetheright, for aperiod of five (5) years,
to aninterview for vacant positions. If employeesreturn, they shall havetheir seniority, rights, and
benefits restored to the level earned at the time they left the unit.

Subd. 7. Summer School Work Assgnments. The most senior faculty member who isqudified for
thework assignment and hastaught the course content(s) within the previousthreefiscd yearsshdl have
the first choice for summer work in the department in which they are teaching

If themost senior member refusesthework assignment, the offer of summer work progressesto the next
most senior faculty member. Progression continues until the least senior person refuses the summer
work assignment.
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ARTICLE 28
Sever ance Pay and Retirement I ncentive

Section 1. Administration of Severance Pay and Retirement | ncentive.

Subd. 1. Sunset Provison. A Faculty member hired after June 30, 1995, shall not be eligiblefor the

provisions outlined in Section 2., Subd. 2, and Section 3.

Subd. 2. Payment of Benefits. Faculty members shall receive compensation for the benefits outlined

in Section 2 and Section 3in three (3) equa payments, the first upon separation, the second on or about
thefirst anniversary of separation and the remainder thefollowing year not later than one day prior to
the second anniversary of separation. Faculty memberswho becomeedigiblefor severance pay pursuant
to Section 2., Subd. 1.(1.) (a) (c.) shdl receive alump sum payment during the pay period immediately
following their last pay period.

Section 2. Severance Pay.

Subd. 1. Basic Severance Pay.

(1)

(@)

(b)

(c)

(d)

(2)

Eligibility. Severance pay shall be granted to faculty members who compl ete ten (10)
years of service under the following provisions:

All faculty memberswho have completed ten (10) years of FTE service shal receive
basic severance pay upon permanent separation from state service.

All faculty memberswho are mandatorily retired from state service or are separated by
reason of death shall receivebasic severance pay. Intheevent of death, such payment
shdl be madeto the beneficiary designated by the faculty member under the Minnesota
Teacher’ s Retirement Association, Retirement Plan in acity of the first class, or
Individual Retirement Account Plan.

All digibleunlimited full-time and unlimited part-time faculty memberswho arelaid off
from service in the technical colleges shall receive basic severance pay.

Faculty memberswho retire from state service after ten (10) yearsof continuous state
service and who areimmediately entitled at the time of retirement to receive an annuity
under agtate retirement program shall, notwithstanding an election to defer payment of
the annuity, also receive basic severance pay.

Benefits. Thefaculty member shall receive basic severance pay in an amount equal to
forty percent (40%) of thefaculty member’saccumulated but unused sick leave balance
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(not to exceed one hundred twelve (112) days) plustwelve percent (12%) of the faculty
member’ s accumulated but lapsed unused sick |eave times the faculty member’ sregular
daily rate of pay at thetime of separation. If necessary, accumulated but unused bank days
shall be added to the sick leave balance to attain the one hundred twelve (112) days
maximum.

Subd. 2. Enhanced Sever ance Pay.

(1)

(2)

(@)

(b))

(c)

(d)

Eligibility. Faculty membershired prior to July 1, 1995 who have reached age fifty-five
(55) and havefifteen (15) years of service shall be dligible for enhanced severance pay
under the following provisions:

All faculty membershired before duly 1, 1995 who have reached agefifty-five (55) and
havefifteen (15) years of service shall beeligiblefor enhanced severance pay upon
permanent separation from state service.

All faculty memberswho are mandatorily retired from state service or are separated by
reason of death shall receive enhanced severance pay. Inthe event of death, such
payment shall be made to the beneficiary designated by the faculty member under the
MinnesotaTeacher’ sRetirement Association, Retirement Planinacity of thefirst class,
or Individual Retirement Account Plan.

All digibleunlimited full-time and unlimited part-time faculty memberswho arelaid off
from service in the technical colleges shall receive enhanced severance pay.

