
Retirement Decision Making When Hiring Unclassified MnSCU Administrator Employees, Unit 220

Is this 

appointment

 as an

Administrator in an

Acting or Interim

Capacity?

No

Employee is less 

than .25 FTE

Employee is equal 

to or greater than 

.25 FTE

Employee is currently

Covered by TRA or IRAP

Employee is currently

Covered by MSRS

Code the 

employee to

retain current

coverage for 

the duration of

acting

appt.

Employee retains 

MSRS

for up to 12 

months. *

Code the

employee for 

IRAP: BF

Code the 

employee for

MSRS 

Unclassified:

AQ

Code for IRAP 

and provide 

Notice of Right 

to Elect MSRS

**

Code the 

employee for 

no retirement: 

AN

Code the

employee for 

IRAP: BF

Employee is a 

current MnSCU 

employee with 

TRA

New Employee 

has State Of MN 

service before

 7-1-95 that was

covered by MSRS

Yes, and is a current

MnSCU employee

* NOTE:  If appointment

as administrator exceeds

12 months, employee

is given retirement choices 

as a regular

non-Acting/interim

Administrator appointee

upon reaching 12

month limit.

Change in status from 

<.25 to >.25 FTE

Does

employee 

have 

State of MN 

service

prior to 7/1/95 

with MSRS 

OR any 

MnSCU Service?

NoYes

Employee is a 

current MnSCU 

employee with 

IRAP

Employee is a 

current MnSCU 

employee with 

MSRS

Code the

employee for 

IRAP: BF

Employee is a 

current MnSCU 

employee with 

PERA

Code the

employee for 

IRAP: BF

Code for IRAP 

and provide 

Notice of Right 

to Elect MSRS

**

Employee had

MSRS coverage

Prior to 

7-1-1995

Classified

employee had

MSRS Coverage

After

7-1-1995

Code the 

employee for

MSRS 

Unclassified:

AQ

currently

classified

service

currently

unclassified

service

**NOTE:  Employee has 

up to one year to elect

MSRS coverage.  If 

employee separates 

before one year, the 

employee may elect within 

90 days of a rehire.

Yes, and is NOT a

Current MnSCU EE
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