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Code of Conduct for Employees 

PER0004 
 

Purpose:  This guideline serves to describe the implementation of System Procedure 1C.0.1. 

 

Affects:  All system colleges, universities, and the office of the chancellor 

 

Authoritative References:  System Procedure 1C.0.1 

 

Required Forms:  none 

 

Responsibility for Implementation: 

All system employees are responsible for following System Procedure 1C.0.1. Specific areas of 

responsibility are defined in the procedure. 

 

Attachments:   Frequently Asked Questions 

 

Introduction: 

System Procedure 1C.0.1 was approved by the Chancellor on May 19, 2008, to be effective July 1, 2008.   

The attached Frequently Asked Question were prepared to assist with the implementation of the 

procedure.   

 

Approved:  June 26, 2008 

 

____________________________________                                      June 26, 2008   

Vice Chancellor, Human Resources                   Date 

http://www.mnscu.edu/board/procedure/1c0p1.html
http://www.hr.mnscu.edu/guide_interpretations/PER/documents/Emp_Code_of_Conduct_Q_and_A.pdf