Faculty memberswho retire from state service after ten (10) yearsof continuous state
service and who areimmediately entitled at the time of retirement to receive an annuity
under astate retirement program shall, notwithstanding an eection to defer payment of
the annuity, also receive enhanced severance pay.

Benefits. Thefaculty member shal receive enhanced severance pay in an amount equal
tofifty percent (50%) of thefaculty member’ saccumulated but unused sick leave balance
(not to exceed one hundred twelve (112) days) plustwelve percent (12%) of the faculty
member’ s accumulated but lapsed unused sick |eave times the faculty member’ sregular
daily rate of pay at thetime of separation. If necessary, accumulated but unused bank days
shall be added to the sick leave baance to attain one hundred twelve (112) days maximum.

Subd. 3. Reingatement. Should any faculty member who hasrecelved bas ¢ or enhanced severance

pay be subsequently reappointed to state service, eligibility for future severance pay shdl becomputed
upon the difference between the amount of accumulated but unused sick leave restored to the faculty
member’ s credit at the time the faculty member was reappointed and the amount of accumulated but
unused sick leave at the time of the faculty member’ s subsequent digibility for basic or enhanced
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severance pay. However, if the faculty member has bought back the total amount of sick leave
previoudy paid off on severance, digibility for future severance pay shdl be computed upon the amount
of accumulated but unused sick leaveto the faculty member’ scredit at thetime of thefaculty member’s
subsequent dligibility for severance pay.

Section 3. Retirement Incentive Grandparent Clause.

Subd. 1. Eligibility. Unlimited faculty memberswho asof July 1, 1995, have served at least ten (10)
yearsin Minnesota Technical College(s), and/or in aK-12 district(s) which wasthe Employer for a
technical college, shall bedigiblefor theretirement incentive and severance except for post age sixty-
five (65) insurance. The aggregate from the above-described Employersshal be considered assingle
eligibility for the purposes of thissectionwhereno break in service occurred. Thissection shall include
Farm Business Management (FBM), Smdl Business Management (SBM), or any other instructor who
became the employee of atechnical college when aprogram wastransferred, or istransferred, toa
technical collegefrom aK-12 district. Those faculty who haveten (10) years of service as defined
above by July 1, 1995 will have achoice at the time of retirement to choose the early retirement and
severance provisions of their member district 1993-1995 contract from which they transferred to the
state on July 1, 1995, or the enhanced severance pay as provided in Section 2., Subd. 2. 1n no event,
however, will afaculty member bedlowedto receive Employer provided hedth insurance beyond age
gxty-five (65). The Employer contribution shall continue at the Employer dollar contribution in effect
on the date of retirement.

Section 4. Supplemental Retirement. Pursuantto M.S. 136.80, 136.81 and 356.24, the Employer shall
deduct from the sdary of unlimited full-time faculty asum equd to five (5) percent of theannud sdary paid
after thefirgt sx thousand dollars ($6,000) up to amaximum of seven hundred dollars ($700) for academic
year 1999-2000 and up to amaximum of one thousand two hundred dollars ($1200) for academic year
2000-2001 to be paid to the Minnesota State Colleges and Universities Supplemental Retirement Account
of theretirement fund. The Employer shall make a contribution in an amount equal to the deductions made
fromthefaculty member’ ssdary. Deductionsshal begininthefaculty member’ sthird year of employment.

Section 5. Phased Retirement Program.

Subd. 1. Eligibility. Pursuant to M.S. 354.66, unlimited full-time faculty members who arefifty-five
(55) years of age and who have at least ten (10) FTE years of service credit in the Minnesota State
Colleges and Universities shall be granted, upon application, a phased retirement subject to the
provisions below.

Subd. 2. Application Procedure. Faculty memberswho are eigible may request in writing to take
part inthe phased retirement program. Such written request shall be submitted prior to theend of Fall
semester in the academic year prior to the year the reduction isgoing to Start. The length of the phased
retirement period and the faculty member’ s annua workload shall be mutually agreed to by the faculty
member and the College President, subject to the limitationsin Subd. 3. below. The agreed upon
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arrangements shall be made in writing between the faculty member and the College President. A copy
of the phased retirement agreement shall be forwarded to the Chancellor’ s designee and the UTCE
President.

