	Retirement Plan Limits
	2010
	2009
	2008

	Maximum Annual Compensation Limit for IRAP and SRP – if salary is more than limit the contribution amount can only be calculated up to the limit, not the actual salary.  Also known as the 401(a)(17) limit
	TBD
	$245,000
	$230,000

	IRAP and SRP Contribution Limit – total amount that can be contributed to the IRAP and SRP Plans combining BOTH employer and employee contributions.  Also know as the 415 limit
	TBD
	$49,000
	$46,000

	TSA Contribution Limit – total amount that can be deferred by an employee in the TSA Plan – 403(b)
	TBD
	$16,500
	$15,500

	457(b) Deferred Compensation Limit – same as above
	TBD
	$16,500
	$15,500

	TSA and 457(b) Age 50 Catch-Up Contributions – these catch-up contributions can be made to EACH of the Elective Deferral Plans.  Also know as 414(v)
	TBD
	$5,500
	$5,000

	15-Years of Service Contribution*.  Also know as 402(g)(7)
	TBD
	$15,000 lifetime maximum
	$15,000 lifetime maximum


* “15 Year Rule” (IRC Section 402(g)(7))

Allows a participant with 15 years of service under the current employer to exceed the regular 402(g) limit of $16,500.  There is a lifetime maximum of $15,000  which can be calculated as the lesser of:

1. $3,000 per calendar year above the $16,500

2. $15,000 – any prior contributions under 402(g)(7) or

3. $5,000 x number of years of service less total elective deferrals the employer has made (this calculation is not used very much)

