Retirement Issues Conference Call

Minutes

October 20, 2009

Revised Rule about how Summer Session FTE is Counted for AEP and Phased Retirement
Gary reminded the group that the attachment to an academic year for AEP and Phased Retirement participants working summer session were different at different institutions.  At 4-year universities, summer session credits were attached to the next year worked; at 2-year institutions it was counted with the FTE from the prior year.  For consistency’s sake and due to a recent change in budget structure, both 4-year and 2-year summer session FTE will now be attached to the ensuing academic year for all FTE limits for both the AEP and the Phased Retirement Programs.  
This past summer session FTE for all college employees has already been counted with the prior year’s FTE limitation, so in this transition year it will be excluded from this year’s FTE limits.  From July 1 through the end of academic year 2009-2010, the prior summer session FTE should be dropped as it was counted against last year’s FTE limits.  AEP pay is based on summer faculty rates, not base pay.  
Extra deduction processing at TRA for Phased retirement and sabbaticals should be caught up as of the next pay period.  There is a meeting scheduled with TRA to create a MnSCU-specific form for the Phased Retirement Program reporting and additional deductions to try to eliminate some of the confusion around this issue.  

It was noted that there are also MMA, MAPE and MSUAASF staff who are eligible for TRA and who could potentially go on the Phased Retirement Program.  The definition of a teacher for these employees is in statute as a full 12-month year.  To continue to qualify for the Phased Retirement Program in their last year, these employees must work either 6 or 12 months prior to their retirement date; the effective date of their retirement must be either December 31st of June 30th of any fiscal year.  Faculty members on the phased retirement program must work a full semester and retire at the end of a semester for continued eligibility, even if the class they are teaching ends mid-semester such as an accelerated class.  These faculty are still teaching a semester load and the FTE is determined according to their phased retirement agreement.  A faculty member working only one semester of an academic year followed by a retirement must work a pro-rata share of the annual FTE agreed to in the phased retirement program agreement.

The FTE limits for the Phased Retirement program and the AEP are listed in the Phased/AEP matrix on the retirement resources web site.  The current earnings limitation for AEP participants according to the defined benefit plans is $46,000 per calendar year before the excess earnings affect receipt of their annuity.  There is no earnings limitation for our defined contribution plan.
Audit of MnSCU’s Retirement Transactions and Potential Revised Accounting Procedures
Michelle Arduloss of TIAA-CREF has gone into their records and audited all transactions from July 2006 to the present.  The transactions from October 2008 – present have been sent to the listserv for confirmation by campuses.  There are still some checks that are outstanding from some of the older transactions.  It is sometimes hard to identify whose name belongs with a check, as MMB lumps payments together and identifying information is not included.  
2010 IRS Limits will stay the same as 2009 Limits  
All limits for all plans are staying the same for 2010.  TSA and the catch-up amounts will also remain the same, and SS/FICA will not be changing.  
Deloitte Consulting Recommendation Regarding Centralization of Coding
One recommendation from the consultant was to centralize the retirement coding function; with 32 campuses coding the retirement eligibility and deductions in SCUPPS the margin for error is too high.  However, the volume for centralized coding is also a concern.  It was suggested that the coding be audited on a regular basis.  A work group has been formed to examine the current processes and design changes.
It was also recommended that the State Board of Investment no longer be charged with choosing the investment funds for the MnSCU plan.  Legislation has been drafted that will change our statute to allow MnSCU to hire consultants to perform this task.  
New Faculty Webinars Scheduled for October 29 & 30 
A webinar on retirement fund choices for faculty and staff newly eligible for retirement as of December 1, 2008 through the current date is planned.  A list of all eligible faculty and staff and an invitation to the webinars will be sent to the listserv (done on 10/22/09).  If there are any newly eligible employees not on the list, please let Cindy Schneider at the OOC know and provide a copy of the employee’s completed notice of right to elect form.  Campuses should ensure that each newly eligible employee on the list receives an invitation to the webinar.