Subd. 3. Terms of Program. The phased retirement agreement must meet the following terms:

(1) A length of time no less than one (1) year and no more than ten (10) years.
(2)  Anannua workload no less than .33 FTE and no more than .67 FTE.

Thelevd of reduction and thelength of time phased retirement may change upon mutual
agreement of the faculty member and the College President. At the end of the phased
retirement period the faculty member must retire from MnSCU.

Subd. 4. Benefits. Thefaculty member shall continue to receive insurance benefits and payment
toward their Teacher’ s Retirement, City of the First Class Teacher Retirement Account or IRAP asif
working full-time. Any employee contributions toward insurance premiumswill continue to be deducted
from the faculty member’ s paycheck. The faculty member shdl be directly responsiblefor payment of
the faculty member’s portion of TRA or IRAP.

ARTICLE 29
Americans With Disabilities Act

Section 1. Purpose. The Employer has an obligation under Americans with Disabilities Act (ADA) to

consider accommodeation requests from disabled faculty members. The Employer’ sdecision regardinga
faculty member’ s accommodation request is not subject to the grievance procedure. In the event that the
Employer’ seffortsto satisfy afaculty member’ srequest for persona accommodation would conflict with
this Agreement, the Employer and UTCE shall follow the proceduresin Section 2.

Section 2. Process.

Subd. 1. Responsibility. Both parties recognize a responsibility to respect the privacy and
confidentiality of employees. An employee seeking an accommodation shall be entitled toaunion
representative. The Employer shall review employeerequestsfor accommodationsconsidering ADA
defined options which include but may not be limited to the following: equipment purchase or
modification; faculty accessimprovement; scheduling modifications, restructuring of current positions
and duties which are allowable under the collective bargaining Agreement.

Subd. 2. Waiver of Agreement Provisions. If during efforts to accommodate a disabled faculty
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member the Employer become awarethat waiver of certain provisonsof this Agreement are necessary,
it shall request amesting to negotiate items specific to the employee’ s accommodation with the state
UTCE. Ator beforetheinitid meeting, the Employer shdl inform UTCE of the employee sredriction(s)
subject to each party’ s confidentidity obligations, the specific contract provision(s) needing waiver, and
the manner in which the Employer proposesto modify the contract provision(s). The Employer shall
consider accommodation options presented by UTCE, if any.

Subd. 3. Temporary Accommodations. The Employer may make temporary accommodations
requested by the empl oyee between the meeting with UTCE and its response.

Subd. 4. Formalized Agreement. A waiver of provisionsin this Agreement that is specific to the
individua situation and satisfiesADA requirementswill be negotiated by the Employer and UTCE and
formalized in aMemorandum of Understanding.

ARTICLE 30
M iscellaneous Provisions

Section 1. Physical Examinations. Physca examinationsand immunizationsrequired by the Employer
shall be paid for by the Employer and shall be consistent with state and federal laws.

Section 2. Substitutes. Faculty members being temporarily replaced for any reason shall assist in
determining if asubstituteisqualified. Faculty member shall not beresponsiblefor any expensesincurred
to hire either a casual or long-term replacement for afaculty member.

Section 3. Attendanceat Technical Callege Functions. Faculty member attendance at al technical
college functions and activities shall be voluntary unless part of the faculty member’s workload.

Section 4. Safety Equipment. Safety equipment such as uniforms, safety glasses (including full
prescription lenses and frames), safety shoes, etc. as required by the Employer, will be provided to
employees, as needed, by the Employer at no cost to the employee.

Section 5. Parking Fees. Faculty membersat acollegewill not be assessed any feefor parking greater
than other employees at the same college.

