Retirement Issues Conference Call

Minutes

May 19, 2009

Gary Janikowski opened the call by noting that two items would need to be added to the agenda: Call Center Statistics and Signing of Employee Authorization/Term Dates.
Life Cycle Funds Roll-out to Employees & Communications Plan for Migration 
Dirk Camiletti of TIAA-CREF gave a short overview of the differences between a Defined Benefit plan, and a Defined Contribution Plan.  The IRAP in which employees are currently enrolled is a defined contribution plan.  He also reviewed the features of the new Life Cycle plans.  Life Cycle Plans are geared toward investors who wish to receive good returns but prefer to not have to actively manage their investments.   Allocations are based on enrollees’ current ages and their projected year of retirement, which is assumed to be at age 65.  Enrollees are not required to stay in their age group, although that is the recommendation.
Dirk also discussed the Communications Plan, which aims to build employee awareness and understanding of the new plan.  Dirk noted that as of July 17, 2009, enrollees will be defaulted into the Life Cycle Plans; however they may choose to switch to any other investment available under the plan.
Dirk noted that the cost of administering the Life Cycle plans is about .10% higher than the other funds.  

Call Center Report
Dirk went over the Call Center Report for the first quarter of 2009.  He noted that as the stock market was slipping in the last quarter of 2008, calls increased exponentially.  They have since leveled off to normal levels.  The service rate is good, as the volume of dropped calls is at a low level.  An ongoing trend for this last quarter is an increase in cash withdrawals, and Education Counseling calls remained steady.  
Obtaining Program Brochures 
Gary noted that the Mandatory/Voluntary plans brochures are available through Cindy Schneider at OOC HR.  This brochure was printed in a small quantity, and the supply is almost depleted.  However, it is also available on the MnSCU HR Retirement website as a PDF.  The brochure will be updated this summer and reprinted.  
The Choosing Your Investments brochure is available from TIAA-CREF’s Bloomington office.  Contact information for the Bloomington office is:
TIAA-CREF

Minneapolis Office

ATTN: Dianne Backus

8000 Norman Center Drive, Suite 1100

Bloomington, MN 55437

Phone: 952-830-3102  OR  

800-877-6602

Fax: 952-831-6610
Legislative Update 
The legislation that would increase employer and employee contributions to TRA was stripped from the omnibus pension bill.  However, the Early Retirement Incentive and the second TRA election language remains in the bill.  If the bill is signed by the governor, procedures will need to be created to notify faculty of their second chance to elect TRA at the time that the faculty member attains tenure or permanent status.  All costs of an election are the responsibility of the employee.  
A draft for the Early Retirement Incentive is in the planning stages, and will be presented to the Board of Trustees at their July meeting.  There is then a 30-day window for comments before it can be given to the Board for final approval.  There is also a required review by several legislative committees.  For this reason, the incentive won’t be available to employees until sometime this fall.
The legislative language allows the MnSCU Board of Trustees to design an early retirement incentive plan that allows campuses and the OOC to individually target employees to offer this incentive to; it doesn’t have to be based solely on seniority.  The parameters are at least age 55 and at least 5 years of service.  A cash incentive cannot exceed the employee’s annual base salary.  The benefit can be paid in cash, or it can be placed into a HCSP.  A calculator is being planned for retirement administrators to determine the amount that could be paid in cash to the employee and the amount that would go to the HCSP; however, it will not be available until after the Board of Trustees has given its final approval to the full retirement incentive plan.  

Retirement Training Module #4 – SRP Eligibility & Coding 
Gary noted that this training is scheduled for Tuesday, May 26 at 2:00 p.m.  It will also be recorded and available on the Retirement website for those who are unable to attend.  
Deloitte Consulting Survey to Campus Retirement Administrators

The current retirement plan contract ends on July 1, 2011.  MnSCU has contracted with Deloitte Consulting to assist with the next selection process.  As part of this process, they have created a survey, which all campus and OOC staff who work with retirement plans are asked to take.  A link to the survey will be sent to the Retirement Issues listserv later today.  
Signing Employee Termination Date Paperwork
Gary gave a reminder that the only people authorized to sign off on Termination Date paperwork for the retirement plans are: Gary Janikowski, Mary Muenchow, Sandy Smith and Cindy Schneider, all OOC HR staff.  The reason for this is that a BRIO query is used to verify individual employee terminations; the inquiry shows an employee’s employment status at all campuses in the system.  This information is not available to individual campuses.  