Section 6. College Closing. If acollege closes because the Governor declares an emergency, or the
College President or his’her designee declares an emergency pursuant to MnSCU board policy, faculty
memberswill not be required to make up thetimelost during such closing, and such faculty members shall
not lose sdary or benefitsasaresult of such closing. If college classes are cancel ed because the College
President or his/her designee declares an emergency pursuant to MnSCU board policy, faculty members
may make appropriate curricular adjustments asapproved by the administration (e.g. office hoursor other
compensatory activities), or take personal leave. Whenthe personal |eave optionisselected, thefaculty
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member will submit the proper leave request as soon as possible.

Section 7. Paraprofessonal Coordination. Faculty input for the evaluation of paraprofessionas under
their coordination shall be advisory to the administration.

Section 8. Correctional Facility Faculty. Correctiona Facility faculty shal not be required to perform
lock-downs and cell searches. The parties agree to establish a sub-committee to discuss the mutual
concerns of the parties on thisissue. If possible, the sub-committee will recommend changes to this
agreement to address those concerns.

ARTICLE 31
Complete Agreement and Sever ability

Section 1. Effect. This Agreement congtitutes the full and complete written Agreement between the
Employer and UTCE. The parties specifically agree that the provisions of this collective bargaining
Agreement supersede any and all prior agreements as indicated in this Agreement.

The partiespecificaly agreethat portionsof prior collective bargaining agreement will continuein effect only
if contained in attached appendices which are incorporated by reference asif fully set forth herein.

Section 2. Finality. The provisions of this collective bargaining Agreement will not be open for
negotiations during the term of the agreement except as described in this Agreement or through mutual
consent of the partiesin awritten, sgned Memorandum of Understanding incorporated by reference into
this Agreement.

Section 3. Severability. The provisonsof this Agreement shall be severable and if any provisonsthereof
or the gpplication of any such provison under any circumstancesisheld invdid, it shal not affect any other
provision of thisAgreement or the gpplication of any provisonthereof. If aprovisionisrenderedinoperative
by thisArticle, but subsequently becomeslega asaresult of amodification of federd and state lawvs during
the term of this Agreement or extension thereof, the operation of such provision shall be renewed.
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ARTICLE 32
Duration

This Agreement shall be effective on the day of , Subject to acceptance by theMinnesota State
Legidature, and shall remaininfull force and effect through June 30, 2001. Thetermsof thisagreement shall
be prospective unless otherwise specified in the terms of the Agreement. It shall be automatically renewed
from year to year thereafter unless either party shall notify the other in writing no later than June 15, 2001, or
by October 1 of any succeeding year, that it desires to modify this Agreement. When such noticeis given,
negotiations shall begin within 30 days. All provisionsof this Agreement shall remaininfull forceand effect
during the period of negotiations.

In witness whereof, the parties hereto have set their hands this day of , 1999.
FOR THE STATE OF MINNESOTA, FOR THE UNITED TECHNICAL
MINNESOTA STATE COLLEGES COLLEGE EDUCATORS:

AND UNIVERSITIES:

Morris Anderson, Chancellor Ed Schones, President

John Shabatura, Associate Vice Chancellor Kevin Lindstrom, Lead Negotiator
Labor Relations

Jeffrey O. Wade, Lead Negotiator Bruce Hemstad, 1% Vice President
System Director for Labor Relations

Christine Gerdes
Labor Relations Representative

Department of Employee Relations
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Team Members:
Deena Allen

John Cacich
Marybeth Christenson-Jones
Jim Johnson
Joanne Flaten
Larry Lundblad
Diane Paulson
Tim Price
Celeste Ruble
Gerry Rushenberg
Lori Voss

Team Members:
Lavonne Bitu
Kathy Brown
Gary Fischer
Norm Halsa
Tom Schultz
Don Slater
David Thordal

Staff:

John DeSantis, Jr.
Joseph Stafki
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